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repiip.i. iu or vanda i u

MINIMUM WAGE AND MINIMUM WAGES 
□ CARD. ACT NO, OF 1984

Assent: 1 1 /71 ? / 8 4
CommRncement: 3G/12/84

An t.u provide for a minimum wage payable to workers in Vanuatu
nnij for the not ab.l i shmen t or o Minimum Wages Board. .

UF IT ENAUIF.D by the President and Parliament as follows :

PA! ’ f- T - F1 ELI MINARY :

I U i F_ RPRE T A 1 I □ f\J :

1. In thin ant unless the context otherwise requires :

- "Hoard" means the Minimum Wages Board;
- "Worker'1 or "employee" means a person who works or normally

works or seeks to work;
a) Under a contract of employment; or,
b) Under any other contract (whether written, oral or implied) 

whereby he undertakes to perform personally any work or 
services for another party to the contract who is not, o 
professional client of his.

- "Minister" means the Minister responsible for labour matJ

i ‘A p - Ml fM I MUM WAGE :
Mi " I MUM WAGE PUR WORK E-RS :

Not withstanding anything in this act or any other law, award 
or agreement or contract of service every worker as from the 
date of commencement of this act shall be entitled to receive 
from his employer for his work at the minimum rate of fiftp°n 
thousand vatu (VT 15.BOO) per month calculated on the base, i 
>f wenty two working days in a month and eight working hours 
in a day : provided

a) that where a law, award, agreement or contract of service 
entitles a worker to a higher rate of remuneration than 
that specified in this section, such higher rate of 
remuneration shall not be reduce;

b) that where pursuant to this act a minimum wages order- 5 y 
made by the Minister for workers in any occupation or 
class or grade of occupation, the minimum rate of wages



spec i. f icM in this s e o t i rj n shell.!. cease fn on pLv to such 
i.iin rk e i s a': from the Mote of commencement of such order.

Ml PIG iff* G !- iMv_u i P 1 HUREAGE MINIMUM 111 AGE :

7. (!) Mi? Minister may by order .increase rates of minimum
i:'un?s fur workers In any occupation cir class or grade 
u! c. coup a t ion, whether generally or in any area, 
island or region of Vanuatu, nr where satisfied that 
it is necessary to do so, increase the national 
minimum wage applicable to workers generally.

( 2 ) An n rtier onr!er this section rnay :

n ) provide for different minimum wages fur workers in dif­
ferent ■ c a t ego r i e a of under-taking engaged in the same 
emp lo yrnen t ; and

b) provide that national minimum wage shall not apply to
workers nf a specified category or to workers in a 
spec i fieri area or shall apply to such workers only sub­
ject to specified conditions.

P/MM 3 - THE M 1J\I1 MUM fiJAGES GUARD
EG f AFJL1SHMEU f DP THE BOARD : ‘'

. Micro 'Minll he established a Minimum Wages Board constituted
and organised and having the powers and functions as 
presented in this Act.

pfiPigrimjtruij nr the board :

1 . I) The Board shall be constituted of the following members

n . f Iiroe .independent persons appointed by the Minister;
h. T'li run representatives of the employees appointed by the

Mi f t iofcr from persons nominated by representative 
assoc i ntions of employees ; and

c. Three representatives of employers appointed by the 
Minister from persons nominated by representative 
assoc, i a tions oT employers. ^v/

2. All members of the Board shall be appointed for two 
years and shall be eligible for re-appointment.

3. A member may resign from the Board.

UiMGAUIGM f TUB UF 1 HE GUARD :

f. 1) The Minister shall appoint one of the three independent
members of the board to be its chairman and another 
independant member.to be the vice-chairman thereof.



)

O

'■)

r:> )

l|ii' M i ' . i .; ' • i ‘; h ’ I ' ; i; 11 11 ii ; • I : fj f *:: i r 1 h i • I. n i, 11 p
linrii'fl nil i 11 i.lnjj M Mf.iriii I, ne v cori whn in nu I. n (Member 
1.1i e run: .
f 11 f quorum of Uif hoard tn hold a meetino shall 
hr i l r: nh n » rman . nr in his absence the Wi ce­
il ■ n and Ten r i; Llipr members.
fhr km.-Inter may prescribe rules of procedure for 
the In hie j U rye a in n t inn uf the Board".
Mnmhe.fu m!' the rnnrrj shall he paid such remuneration 
and n! w i wa n r e n e .. way he nu r.hnr i. sed by the Minister.

rmjERs Ann ni*icr rnng ur tmg gum?g :
7. 1) lii!1 i',':M'd shall h'v/p nil fioueis necessary to perform

Its runc h Lnun p reac r 1 bed in this Act.
P) a. '■ 11ri f u n i; h i nun (j f the "’nurd subject to the provisions of 

unhe-c' ! inn ( f ) hurcnf, shall tip tu consider end submit 
iijnuuv i unnnnnl.s 1 u the Minister concerning the fixing 
uf m.ini.mum rates nf wages for workers in any occupation 
ur Mass f: r grad- uf nncup at ion, whether generally or in 

■ my u i : I f Island >t: reijion of Vanuatu, in any case in 
whiu.h the Board in of the npininii that the existing rate 
i»f iiugc ■; lining paid in lunrkers in any such occupation is 
unreasonably low.

b -

3)

Ihu hnnT-rl may alsn i.iin'u rler and advise tha Minister on 
anv matter r e 1 n f. i r i:; to the fixing of minimum ra­
le;: f nouns and remuneration for workers generally.
defuse uubmi. tt inn any wages proposal to the Minister, 
the hoard shall make such necessary investigations as 
it thinks fit and shall take account or the following, 
a m n n g s. t others :

n ) Lh n needs of wn rk ftg a n d t. heir fa rn i i i e s ;
h' Un general level uf wages in Vanuatu ;
r: ) the cost of living and changes therein :
r I .) r < 1 a J s p c ij r i !. \/ f > e ri e f i t; s ;
r> 1 he reLative iivinq standards of other social groups ;
f ) ornnnruLc factors, including the requirements of

economic development (levels) of productivity and the 
(ins i roll i ii t y of attaining and maintaining a high 
) n\/el r.i f emu J n vmon t .

/») Before finally submitting a wages proposal to the Minister
the hoard shall make such of its proposal known to the 
public eight clear days in advance inviting any affected 
member of the public tn inspect such a wages proposal 
document at a specified place and calling on such persons 
tn make written sorinus comments or proposals in respect 
thereof within the limn limit specified, and the Board 
shnlI have regard tu any such public comments or proposals 
when finally submitting tfie wanes proposal to the Minister.



5) I he Minister may request Uip Foard tn advise him nn , 
any matter relating tu its i uiirlions or tn submit tu 
him a wages proposal ru: workers in any occupation or 
class or grade of occupation.

RECOMMENDATION Of THE BOARD :

8. 1) Any recommenriatk'n of the board on any proposals to fix 
or increase a minimum mage shefj 11 include the following

a ) a proposed m i; n i m u m i -: u * < e ; and
b) such other uesic conditions including danger money, 

dirt money, on call or stand-by money, as the nature 
of the case may require.

2) Where the Minister receives a proposal ur proposals
from the Board, he sfin 11 as soon as possible thereafter 
make an order, givi- q effect tn such proposal or propo­
sals provided always that the Minister may where he 
thinks fit, refer such proposal back to the Board fo- 
its re-consideration before making such an order.

3) Where the Minister on receiving a wages proposal from
the Board decides to refer such proposal back to the 
Board for its reconsideration, the Board shall again 
comply with the procedures set down in section 7 (A) 
whether or not the Ro a rd h a s made or intends to make 
amendments to such proposals before finally submitting 
it ei g a i n to the Min i s t e r .

A) Where the Minister on receiving a wages proposals from
the Board proceeds to make an Order to give effect to 
such proposal, he shall have the power to fix the mini­
mum rates of wages for workers in any occupation or 
class or grade of occupation whether generally or in 
any area, island or region of Vanuatu.

n ART A - MISCELLANEOUS 
APPOINTMENT OF WAGE OFFICERS : * 2 3

7. a) The Minister may appoint wage officers, who may be
officers from the Government’s department of Labour 
Affairs prescribed herein.

v
b) Every wages officer appointed under the provisions of

this sub-section, whether or not he is already an of­
ficer in the service of the Government of the Republic 
of Vanuatu, shall be issued a certificate of appoint­
ment by the Minister authorizing such a wage officer 
so to act .

2) The function of wage officer shall be to assist the 
Minister and the Dnard to better carry out their fun» 
tions and duties nf this act.

3) I n p e r f □ nn i n g hi 5 s functions a wage officer shall have 
the p□w e r :
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?i ) n ; i n n emp ] u y t r t; *. j1 r i m \ i m ■ •' warn* • • • o * t n nr n l.lipr

i i -::11 l •! i ■ ■ I 'ii;;i n*1; I1', i *(■ i h y 11 j in and i n ';j' ;1 ■; I nml u k nin i n r■ J. I m ■; •1
siirnl.fi n j’ :■(;! cc v i.j s and In copy any i r ] or : u ! part the run F ;

b) to require any employer ur his servant nr agent, tu give 
any information which he has or shout d have knuwledge in 
re;.. :;t oT the names arid addresses of persons employed by
him under whsfevm' terms or conditions, and with rasper.;!, 
tn thr- remuper a t inn pnid nr tn be paid for such employ-­
in e n t .

c) to i"1 r; rj 5 i*r> any y □ i. v'e any information which it is
in his know le dm to rive in respect uf the remuneration he 
has nr shall be r ^ • v i ug for his work generally or fur 
any a np e o 1. ri ! i V. ;

d) at a.l ]. reasonabU-' times tu enter any premises at which
any employer In whom o ■ninimurn wages ardor applies carries 
on his business (i nc "> • i riiny any piece in connect. .1 □ n wi t h 
that business) ;

e) to examine, either alone nr in the presence of any other 
n e r s n n t. \ i e w age o F f i c e r thinks necessary, any wu rk e r or 
person who use tn wrjik, or any employer or hi n servant or 
agent, in respect of arm/ matter relating to mages nr 
rename r a l, i. o n received or nn). ri, as the case may be ami the 
wane officer may reouirp every such person to sign a 
dec!a rat inn of the trufhfuIn ess of any statements made in 
such examination : provided that an person shall be 
required to give any infnrmation tending tu incriminals 
h i m p u .1 f .

APPLI CA1 I UN 1ME. ACT : 111

111. 1 ) S u b j fj c. t to the provisions of sub s e c t i □ n ( d ) the p r o v i n ' f i u n
□ T this Act shall apply to all -workers, including public: 
servants. Members of the leaching Service, IhF Police loros, 
the Vanuatu Mobile force and the Prison Services rued persons 
employed by statutory bodies.

x ) a . Where the Rn rrd has clpr i derI tn on no i. rie v a wages propose l. 1 o v 
Public Servants or for Members of the leaching Service, the 
Police rniTP, the Vanuatu Mobile Force nr the Prison Services 
or lor persons employed ov statutory bodies ; it shall so 
consider ouch a proposal in close consultation.

> ) Jn the case of thp public, servants, with the Public
Service Commission, the Minister responsible for the 
Public Service and the Director of the Public Service 
Department: *

ii) In the case of Members of the Pnli.ce Force, the Vanuatu 
Mobile Force and the Prison Services, with the Police 
Service Commission, the Commissionner nf Police and the 
Minister responsible For the Police the Vanuatu Mobile 
force and the prison service ; and

iii) In the case of the teaching service with thp leaching
Service Commission and Idle Minister responsible For 
education ; arid '



OFFENCES 

11. 1)

PENALTY

2)

PENALTY

3)

PENALTY

iv) in the case of persons employed by statutory budit. 
with such person or authority responsible for thp 
overall management of such statutory body.

b) ' Where the Board submits to the Minister a wage proposal 
for anyone of the classes or grades Df workers mentionnetj 
in this subsection, the Minister shall confer with the 
appropriate Minister responsible for such class or grade 
of workers before making an order pursuant to his powers 
under Part 2.

It shall be an offence for an employer or his servant or 
agent :

a) to refuse to comply with a wage officer's request made 
under paragraph (a) .or (b) of subsection (3) of section 
9, or to make any false or misleading statements relating 
thereto ;

b) to prevent by ang means a wage officer from exercising
his power under section 9 (3), (d) ; or

c) to make false or misleading statement in an examination
made pursuant to section 9 (3), (e).

: A fine of \lT 100.000 or imprisonment for 2 years or
both.

It shall be an offence for a worker to refuse to comply 
with a wage officers requests made under section 9 (3)
(c), or to make any false or misleading statements rela­
ting thereto or relating to any examination made pursuant 
to section 9, (3), (e).

A fine of VT 20.000 or imprisonment for 6 months or 
both.

It shall be an offence for an employer to pay a worker 
a rate of wages or renumeration that is less than the 
minimum rate set in this act or in a minimum wages 
order for the class or grade of occupation to which such 
worker belongs.

: A fine of \IT 200.000 or imprisonment of £» years or
both.



VICTIMISATION ' ENCE :

12 . 1) An employer who is charged or convicted under Section 
11 shall not dismiss a worker or otherwise adversely 
affect him by reason only of the fact that :

a) his charge or conviction was founded on non com­
pliance with a minimum wage order ; or '

b) the worker assisted any wage officer by way of 
giving information about the employer ; or

c) the worker assisted the Minimum wage Board in any 
legal way required by the Board*

TRANSITIONAL PROVISIONS :

13. Not withstanding anything in this Act to the con­
trary, all contracts made under any law, award col­
lective agreement or contract of service providing 
for under this act, in Force immediately before 
the date of commencement of this act, shall cease 
to be inforce within one month after that date.

1f*. '
ORDERS : The Minister may by order make regulation or make

orders for the better carrying out of the objects 
of this act or to prescribe under the Act.

r.riMMENCEMENT : This Act shall come into force on the 30th December
. 1984.


