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PORT MORESBY, THURSDAY, 2nd NOVEMBER 

NOTIFICATION OF VACANCI ES 

[1978 

App!ic:>tions are i nvi t ed from perm9nent officers of the Nati ona l Pub l ic Se r v i ce o f Papua 
New Gui nea f or promot i on or t 'ran sfe r .to the pos i t i ons named in the Schedu l e hereunder. 

App l i cat ion s shou l d qe f o rwarded to : 

The Co-o rd i nat or , 
Pub l i c Se rvi ce Se lection Unit , 
P .O. Box 1430 , Boroko . 

<Te l egraphic Address- SE LECT I ON , Boroko ) , 

t o reach that off i ce no l ate r than the dat e shown in t he f i na l co l umn of t he Schedu le . 
App l i cat i ons submi t t ed by t e l eg r am before the c losing dat e must be fo ll owed up imme di at e l y 
by a f u l I wr i tten app l ication . 

Promot ion or transfers to vacancies in the Nati ona l P u.b l i c Serv i ce wi I I be unde r t he 
condit i ons o f the Pub I i c Se r v i ce Se lect i on Committee system . All dec i s ions made wi I I be 
fina l and wi I I not be s ubject to ap pea l. 

ALL APPLICATI ONS MUST BE SUBMITTED I N TRIPLICATE FOR EACH ADVERTI SEMENT NUMBER APP LI ED FOR, 
SETTI NG OUT FULLY THE FOLLOWING PARTICULARS :-

APPLICATI ON FOR SELECTI ON FOR PROMOTION OR TRANSFER 

Re f e rence : Advert i sement No ....... ................. in Government Gazette No ............. .. 
o f ••. • .. . •...... • ..•.•. •. •. . . •• .. • .. • . . • re .l at i ng t o Pos i t i on No •.• • .•••••• •• ••• 
designated ...... .... ............ . · ....... i n the Department of ...... ~ .......... .. 
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Surname: 
Present Department: 
Seniority Date: (if known) 
Year in which commenced as a Temporary 
Designation of Substantive Position : 
Salary·Range of Substanti ve Position: 
Academ i c Qua I i f i cat i·ons: 

2 · November, 1978 

Othe r Names: 
Br anch: Location: 
Date of B i rth: 

Employee or Administrati on Ser vant: 

Training Courses Completed: (State length o f course, year comp let ed, name o f institutions) 
H.D.A. Position Held: (Give designation and periods held) 
Reasons why you should be selected for this position: 

(Use as many sheets as necessary for this section) • 

The salary range shown in the Schedule indicates the classi f ied value of the position, but 
appointments may be made at any point within the salary range. 

Of~!cers~,·?f th'e Se~~ice who may be_transfe r red without promotion as a result o f an advertised 
vacanc:t· ma¥ be r.etju1red .to pay their own expenses of removal, unless t .he transfe r comes 
wi f h)1J· the conditi ons prescribed in Pub I ic Servi ce Regulations. Remova.l expenses to the 
loca(if'y.q·f ·apP.oi .ntment ·of appointees who are not off i cers of the Service wi I I be paid, 
subject to the conditions prescribed in Public Service Regulations. 

APPLIC~TIONS ~OM OVERSEAS OFFICERS WITHIN AND WITHOUT THE SERVICE .. 
In the event t here is not a suitable officer of 'th~ National Publi c Servi ce avai I able f o r 
promotion or transfer to an advertised. position, consideration wi 11 · be given for allocation 
of the duties involved to an overseas person working with the Pub.l ic Service whose salary 
will be adjusted ac co rdingly. For this reason, any overseas person working with the Publi c 
Servi ce who wishes to be considered, is invited t o l odge an application in trip I i cate, for 
any advertised position, prior to the stipulated closing date. The applications are to 
be forwarded t o : 

The Co-ordinator, 
Pub I ic Service Selection Unit, 
P.O. Box 1430, 
BOROKO. 

Servi ce Par t iculars Required: 

APPLICATION FOR SELECTION FOR· PROMOTION OR· TRANSFER OF OFFICE 

Refer ence : Advertisement No ............. in Gove rnment Gazette No ................ . 
of •••••••••••••• ; •••••••••••• r e I at i n g t o Pos it ion No . • .••••••.•••••••• 
des Ignated ..•••••••••••••••••• in· t he Department of ••••• .•••••••••••••••• 

Surname: Other Names : 
Pr esent Depart ment: 
Dat e commenced working 
Date of Birth: 

Branch : 
wi t h t he Pub I i c Servi ce : 

Pr esent Subst antive Pos iti on: 
Pr ev i ous Pos iti ons He l d : 
Academi c Qua li f i cations: 
Further Re levant Pa rti c ul ar s : (In det a i I) 

APPLICATIONS FROM PAPUA NEW GUINEANS OUTSIDE THE PUBLIC SERVICE 

Location: 

Wher e so indi cat ed ( see " Expl anat o r y Symbo l s" hereunder ) app li cations wi II a l so be accepte d 
f r om pe r sons not currently appointed t o t he Pub li c Service i~ c lu d ing temporary emp loyees . 
These persons are requested to f o rward the i r app li cat i ons in t ri p li cate to: 

The Co-o rdinat or, 
Pub I i c Se r v i. ce Se I ect i on Committee , 
P. O. Box 1430, 
Boroko . 
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Important: All applications must state the designation, position number and advertisement 
number of the position being sought together withal I their personal particulars 
including educational qualifications, experience and present employment. 

APPLICATIONS FROM.OTHERS OUTSIDE THE NATIONAL PUBLIC SERVICE 

Where so indicated (see "Explanatory-Symbo ls" hereunder) applications will also be accepted 
from persons not currently employed with the Public Service. These persons are requested to 
forward their applications in trip I icate to the Co-ordinator, Public _Se rvice Selection Unit, 
(Telegraphic Address- SELECTION), to reach that office no later than the date shown in the 
final column of the schedule. Applications submitted by telegram before the closing date 
must b~ follow.ed immediately by a full written application. 
Important: AI I appl icqt ions must state the designation, position number and advertisement 

number of the position be ing sought, together withal I the rel evant particulars. 

EXPLANATORY SYMBOLS 

* An advertised vacancy prefixed by an aster isk means that the position is open to applicants 
from within and without the Public Service. Applicants not on the permanent staff of 
the Service may obtain application forms from the Department of the. Public Services 
Commission, Waigani, or the Pub I ic Services Commission, P.O . Box 819, Rabaul, or the 
Public Services Commission, P.O. Box 2069, Yomba , Ma dang District. · 

+ An advertised vacancy prefixed by this symbol means that it is an anticipated vacancy 
only. Applicati ons wi I I not be considered by the Selection Committee unless and unti I 
the position is con firmed as vacant and the substantive occupant Is promoted and/or 
transferred to another office. In the event of the posi tion not becoming substantively 
vacant a withdrawal notice wil I be published in the Gazett e . 

FURTHER INFORMATION 

The "Duties" shown in this Gazette for each of the position advertised are, in· some cases, 
a brief precis of the actual tasks t o be performed. Any person who is considering making . 
an application for an advertised vacancy may obtain more detailed information about the 
duties of the position by app lying directly to the Headquarters of the Department concerned. 

SCHEDULE OF VACANT POSITIONS CURRENTLY AVAI.LABLE IN THE NATIONAL PUBLIC SERVICE 

Position No. & Designation 

* C4A3 Sen ior Training 
Officer, 
Clerk Class 7 

Standard Location 
Salary Scale(s) 

DEPARTMENT OF COMMERCE 

(Business Development) 

K4375-4645 

La loki 
Co-operative 
Co li ege 

Advertisement Applications 
Number Close 

1038 I. 12 .}8 

Qua lificat ions: Qua lifi ed t o enter the Second Division. Re levant academi c qualifications 
in at least two of the s ubject areas co-operati on, accounting, commerce and business 
management essent ia l. Degrees in Commerce or economics o r othe r higher educat ion in the 
subject areas , Accounting, Commerce or Bus iness ·Management preferred , Knowledge of co­
operative princ ipl es and pract ice , l aw and hi story essentia l. Proven ab i I ity in the conduct 
of forma I c I asses in re I evant s ubj ect s essent i a I . Experience in the preparati on of reI evant 
syll a bi and support ing materi a l preferred. Know ledge of extens ion techniques and 
experience with audio-vi s ua l a ids des irabl e . Abi I ity to s upe rvi se and train Junior teachers 
and instructors desirab le . 
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Position No. & Designation 

Vacancies 

Standard 
Salary Scale (s 

4 

Con.ti.nue.d 

Location 

Department of Commerce - Qon.ti.nued 

(Business Development) - con.ti.nued 

November, 1978 

Advertisement 
Number· 

Applications 
Close 

Duties: ResponsiblE) to Principal, Co-operative College. Design, prepare and conduct classes 
in co-operatives, commercial subjects, accountancy and busin.ess management tor directors and 
employees of co-operatives and administration officers. Train and supervise subordinate 
lecturers at the Co-operative College. Design and prepare texts and visual aid material for 
use in classes at the Co-operative. Other duties as directed, consistent with the above. 

*C4A4 Business Development 
Officer (Training) 
Grade 4 Cl~rk Class 7 K4375-4645 

La I oki 
Co-operative 
College 1039 I .12. 78 

Qualifications: University degree with major studies in appropriate subjects, or equivalent 
desirable or possession 6f such other qualifications as may be acceptable to the Public 
Services Commission. Formal teaching qualifications. Relevant experience. 

Duties: Co-ordinate the teaching of one of the following subject areas: ,Accounting, 
Economics/Law, Management. Assist in the developR1ent of and carry out supervision of sub­
ordinate training officers at the college. In co-ordination with course designers prepare 
texts and visual aid material for use in reiBvant classes at the col lege. Conduct classes 
in one of the above subject areas. Assist in the planning and Implementation of on-the-job 
training for col lege trainees and graduates. Carry out other duties as directed, consistent 
with the above. 

DEPARTMENT OF DECENTRALISATION 

PA~I9 Administrative Secretary 
Leve I i K8165 Enga 1040 I .12. 78 

Qualifications: Satisfactory completion of Grade 12 or the Public Service Higher Certificate 
or possession of such other educational qualifications as may be acceptable to the Commission. 
Susc~ptible to pol icy directives from Provincial Government must have higher administrative 
and executive experience, and have demonstrated in previous jobs to have initiative. Creative 
and inovative in economic nationality, organisation and management in areas specified in the 
duty statement committed to the development and operation of Provincial Government. Officers 
with Grade 10, or the Public Service. Certificate or such other educational qualifications 
acceptable to the Public Services Commission, and who can demonstrate relevant training 
and experience and think they can do the work, should also apply. 

Duties: Co-ordinate through the Provincial Management Team the work of all Departments within 
the F='rovi nee, under guide I i nes determined from time to time by Nation a I Gov~rnment. 
Responsible for efficient and economic organisation and management of Public Service Adminis­
tration and financial performance within .the Province. Chair of and provide a.dministrative 
~nd executive support to Provincial Management Team including in consultation with the 
Provincial Management Team; preparation ot'agenda for Provincial Management Team, monitoring 
of Provincial Management Team decision and ensure they are implemented. Monitor alI aspects 
of development and ta·ke action as requested to ensure that the Public Service Administrative 
Organisation continues t6 be respOnsive to and facilitate the implement;tion of both Provin­
cial and National policies. Exercise Statutory and delegated_ power. and responsibi I itiei as 
necessary. Furnish regular reports to the Provincial .Government of al.l Public .Service 
activities of interest to Provincial Government as directed by relevant authorities. Accept 
for implementation by Public Servant Provincial Government pol icy decision communicated to him 
by the Provinci.al Secretary. Responsible through BMS for the provision of satisfactory, 
efficient and economi"cal administrative services for all levels of Governments in the province. 
Report annually to the Secretary Department of Decentralisation of the efficiency, economy, 
discipline and general working Provincial Administration through Provincial Executive Council. 
Perform.:other duties as directed consistent with the above. 
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Postion No. & Designation 

Vacancies 

Standard 
Salary Scale (s) 

Con.:ti.n.ued 

Location 
Advertisement 

Number 

Department of Decentralisation - eont{n.ued 

M.l Assistant Secretary 
(Management Services) K7155-7410 Port Moresby 1041 

Applications 
Close 

1.12. 78 

Qualifications: Sati s factory compLetion of Grade 12 or the Public Service Higher Certificate, 
or possession of such other educational qualifications as may be acceptable to the Pub! ic 
Services Commission. Appropriate UniVersity degree desirable. Superior executive and 
administrative ability . Extensive exper i ence in general administration in the field. Sound 
and detailed knowledge of the Department's Or ganisation and functions, training methods and 
techn~ques, . accounting and budgetary methods and Pub! ic Servite Ordinance and regulations. 
Officers with Grade 10, or the Pub! i c Serv ice Certificate or such other educational quaJ if­
ications pcceptable to the Pub! i c Services Commission, and who can demonstrate relevant 
training and experience and think they can do the work, should also apply. 

Duties: Supervise, control and direct the work of the Division of Management Services. 
Exercise statutory powers and responsibi I ities in connection with Departmental Administrative 
and management activities. Advise and assist the Secretary in regard to alI aspects of 
Departmental _Administration including organisation, personnel, accounting and budgetary 
matters, etc. Act as Departmental Security Ofti~:::er. Carry out other duties as directed, 
consistent with the above. 

SHF.II, SHF.I2, SHF.I3 
SHF.I4, SHF.I5 District 
Officer ~5 positions) K5275-6655 Mendi 1-042 I .12, 78 

Qualifications: Satisfactory completion of Grade 12, or the Public Service Higher Certificate 
or possession of such other educational qualifications as may be· acceptable to the Pub! ic 
Services Commission. Good executive and administrative abi I ity. Adequate experience as an 
Assistant District Officer·in the field of general admi·n i stration or local Government or 
Political .Education or Land Administrati on. Sound kno wledge of legislation relating to fields 
of duty. Officers. with Grade 10, o r the Pub! ic Serv i c e Certificate or such other educational 
qualifications acceptable to the Public Se rv ices Commission, and wh() can demonstrate relevant 
training and experience and think they can do the work, should also apply. 

Duties: Carry out any or combination o f the following: Admi ni stration of a sub-district. 
Patrols of extensionor consolidation of Government influence, or spec ial 'patrols and prepar­
ation of reports thereon. Magisterial duties. Land duties, including representation. Duties 
in respect of Local Government. Duties in respect of resettlement Schemes and economic 
developmental programmes. Political Education duties. Agency function duties on behalf of 
other .Departments not represented in the area. Pol ice duties. 

SHF.29, SHF . 30, SHF.31 
SHF.32 , SHF.33, SHF~ 34 

SHF. 35, SHF . 36 Assi st ant 
District Officer 
(8 positions) K3740-4645 Mendi 1043 I .12. 78 

Qualifications: Satisfactory com~letion o f Grade 1 ~ , or the Pub l ic Service Higher Certificate 
or possession of such other educational qualificati ons as may be acceptable to the Public 
Services Commission. Adequate field ex peri ence wit·hin Division of Distri .ct Administration 
and for the Office of Local Government. Sound knowledge of procedures and leg i slation in 
relation to general field administration, or specifically in relation to Local Government, 
political education or Land Administration. Practical understanding of customs. Officers 
wi th Grade 10, or the Public Service Certificate or suc h other educational qualifications 
acceptable to the Pub! ic Serv ices Commission, and who can demonstrate relevant training 
and experience and think they can do the work, should also apply. · 
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Position No. & Designation 

Vacancies 

Standard 
Salary Scale (s) 

Cowrtue.d 

Location 
Advertisement 

Number 

Department of Decentralisation- QOY!tirtu.e.d 

pp ~cat~ons 
Close 

Out i es: Ca rry out or any combination, of the to I I owing : Administration of Patro I Post areas. 
Patrols of extension or consolidation of Government. Influence, or special patrols and 
preparation of reports there on: Police duties, Magisterial duties, Land duties, including 
representation . Local Government duties: Political Education Duties, Duties in respect of 
Land resett I ement schemes . .. Out i es in respect of economic deve I opmenta I programmes. Agency 
function duties on behalf of other Departments, who are not represented in the area. Carry 
out other duties as directed consistent with the above. 

M. lA Clerk Class 6 
Budget Officer K3740-3915, Port Moresby 1044 I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Publi c Service Certificate, 
or possession. of such other educat iona I qua I if i cations as may be acceptab I e to the Pub I ic 
Services Commission. Sound experience in preparation of budget estimates. Abi I ity to 
analyse, prepare reports and make recommendat ions for variati ons in expenditure. 

Duties: Formulate estimates of revenue and ·expenditure and their justification to the 
Department of Finance. Submit quarterly estimates of out-turn of the vote, together with 
draft of any further requests for the Secretary's advances . Monitor revenue and expenditure 
and ensure machinery exists for cont ro l! i ng expenditure and for the ' due col lection and 
bringing to account for alI receipts and expenditure connected with the Departmental 
operations. Mai·ntain a constant review and a detai ls record of Departmental expenditure 
to ensure that funds a re being spent in a most efficient and econom ic manner. Give advice 
in connection with practical aspects of policy decisions affect ing expenditure and/or 
procedures for carrying t hem out. Analyse draft est imates submitted by other Branches/ 
Divisio.ns and adjust in accordance with overall· p lans. Prepare and present in person, 
submissions and explanation as required to the Finance Department and the Pub! ic Accounts 
Committee. Carry out such other duties as directed. 

M.3 Accountant 
(Clerk Class 6 ) K3740-3915 Port Moresby 1045 I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Pub! ic Service Certificate or 
possession of such other educational qua li fications as may be acceptable t o the Pub! ic Services 
Commission. Extensi ve experience in Departmental accounting w.ith thorough know ledge of relevant 
legislation essential. Accountancy qualifications desirable . . 
Duties: Supervise Departmenta l fina nc ial cont rol system . Maintain funds a ! locat ion and 
centro I I edgers. Ana I yse f i naoc i a I statements and pre pare report s and recommendations . 
Prepare reports and correspondence regard i ng aud it quer ies . Car r y out other dut ies consist ent 
with the above .. 

M. 12 Clerk Class 6 
Senior Interna l Auditor 
Grade I K3740-3915 Port ~~oresby 1046 1.12. 78 

Qualifications: Satisfacto ry comp letion o f Grade 10, or the Pub! ic Serv ice Certificate or 
possess ion of s uch other educational qual iti cat ions as may be acceptable to the Pub! ic Servi ces 
Commission. Certificate of Commerce or eq ui valent des irab le , Expe ri e nce in Government 
accounting procedures inc luding audi t and inve·sti gation. A wo r k knowl edge of leg is lat ion 
and instru~tions rel ating t o f inance , stores , salaries and a ll owances . 

Duties: Unde r genera l direction: prepare and conduct var iety .of audi t tasks ; ca ~ry out 
audit ins pect ions in Provinces ; fo ll ow up mi s use or misappropriation of Departmenta l assets 
or funds and prepare reports and recommendations fo r considerat ion by a higher authority; 
initiate remedi a l actions as appropri ate; I ia ise with sen ior of f icers in t he fie ld as 
appropriate . 
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Position No. & Designation 

7 

Vacancies 

Standard 
Salary Scale (s) 

Con.:ti.nu.e.d 

Location 

Department of Decentralisation - eont£nu.e.d 

M. 19 Clerk Class 6 
Estab I i shment OH i cer K3740-3915 Port Moresby 

Papua New Guinea Gazeu.;~ 

Advertisement Applications 
Number Close 

1047 1.12. 78 

Qualifications: Satisfactory completion of Grade 10 or the Public Service Certificate or 
possession of such other education~! qual Ffications as may be acceptable to the Public 
Services Commission. Previous involvement in the conduct of organisation and classification 
investigations. Abi I ity to analyse situations and prepare reports. 

Duties: Carry out investigation info organisation and classification matters; assist more 
senior .. staff in the investigation of major proposals. Prepare reports and recommendations. 
Carry out checks and inspections to ensure that establishments are satisfactory'; where 
.necessary, report on remedial action required. Advise and assist other areas of the 
Department qn Organisation and classification matters. Liaise with the Public Services 
Commission, Establishments Branch and assist them on major reviews. Assist in the introduction 
and implementation of new organisational arrangements and/or procedures; follow up when 
required. Assist in clerical training programmes. Carry out other duties as directed. 

M.l7 Clerk Class 6 
Charges and Disci pi ine 
Clerk K3740-3915 Port Moresby 1048 I .12. 78 

Qualifications: Satisfactory completion of Grade 12, or the Pub I ic Serv.ice Higher Certificate, 
or possession of such other educational qual iffcations as may be acceptable to the Pub I ic 
Service's Commission. Thorough knowledge of staff reporting and capable of qnalysingthe 
character of an officer, employee from reports submitted in relation to di I igence and 
efficiency. Officers with Grade 10, or the Public Service Certificate or such .other education­
al qualifications acceptable to the Pub! ic Services Commission, and who can demonstrate 
relevant training and experience and think they can do the work, should also apply. 

Duties; Prepare and process alI charges and suspensions relating to breaches of the Pub! ic 
Service Act. Investigate and process all reports on loss and deficiency of Public moneys 
or loss or damage to stores reI at i ng to breaches of the Treasury Act. Check and correct, · 
where necessary, alI charges initiated at District level. Follow up alI charges to ensure 
validity of and invalidate, charges as necessary. Advise on correct disciplinary procedures 
and practice. Advise on disci pi inary actions to ensure justice and equal treatment, through 
the Districts. Prepare submission to the Departmental Head, with recommendations from District 
Commissioner or Deputy District Commissioner and/or Appeal board. Investigate reports on loss 
and deficiency of public moneys or loss of or damage to stores, in relation to outstations: 
due to robbery, theft or suspected theft, by negligence. Liaise with Finance, Chief Auditor 
and State So I ic itor, where necessary. Maintain accurate records and registers of duty No. I 
and 2. Prepare associated statistics for relevant authorities. other duties as directed. 

*L.238 Finance Officer 
Grade 2 (Clerk Class 6) K3740-3915 Wabag 1049 I .12. 78 

Qualifications: Proven abi I ity to undertake financial investigations including investigations 
into commercial ventures. Abi I ity to provide guidance and advice on accounting systems. 
Successful completion of appropriate training course at Local Government Staff .Col lege or 
equivalent qualification acceptable to the Public Services Commission. Further approp'riate 
training in accountancy desirable. Satisfactory completion of Grade 10, or the Public Servi.ce 
Certificate or such other educational qualifications as may be acceptable to the Public · 
Services Comm.i ss ion. 
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No. & Desi 

Vacancies 

Standard 
Salary Scale (s) 

8 

Con.U.n.ue.d 

Location 

November, 1978 

Advertisement 
Number 

Applications 
Close 

Department of Decent ra l i sat ion - c.on.un.ae.d 

Duties: Audit and inspect local government authorities inc l uding those with established 
economic ventures. Make recommendations to the I oca I government body on the more efficient 
usage of. its financial resources. Advise and guide council employees and advisers. Direct 
and supervise assigned supporting staff. Design and assist in the implementati on of approp­
riate accounting and financial systems and procedures. Advise and assist the Deputy 
Commissioner for Local Government (District Officer Local Government) in financial matters 
including those pertaining to the exercise of his statutory powers and responsibi I ities. 
Critically examine, report upon and make recommendations in respect of appl !cations for grants 
e~nd loans and prop6sals for economic and service ventures; prepare associated projections 
and reports. ·Assist and advise on the establishment and operation of low level subs idiary 
companies. Campi le and collate statistical data. Undertake other duties consistent with the 
above. 

M.l8 Clerk Class 5 
Staff and Salary Clerk K3285-3440 Port Moresby 1050 I .12.78 

Qualifications: Satisfactory completion of Grade . IO, or the Public Service Certificate, 
or possession of such other educational qualifications as ma y be acceptabl e to the Public 
Services Commission. Able to supervise and train staff as appropriate. Experience in similar 
or allied work. 

Duties: Process staff and salaries matter for EX ASAG Members, Fi I ipi no, United Kingdom, 
t-.Jew Zealand and Austral ian exempted employees. Answer queries r-e lating to such matters as: 
In-Charge Allowance, Special Leave, Higher Duty Allowance, Leave Fares, Sick Le.ave , 
~rried Allowance, Leave Entitlement. Process resignation and te rminat ion of staff. Compile 
! ist of personnel for Departmental Budget preparation. Collate information and f o rward to 
appropriate authorities information regarding transfer, changes in airfreight allowance etc. 
Make travel arrange~ents. Make and check accommodation for those on leave or r eturn ing from 
leave. 

*L.23J Finance Officer 
Grade I K2835-3055 Kimbe 1051 I. 12.78 

Qualifications: Successful completion of appropriate training at Local Government Staff 
College or equivalent qualifications acceptable to the Public Services Comm.ission. 

Duties: Conduct audits and inspections of smaller and l ess complex Local Government 
·authorities including those situated in isolation from Provincial Headquarters; provide 
advice and guidance to counci I staff and advise rs. Prepare reports and draft observations 
and correspondence arising from aud.its and inspectors; · and from critical examinations 
of estimates and financial returns. Assist Finance Inspectors o f a higher level on feasibi I ity 
studies into proposed ventures, in evaluating applications for loans and grants and in the 
campi lat!on of statistical data. Undertake other duties consistent with the above. 

M.l2 Clerk Class 4 
Clerk Office Services K2835-3055 Port Moresby 1052 I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or Public Servi ce Certificate or 
possession of such other educational qualifications as may be acceptable to the Pub I ic Services 
Commission. Able to supervise and train staff as appropriate. Experie~ce in simi Jar oral I ied 
1"/0rk. Officers not holding these educational ·qualifi cations but who have relevant experience 
are also eligible and those who think they can do this work should apply. 
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Position No. & Designation 

9 

Vacancies 

Standard 
Salary Scale (s) 

Contbtue.d 

Location 

Papua New Guinea Gazette 

Advertisement 
Number 

Applications 
Close 

Department of Decentralisation - c.onun.ue.d 

Duties: Liaise with the Bureau of Management Services for the is~ue of travel warrants, 
accommodation warrants, excess baggage warrants. and freight warrants. Liaise with the Bureau 
of Management Services for Departmental stationery requirements. Arrange accommodation for 
conferences, and for persons attending these and for 'officers in transfer or on of fic ia l 
business and visiting dignitar ies . Liaise with Department of Transport, Works and ~upp l y tor 
Departmental transport requirements. Carry. out .such other duties as directed consistent wit h 
the above. 

DEPARTMENT OF DEFENCE 

IS 3 Clerk Class 3 K3285-3440 Port Moresby 1053 I . 12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Pub ! ic Service Certificate or 
possession of such other educational qualif ications as may be acceptable to the Public 
Services Commission. Apt itude fo r Research Work. 

Duties: Prepare less important intel ligence Assessments and summaries. Assist in the 
establishment and operation of a National leve l intelli gence co ll at ion system. Perform other 
duties consistent with the above. 

D30 Clerk Class 4 K2835- 3055 Port Moresby 1054 I .1 2 .78 

Qualifications: Satisfactory compl et ion of Grade 10, or t he Pub I ic Service Cert if icate or 
possession of such othe r Educational qualifications as may be acceptab le to the Public Ser~ices 
Commission. Previous clerical experience preferably inc lud ing some experience. in s imil a r or 
a! I led work. Officers not ho ld ing these educational qua lifi cations but who have relevant 
experience a re also eligible and those who think they can do th is work should apply. 

Duties: Liaise with Local Procurement Officers Pattern Management and Units in Contract 
requirements and initiate and conduct s uch research int o Contract requirements as is required. 
Liaise with Procurement Of fi cers and Contract Officers on sources of procurement for pu rchases 
over KIOOO. Campi le Contract requirements in a form su itable for use in Public Tenders . 
Campi I e requests for Certificates of inexpediency. Process unsatisfactory Cant ractor reports. 
Supervise Contract Procurewent Sub-Section. 

A.34 Clerk Class 3 K2480- 2695 Port Moresby 1055 I .1 2 . 78 

Qualifications: Satisfactory comp let ion of Grade 10, or the Publ ic Service Certif icate or 
possession of other Educational Qualifications as may be accepta bl e to the Public Services 
Commission. Previous clerical experience preferab ly i ncl uding some experience in s imil ar or 
al I led work. Officers not hol d ing these educati ona l qua l i ficat ians but who have relevant 
experience are a lso eligible and those who think they can do th i s work shou ld app ly . 

Duties: Counter Payments: Exercise cashi er duties in the fo ll ow ing : Contro l cash advance 
from paymaster, wri te up pay cards, prepare paysheets and effect payment of pay and a ll ow­
a·nces a nd living-out a ll owances , pay c laims over counter, ma.intain cashier' s cash book . 
Reconcile Cash a nd Vouche rs daily with pay master, i ss ue sma ll sub- imp rest advances to un it s 
as required. Rece ipt of Pub! ic Mon ies: rece ive Publ ic Monies ove r counter and th rough 
values Received Register, effect identif icat ion of payments d issect against departmenta l 
analys is codes, issue· receipts and notate appropriate documents . Prepare Receiver ' s Stat ement 
f rom Receiver's Cash Book . Prepare a Statement of receipts for office di stri bution and 
action. Liai se with Ledger Clerk in respect of di ssection in the Paymaster's Da i ly Cas h 
Abstract. Check pay acquittances for summary by Pay Master . Prepa re and i ssue new pay ca rds . 
Cance l comp let ed pay cards . Check mi sce ll aneous acquittances of advances, cover wi th 
acquittance s ummary , indi cate necessary cert i f icate and forward to examiners (Patro l, Labour· 
Line). Issue "Col lect" Treasury Cheque to the prescribed authorities . Carry out other duti es 
as directed consistent with the above. 
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Vacancies 

Standard 
Position No. & Designation Salary Scale (s) 

Con;t.bw.e.d 

Location 

Department of Defence - continue.d 

0 73 Clerk Class 3 K2480-2695 Port tvbresby 

Advertisement 
Number 

1056 

Applications 
Close 

I .12. 78 

Qualifications: Satisfactory cd'mpletion of Grade 10, or the Public Service Certificate or 
possession of such other educational qual i fications as may be acceptable to the Pub I ic Services 
Commission. Experience in simi Jar or allied work. Officers not holding these educational 
qualifications but who have relevant experience are .also el.igible and those who think t hey can 
do this work should apply. 

Duties: Recording and controlling the commitment a.nd expenditure resulting from movement funds 
allocation. Issuing Order Numbers to movement detachment and other Units when approved by the 
OC fv1ovement Agency fo r Travel~ Freight, Accommodation, Transport Hire and Personal c laims. 
Inform the OC Movement that . funds are ava i I able, the Commitment and expenditure does not 
exceed the funds allocation. Checking alI claims and submitted for payment, before passing 
into the Director of Transport Movement for approva I. Ensure that the r ight vote numbers used 
tor certain activities to contain Units and Elements. 

A88 Clerk Class 2 K2195-2480 . Port Moresby 1057 1.12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Pub I ic Serv ice Certificate or 
possession of such other educationa l qualifi cations as may be acceptable to the Pub! ic Services 
Commission. Previous clerical experience. Of.ficers not hold ing these educational qualifications 
but who have felevant experience are also eligibl e and those who t h ink they can do th is work 
should apply. · 

Duties: Carry out internal checking o f Servicemen's Pay System, inc luding: paybook variation 
advi ces, enlistment documents and bank documents, fortnightly trial balances , AWOL stoppage 
procedures, journal entries for bank al lotments, taxat ion payments, etc. Assist wit h other 
checking duties as required. Other duties as directed. 

D 55 Keyboard Operator 
Grade 2 K2410-2545 Port Moresby 1058 I .12·.78 

Qualifications: Successful completion of a Course of training approved by the Public Services 
Commission. Successful compl etion of a test prescribed by the Commissi on. Knowledge of 
Secretar i a I practices. 

Duties: Perform t yp ing and/or shorthand duties t or the Chief o f Personne l Branch . 

A49 Keyboard Operato r 
Grade 2 K2410-2545 Port Moresby 1059 1.1 2. 78 

Qualifications: Success ful comp leti on of a course of training approved by the Publi c Servi ces 
Commission·or. s uccessful completion of a test prescr ibed by the Commission. Know l edge of 
Secretar i a I practices . / 

Duti es : Perform typing arid other presc r_ibed duties for the Staff at the Pay Office. 

0 57- Keyboard Operator 
Grade I K2050-2195 Port Moresby 1060 I .1 2 . ?8 

Qua li f i cat i ons: Success ful comp let i on of a course of Tra ining approved by the Pub li c Ser v i ces 
Commission or succe- sful compl etion of a test prescribed by the Commi ss ion. Knowledge of 
Secreta ri a l practices . 

Duties: Perform typing and/or s ho rthand duties f o r D. Eng ineers and Staff. 
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Position No, & Desi nation 

PI 7, I 8, I 9 , 20, 2 I 
(5 positions) 
Assistant Staff Cl erk 
C I e rk ' C I ass 3 

I I Papua New Guinea Gazette 

Vacancies - Cont,[n.ue.d 

Standard 
Salary Scale (s) Location 

DEPARTMENT OF EDUCATION 

K2480-2695 . Port Moresby 

Advertisement 
Number 

1061 

Applications 
Close 

I . 12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Public Service Certificate or 
possession or such other' qualifications acceptable to the Public Services Commission. Previous 
clerical experience oral I ied work. Satisfactory completion of a relevant training course 
required; : Officers not holding these educational qualifications but who have relevant 
experience are also eligible and those who think they can do this work should apply. 

Duties: Prepare and check source documents for input to t he Computer Payrol I system. other 
duties as directed. 

P87, 88 (2 positions) 
Assistant Staff Clerk 
Clerk Class 3 K2480-2695 Port Moresby 1062 1.12.78 

Qualifications: Satisfactory completion of Grade 10, or equivalent. Previous clerical 
experience. Satisfactory completion of a relevant training course required. Officers not 
holding these educational qualifications but who have relevant exper.ience are also ~I igible 
and those who think they. can do this work should apply. · 

Duties: Prepare and check sources documents for input to computer payroll system. Maintain 
personal records. Other duties as directed. 

P.22, 23, 24, 25, 26, 27, 28 
(7 positions) 
Assistant Staff Clerk 
Clerk Class 2 K2195-2480 Port Mores by 1063 I .12. 78 

Qualifications: Satisfactory comp leti on of Grade 10, or the Public Service Certificate or 
possession of such other educational qualifications ~s may be acceptable the Public Services 
Commission. Previous clerical experience and satisfactory completion· of a relevant training 
course required . Officers not holding t hese educational qua lifications but who have 
relevant experience are also eligible and those who think they can do this work should appl y . 

Duties: · Prepare source documents for input to the Computer Payroll System. Maintain leave 
records . other duties as directed. 

P.36, 36A (2 positions) 
Assistant Enquiri es Clerk 
Clerk Class 2 K2195- 2480 Port Mores by .1064 1.12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Publi c Service Certificate, 
or possession of s uch other educational qual i fi cations as may be acceptable to the Pub lic 
Servi ces Commission. Prev ious clerica l experience , preferably including experience in similar 
ora l I ied work. Sati sfactory comp letion of a relevant training course required. Officers 
not holding these educational qua lifi cat ions but who have relevant experience are also eligible 
and those who think they can do this work should apply. 

Duties: Follow up enquiries including research ing of information and preparation of 
correspondence. Handle telephone enquiries to successful completion. other duties as 
directed. 
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VacanCies 

Standard 
Salary Scale (s) 

Continued 

Location 

Department of Education "' c.on:ti.nued 

M 244 Clerical Assistant Grade ~ 
Assistant Paymaster K2195-2340 . Port Moresby 

November, 1978 

Advertisement 
Number 

1065 

Applications 
Close 

I .12. 78 

Qualifications: Satisfactory completion of Grade 10 or the Pub! ic Serv ice Certifi cate or 
possessi0n of such other educational qualifications as may be acceptable t o the Pub! ic Services 
Commissi on. Wide clerical experience in staff work, publi c accounting and stores procedures. 
Sound knowledge of pub! ic service and treasury ordinances. · Instructions and Regulations. 
District experience desirable. Ability to control and train staff. 

Duties: Assist the District Administrative Office with part i cular attention to the f o llowing 
aspects of District and Institution organisation. Fund, establishment and staff control 
records ; preparation of draft estimates; Registry; transport; . accommodation; school 
requisites and stores; monthly and other statistical returns. Supervise and train subordinate 
staff, Carry out such other duties as directed consistent with the above. 

DEPARTMENT OF FINANCE 

* X-33 Clerk Class 9 K6405-6655 Port Mor esby 1066 I .12. 78 

Qualifi cations: Tertiary qualifications desirable. Satisfactory completion of Grade 12, or 
the Pub! ic Service Higher Certificate or possession o f suc h other educational qualifications 
as may be acceptable to the Public Services Commission. Proven administrative abi I ity, 
experience with economic development projects desirable. Avai !able for immediate inclusion in 
the Senior Executive Programme. Officers with Grade 10, or the Public Service Certificate 
or such other educational qualifications acceptable to ~he Pub I ic Services Commission, and who 
can demonstrate relevant training and experi~nce and think they can do the work, should also 
appl y . · 

Dut i es : The successful applicant will undertake a prog~amme of a tLraining in the duties of 
position No . IL.9 the Assistant Secretary (Pro.Co-ord. CC.IIl wi.th · a v iew of early promotion 
to the position subject to satisfactory performance. He will be g i ven the earliest 
opportunity to take full responsibilities, for duties of positi on and on sO do ing will. be 
paid Higher Duties Allowance. Assist the Assistant Secretary <Pro.Co-ord.) in all his duties 
and required with a view to a$suming responsibility for co-o rdinating National Devel,opment 
Projects which are funded which require to Services of Assistant Secretary <Pro.Co-orCt.l. 
other relevant duties as directed. 

*I .8 Clerk Class 8 K5275-5655 Lae 1067 1.12. 78 

Qualifications: Satisfactory completion of Grade 12 o r the Public Service Higher Certificate 
or possession of such other educational qualifications as .may be acceptable t o the Public 
Services Commission. Sound knowl-edge of Treasury Ord ·inance , Regulations and procedures. 
Sound knowledge of Pub) ic Service Ordinance, Regulati ons and Determinations. Experience in 
Finance and Departmental accounting procedures. Ability to instruct accounting officers. 
At least 2 years experience as an Audit ·inspector or equivalent experience in alI ied ·or 
similar 1\/0rk. Accounting qualifications desirable. Officers with Grade 10, or the Public 
Service Certificate or such other educational qualifications acceptable to the Public Servi.ces 
Commission, and who can demonstrate relevant training and experience and think they can do the 
work, should also apply. 

Duties: Supervise and instruct subordinate staff of the New Guinea Mainland Regional Office. 
Inspect accounting activities at Finance, Bureau of Management Serv ices and other Departmental 
Provincial establishments in the New Guinea Mainland Region, in accordance with the approved 
inspecti on programmes. Supervise and control sub- r egi onal o fficers including provincial 
officers. Carry out other related duties consistent with the above. · 
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Vacancies · 

Standard 
Salary S.ca1e (s) 

Continued 

Location 

Department of Finance - c.on.:Unue.d 

K5275-5655 Goroka 

November, 1978 

Advertisement Applications 
Number Close 

1068 I. 12.78 

Qual Uications: Satisfactory completion of Grade 12, or the Pub! ic. Service Higher Certificate 
or possession of such o-ther educational qualifications as may be acceptable to the Pub! ic 
Services Commission. Sound knowledge of Treasury Ordinance Regulations, Instructions and 
Procedures. Sound knowledge of Pub! ic Service Ordinance, Regulations and Determinations. 
Experience in Finance and departmental accounting procedures. Abi I ity to instruct accounting 
officers. AT least 2 years experience as an Audit Inspector or equivalent experience in 
a! lied or simi Jar work. Accountancy quali f ications desirable. Officers with Grade 10, or 
the Public Service Certificate or such other educational qualifications acceptab le to the Public 
Services Commission, and who can demonstrate relevant training and experience ·and think they' 
can do the work should also apply. 

Duties: Supervise and instruct subordinate staff of the Highlands Regional Offices. Inspect 
accounting activities at Finance, Bureau of Management Services and other Departmental 
Provincial Headquarters establishments in the Highlands region in accordance wi t h the 
approved inspection programme. Inspect and report on weakness and irregularities disclosed 
during inspections and advise accounting officers. Supervise and control sub-regional 
officers including provincial officers. Carry out other related duties consistent with t he 
above. 

*I .22 Clerk Class 8 K5275-5655 Port Moresby 1069 I .12. 78 

Qualifications: Satisfactory completion of Grade 12, or the Public Service Higher Certificate 
or possession of such ·other educational qualifications as may be acceptable to the Pub! ic 
Services Commission. Qualifications in accountancy or progress towards accounting desirab le. 
Sound background of Departmental, Departments and/or audit expe'rience. Training ability. 
AT least 2 years experience as an audit Inspecto r or equivalent experience in simi Jar oral I ied 
work desirable. Officers with Grade 10, or the Pub! ic Service Certificate or such other 
educational qualifications acceptabl e to the Pub! ic Services Commission, and who can demon3trate 
relevant training and experience and think they can do the work, sho~ld also apply. 

Duties: Supervise and instruct s ubordinate staff. To undertake more complex investigations 
of Departmental activities. Undertake necessary investigations into .activities involving 
major capital commitments prior to expension of internal audit coverage. Inspect account i ng 
activities at the relative Branches and sections of Finance Headquarters and departmental 
establishments in Port Moresby. Deve lopment procedures for the extension of audit of new 
areas. Modify an·d revise ex ist ing procedures. Review, a.ppraise the soundness and adequacy 
of new Departmental procedures in areas s ubject to internal audi t . To provide assistance at 
a higher level to the O.I.C. of the branch. Other related duties as directed. 

+I . 28 Clerk Class 6 K3740-3915 Wewak 1070 I .1 2 . 78 

Qualifications: Sat i sfactory completion of Grade 12, o r the Pub! ic Servi ce Higher Certificate 
or possession of s uch othe r educat iona l qua lificati ons as may be acceptable to the Pub ! ic 
Services Commi ss ion. Sound knowledge of Treasury Ordinance, Regulations, Inst ructi ons and 
procedures and of Pub! ic Service Ordinance and Regulations. Sound experience in government 
accounting procedures . Abi I ity to instruct Accounting Officers, experience in ~udit and 
in$pection work or an a lli ed or s imi Jar work an advantage. Accountancy qualifications 
desirable. Officers with Grade 10, or the Public Service Certificate or suc h other 
educational qualifi cations acceptable to the Pub li c Services Commission, a nd who can demonst rate 
relevant training an9· experience and t hink t hey _can do the work, should a lso a ppl y . 

Duties:. Conduct Inspecti ons at the BMS (Finane~ Section), and other departmenta l estab li s hments , 
cash officers etc . within the prov ince in accordance with the approved inspect ion recommen­
dations where necessary. Determine reasons for inaccuracies in accounts and where appropriate 
assist in remedial action. Carry out related duties consistent with the above. 
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Staadard 
Salary Sca:l!e (s) 

Contin.ue.d 

Location 

Department of Finance - eontin.ue.d 
1 

K3285-3440 Port Moresby 

November, 1978 

Advertisement 
Number 

/07/ 

Applications 
Close 

I. 12~78 

Qualifications: Satisfactory completion of Grade 10, or the F'ub/ic Service Certificate or 
possession of such other educational qualifications as may be acceptable to the Public Services 
Commission. Progress towards accountancy qualifications desirable. Experience in the Govern­
ment Accounting desirable. 

Dutie~: Perform less complex audits and investigations of the accounts of departments 
requiring special attention. Assist in investigations into activities involving major capital 
commitments prior to exten!;;ion of inte_rnal audit coverage. Prepare reports as _appropriate. 
Assist Finance Inspectors with the performance of the more important and complex audits and 
Investigations and the preparation of reports on matters arising from audit and investigations. 
Conduct.special investigations.of Finance nature. Undertake other relevant duties as directed. 

*I .20 Clerk Class 5 K3285-3440 Goroka 1072 I .12. 78 

Qualifications: Satisfactory completion of Grade. 10, or the Pub/ ic Service Certificate or 
possession of such other educational qualifications as may be acceptabiB to the Public Services 
Commission. Progress towards accountancy qualifications desirable. Experience in the Govern-
ment Accounting desirable. . 

Duties: Perform less complex audits and investigati ons of the accounts of departments requiring 
special attention. Assist in investigations into activities involving major capital commitments 
prior to extension of internal audit coverage.· Prepare reports as appropriate. Assist Finance 
Inspectors with the performance of the more important and complex audits and investigations 
and the preparation of reports on matters arising from such tasks. As necessary, discuss with 
officers of Department on matters arising from atJdit and investigations. Con duct special 
investigations of Finance nature. Undertake other relevant duties as directed. 

+1.4 Clerk Class 4 K2835-3055 Port Moresby 1073 I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Public Service Cert -ificate or 
possession of such other e_ ducat i ona I qualifications as may be acc~ptab I e to t-he Pub I i c Services 
Commission. Experience in simi Jar or allied work. Able to superv'se and train junior staff 
as appropriate. Officers not holding these educational qualificati ns but who have r·elevant 
~xperience are also e/igibl~and those who think they can do this w rk should apply. 

. ' 

Duties: Under direction: carry out detailed a udit of accounting records at relative branches 
and sections of Treas ury Headqua rters a nd departmental establi s hme nts ' in Port Moresby, in 
accordanc~ with approved inspection and audit programmes. Carry out audit of campi Jation 
and payment of sa·Jaries . Submit reports on weaknesses and inaccurc;cies disclosed, advise 
accounting officers of correct procedur-es and assi s t in remedial act ion where appropriate. 

·other related duties. 

+I .10 Clerk Class 4 K2835-3055 Lae 1074 I .12. 78 

Qualifications: Satisfactory completion of Grade 10 or Pub/ i c Serv ice Higher Ce rtifi cat e or 
possession of such other educational qualifications as may be acceptab le to the Public Serv ice . 
Previous Clerical experience, preferably including some exper ie nce in s imi Jar or allied work. 
Officers not holding these educational qualifications but who have releva nt expe rience a re 
a lso el -igibl e a nd those who think they can do this work should app ly. Officers not ho lding 
these educational qualifications but who have r~ l evant exper ience are a l so e li g ibl e and those 
whO -think they ca n do this work s hould apply . 

Duties~ Unde r direction: conduct audits o f accou nting records at Sub-Treas uries a nd 
Treasury est ab li s hment s in the New Guinea Mainlabd Reg ion in accordance with approved inspection 

· and audit programme. Inspect minor outstat ions ~ nd de pa rtmental stati ons in t he New Guinea 
Mainland Region in accordance with approved audi i) a nd inspecti on programme. Conduct aud it 
at departmenta l DistrJ ct Headq uarters in the New .Guinea Ma inl and reg ion. Invest igate a nd 
report on irregularities. a nd weaknesses di sc losed during inspect ions and audits. Submit reports. 
and s uggest ions as may ,be necessary. Other re lated dut ies . 
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Standard 
Salary Scale (s) 

Continue.d , 

Location 

Department of Finance - contlnued 

K2835-3055 Rabau I 

Advertisement Appl:Lcations 
Number Close 

1075 I . 12 . 78 . 

Qua I if i cations: Satisfactory camp I et ion of Gra.de I 0 or the Pub I i c Service. Higher Certificate 
or possession of such other educational qualifications as may be acceptable to the Public 
Services Commission. Experience in similar or allied work. Able to supervise and train junior 
staff as appropriate. Officer~ not holding these educational qualificat ions but t hose who think 
they can do this work should apply. 

Duties: Under direction: conduct audits of accounting records at Sub-Treasuries and Treasury 
establishments in the New Guinea Islands Region in accordance with approved inspect ion and audit 
programme. Inspect minor outstations and departmental stations in New Guinea Islands Region in 
accordance with approved inspection and audit programme . Conduct Audits at departmental 
District Headquarters in the New Guinea Region; Investigate and report on irregu larities and 
weaknesses disclosed during inspections and audits. Advise Account i ng officers of co rrect 
procedures and assist in remedial action where appropriate. Submit report and suggestions as 
may be necessary. Other related duties. 

*I .27 Clerk Class 4 K2835-3955 Mt.Hagen 1076 I .12. 78 

Qualifications: Satisfactory comp.letion of Grade 10, or the Publ ic Service Certificate or 
possession of such other educational qual iflcatlons ~s may be acceptable to the Pub I lc Servlc~s 
Commission. Experience in similar or allied work. Able to supervise and train junior staff 
as appropriate. Officers not holding thes.e educationa l qualifications but who have relevant 
experience are also eligible and those who think they can do this work should :apply. 

Duties: Under direction : conduct audits of accounting records at Sub-Treasuries and Treasury 
establishments In the Office in accordance with approved inspection and audit ·programmes. 
Inspect minor outstations and departmental stations In the Highlands Region In accordance with 
approved inspection and audit programmes. Conduct audits at departmental Provincial Head­
quarters in the Highlands Region. Investigate and report on irregu lari t ies and weaknesses 
disclosed during Inspections and audits. Advise Accounting Officers of correct procedures 
and assist In remedial action whe.re ap prop riate. Submit reports and suggestions as may be 
necessary. Carry out related duties consistent with the above . 

MS.29C Clerk ·Class 2 K2 195-2480 Port Moresby .1077 I .12. 78 

Qualifications: Satisfactory completion of Grade .10 or the Public Service Certificate or 
possession of such other educational qualifications as may be acceptable to the Public Services 
Commission. Previ ous clerical experience. Officers not holding t hese educational qual i f icatlons 
but who have relevant ~xperience are also el ~gible and those who think t hey can do this work should 
apply, 

Duties: Assist. the Administrative Officer In regard to investigation for and arra ng ing 
provision o f: Office accommodation, Office furniture and equipment. Prepare reports relating 
to conditions of office furniture and equipment including submissions for new purchases to 
the Office Furniture and Equipment Committee. Establish and maintain an· inventory of all 
office furniture. Liaise with Area Finance Officers to ensure that quarterly stocktake reports 
are submitted. Arrange for provision of additional telephones or re-allocation of existing 
extensions. Arrange for annual updating of internal directories; Arrange quarterly stocktake 
of all office furniture and equipment. Perforni other duties related to above .as directed. 
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Vacancies 

Standard 
Salary Scale (s) 

ContiYU.Le.d 

Location 

DEPARTMENT OF FOREIGN AFFAIRS AND TRADE 

K8695 Port Moresby 

Novemebr, 1978 

Advertisement 
Number 

1078 

Applications 
Close 

I .12. 78 

Qualifications: Academic qualifications appropriate to the functions of the Department. 
Relevant experi·ence and management and organising abi I ity of a high order. 

Duties: Under broad guidelines from the Secretary assist him in accepting responsibility for 
the day-to-day management and control of the Depa rtment in carrying out its appr oved functions. 
In the absence of the Secretary advise the Minister on pol i cy and other matters associat ed 
with Departmental functions. · 

P 20 Clerk Class 10 K7155-7410 Port Moresby 1079 I .12. 78 

Qualifications: Satisfactory completion of Grade 12 , or tht? Public Service Higher Certificate 
or possess i o n of such othe r educational qua l if ications as may be acceptable to the Public 
Service~ Commission . Experience in Protocol work desirable. Know l edge· of Vienna Conventions 
on diplomafl c and consu lar r~lati ons and their application des irabl~. Wide know ledge of Papua 
New Guinea affa i rs . Administrative abi I ity essent ial. Off i cers with Grade 10, or the Pub I ic 
Service Certificate or such other educational qualifications acceptable to the Public Services 
Commission, and who can demonstrate relevant training and experience. and think they can do t he 
work, should also apply. 

Duties: Perfo rm duties of Chief Protocol. Accept respons i bi I ity for ceremonial and 
precedence matters. Liaise with Heads of Fo reign Mi ssions and i nternational organisat i ons 
on questi ons of the ir activities, privileges and immunities. 

P.2, 13, 28 Cl erk 
Class 9 
( 3 pos iti ons) 

K6405-6655 Port Mor e sby · 1080 I. 12 . 78 

Qua lifi cat i ons: Tertiary qualification s desirab l e . Sat i sfactory comp letion of Grade 10, or 
the Publi c Se rvi ce Certificate or possess i on o f suCh ot her educational qualifications as may 
be acceptab l e to t he Publi c Services Commission . Re l evant tra ining and expe r ience. Ana lytical 
abi I ity, 

Dut i es : Underta ke at a seni or leve l, political , trade and/or othe r work at an overseas mi.ss i on , 
o r direct the work at a section o f a Headquarters Branch of the Department. 

P.21 Cl er k Class 9 K6405-c655 Port Mor esby 108 1 I .1 2 . 78 

Qualifi cations : Sat i s f actory comp let i on of Grade 12 , o r the Public Service Hi gher Certif i cat e 
o r the possess i on of such other educat i ona l qua li f i cat i ons as may be acceptable to the Publi c 
Servi ces Commi ss i on. Good know l edge of Pap ua New Guinea af f a i rs . Experience in Protoco l and 
hosp itality w'ork des i rable. Abi I ity to dea l with a wide ran ge of v i s i tors from va r i ous 
countri es . Of f icers wft h Grade 10, or the Pub li c . Serv i ce Cer t ifi cate or such othe r educati onal 
qua lifi cat i ons acceptable to t he Pubd i c Servi ces Commi ss i on, and who can demonst r at e re l evant 
training and exper ience and t hink t hey can do the work , s houl d a l so app l y . 

Duti es : Ass i st the Chi e f · of Protoco l in the Management o f the section. Co- ord inate 
arrangements f o r over seas trave l by P.N .. G. par li amenta rians and off ic ial s . Maintain contact 
with overseas governments as required. Ar r ange recept i ons progr ammes f o r Off i c i a l visito rs 
t o Papua New Guinea, inc luding li a i son with Immigrat i on , Prime Minister ' s Department, 
ministeri a l staf f and othe r authori t i es . 
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Vacancies 

Standard 
Salary Scale (s) 

Coniln.ue.d 

Location 

Papua New Guinea Gazette 

Advertisement 
Number 

Applications 
· Close 

Department of Fotei gn Affairs and Trade - c.ontinue.d 

T.6, 9 Clerk Class 9 
(2 positions) K6405-6655 Port Moresby 1082 I .12.78 

Qualifications: Satisfactory compl~tion of Grade 12, or Pub! ic Service Higher Certificate 
or possession of s.uch other educational qualifications as may be acceptable to the Pub! ic 
Services Commission. University degree .desirable. Aptitude for pol icy work. Experience 
in economic commercial analysis. Ability to supervise staff and projects. Officers with 
Grade 10, or the Pub! ic Service Certificate or such other educational qualifications as may 
be acceptable to the Pub! ic Services Commission, and who can d~monstrate relevant training 
and experience and think they can do the work, should also apply. 

Duties: Direct and control the operations of a section concerned largely with the Development 
of lnternation~li Trade Policies. Prepare submissions, briefs and reports and attend meetings, 
conferences and negotiations. Administer Papua New Guinea's c-bl igations under International 
Agreements as appropriate. · 

P.7, 8, 9, II, 14, 29 
Clerk Class 7 
(6 positions) K4375-4645 Port Moresby 1083 I .12. 78 

Qua I if i cat ions: Tertiary qua I if i cations des rrab I e. Satisfactory camp I et i ci'n of Grade I 0, 
or the Public Service Certificate or possession of such other educational qual ificatlons 
as may be acceptable to the Public Services Commission, Relevant training and exparience. 
Analytical abi I ity. 

Duties: Underta~e political, trade, administrative and/or other. work at an overseas mission 
or participa,te in the work at. a Headquarters Branch of the Department. 

T. I 9 C I e rk C I ass 7 K4375-4645 Port Moresby 1084 I .12~78 

Qualifications: Satisfactory completion of Grade 10, or. Pub! lc Service certificate or 
possession of such other educational qualifications as may be acceptable to the PubliC Services 
Commission. Attitude and abi I ity to undertake research into economic matters. 

Duties: Under direction research and prepare briefs for Government and inter:..departmental 
meetings and conferences. Administer legislation, trade programmes and ·· international 
trade agreements. Carry out investigations and projects consistent with functions.of the 
Trade Division. 

MC 39 Clerk Class 7 K4375-4645 Port Moresby 1085 I .12. 78 

Qualifications:· Satisfactory completion of Grade 10, or Public Service certificate or 
possession of such other educational q1,1anfications as may be acceptable to the Public Services 
Commission. Sou~d knowledge of relevant ·citizenship and passport legislation. Ability to 
interview, assess and write reports as appropriate. 

Duties: Responsible for the efficient implementation of Citizenship legislation. Liatse 
with Provincial Governments and authorities. Prepa~e poiJ.cy briefs and submls?ions and 
represent the Department on Committees a~d Boards. 

+MCII Clerk Class 5 K3285-3440 
. . . 

Port Moresby 
·-··. 

1086 1.12.78 . 

Qualifications: Satisfactory completion of ' Grade 10, or Public Service certificate or 
possession of such other educational qua_lifications as may be acceptable to the Public Services 
Commission. Sound knowledge of Migration Labour legislation. Capacity for report writing and 
ab i I ity to supervise junior staff. 

Duties: Direct and supervise the activities of a team of Migration officers to .ensure the 
efficient application of relevant legislation. Carry out. research into and report on more 
complex matters relat.ing to immigrant entry and control. 
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Department of Foreign Affairs and Trade - eon.:ti..nued 

MC 20, 28'Cferk Class 4 
(2 positions) K2835-3055 Port Mo.resby 1087 I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or Public Service certificate or 
possession of such other educational qualifications as may be acceptable to the Pub! ic Services 
Commission. Abi I ity to supervise and train junior staff. Officers not holding these 
educational qualifications but who have relevant training are also eligible and those who 
think they can do ·this work should apply. 

Duties: Investigate, examine and determine applications from Immigrants for periods in 
exces~of two (2) months, for employment, residence, research, missionary work or studying. 
Provide on-the-job training for junior staff. 

MC 29 Clerk Class 3 K2480-2695 Port Moresby 1088 I .12. 78 

Qual ificatlons: Satisfactory completion of Grade 10, or Pub! ic Service certificate or 
possession of such other educational qualifications as may be acceptable to the Pup! ic Services 
Commission. Previous clerical experience including sdme experience in simi far or allied work·. 
Officers not holding these educational qualifications but who have relevant experience are 
also eligible and those who think they can do this work should. apply. 

Duties: Process more complex applications for entry residence and employment and make 
appropriate recommendations. Handle enquiries from the General Pub! ic. Assist in the 
supervision and on-the-job training of junior staff. 

DEPARTMENT OF HEALTH 

MS.2 Specialist Medical Officer 
(Pathology) K6910-7155 Port Moresby 1089 I .12. 78 • 

Qualifications: ' Registered as a Specialist Medical Practitioner (Pathologist) under the 
· Medical Services Act.· Fellowship of the Royal Col lege of Pathologists of Australia or 
equivalenf post graduate qualification desirable - not less than 5 years experience in the 
practice of Pathology. 

Duties: · Port Moresby General Hospital: Responsible to Pathologist-in-charge for 
Histopathology services, etc. To act as Medical Examiner- Pathologist to the Department 
of Civi I· Aviation PNG Region, as required. Prepare articles for publication and special 
reports. Other duties as required. 

MT.52A Scientific Officer 
Class 2 K4505-5090 Port Moresby 1090 I .12. 78 

Qualifications: A recognised diploma in Medical Technology or a degree in science from an 
approved University with specialisation in subject appropriate to Medical Technology. 
Experience in Medical Technology required, . Teaching experience and the Diploma in Educat·ion 
for AI lied Health Personnel an advantage. 

Duties: Organise, plan and teach a course of instruction in Medical Technology 
level. Effect continuous assessment, review and up-grading of course syl Iabus. 
studen-ts in the course, as required. Perform administrative duties required for 
management and conducting of the course. Other· duties .as required. 

at the diploma 
Evaluate 

the effect 
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MT. 63 Matron Grade 4 
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Sta.ndard 
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Con.tin.ued 
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Department of Health - co~n.ued 

K4005-4095 Port Moresby 

Papua New Guinea gazette 

Advertisement 
Number 

1091 

Applications 
Close 

I .12. 78 

Qualifications: Registered as a nurse under the P.N.G. Medical Services Ordinance. Post 
Basic Nursing qualification. Post graduate qualifications in Nursing Education or equivalent. 
Teaching and administrative abi I ity. 

Duties: Control and supervise the school of nursing. Develop and review course syl Iabus and 
curricul~. Ensure the organisation and co-ordination of classroom teaching, ward and clinical 
training. Plan recruitment, inter~iew and selection students. Other duties as required. 

CH.90D Health Inspector 
Grade 3 K3740-3915 Port Moresby 1092 I .12. 78 

Qualifications: ·Registered as Health Inspector under Medical Service Act. Wide experience 
in Health Inspection work. Proven administrative abi I ity. Additional qualification 
relevant to the duties desirable. 

Duties: Organise and assist the conduct of the Department Rural Environmental Health Improve­
ment Programmes throughout P.N.G. Manage and implement pi lot project of improved environmental 
health schemes. Organise and direct the setting up of water advisory and construction teams 
in provinces. Provide advice to Government, Local Gove rnment and Private Organisation and 
matters relating to rural water supply, waste disposal, v i I lage sanitati on, vermin control 
and other environmental sanitation measures. Carry out other duties as directed. 

MT.50 Education Officer Class 3 
(Senior Tutor) K3590-3740 Po rt Moresby 1093 . I .12. 78 

Qualifications: Recognised qualifications in education. Appropriate degree or diploma from 
a recognised Univers ityan advantage. Ability. to teach paramed ica l students at up to Post 
Secondary level on subj ect matter of Tutor ship. 

Duties: Carry out the teaching of specialist subject at up to Post Secondary Standard to 
students and trainees enrol led in a lI courses at the col lege, e.g. basic, post basic and 
diploma. Periodically assist in the review and updati .ng of courses a nd lessons in conjunction 
with other training and teaching staff. Assist vocational guidance officers in choices of 
courses of students. Assist and participate in the planning, organisation, conduct, follow­
up and examinations at .the Co l lege and courses and outside pro£ramme. Other duties as 
directed. 

CH.96 Health Inspector 
Grade 2 K3285-3440 As required 1094 I .12. 78 

Qualifications: Certification of Royal Society tor Health. Eligible for registration as 
a Health Inspector under the Medical Services Ord inance . Good exper ience in 'Health Inspection 
work inc luding meat inspection. Certif icate of Inspect ion of meat desirable. Registered 
as a Health Inspector under Medical Servi ces Act . Good experience in Health l_nspect ion work 
including meat inspection.Certiticate of inspection of meat desirable. · 

Duties: Superv ise the activities of Health lnspe~tors Grade I and Assisfant Health Inspectors 
within Province or Region. Carry . periodical inspect ion of urban a nd rural a reas in the region 
or p-rovince and make evaluation of counci l environmenta l san itat ion project. Prepare lectures 
on sanitat ion for counc i Is , schoo ls and other interested bodies and also for in-servi ce training 
c lasses . , Prepare exhib its for same. Otherduties as directed. · 
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Department of Health - c.onti.n.ue.d 

CH.99 Heal-th Inspector 
Grade 2 · ·; .. K3285-3440 · As required 1095 I .12. 78 

Qualifications: CertifiCation of Rpyal. Society for Health. Eligible for registration as 
a Health Inspector under Medical Services Ordinance. Good experience in Health Inspect ion 
work including ·meat .inspection. Certificate of Inspection of meat desirable. Registered 
as a Health Inspector under Medical Services Act. Good experience in Health Inspection 
work . incl.uding meat inspectio'n. Certificate of Inspection of Meat desirable. 

Duties: Supervise the activities of Health Inspectors Grade I and Assistant Health 
Inspectors within Province or Region. Carry out periodical inspect ion of urban and rural 
areas iA the Region or. Province and make evaluation of counci I environmental sanitation 
project. Prepare lectures on ·sanitation for counci Is, schools and other interested bodies 
and also for in-service training classes. Prepare exhi.bits for same. Other duties as 
directed. · 

CH.I03 Health l'nspector 
Grade 2 K3285-3440 As required 1096 I .12. 78 

Qualifications: Certification of Royal Society for Heal_th. Eligible for registration as a 
.. Health Inspector under Medical Services Ordinance. Good EiXperience in Health Inspection 
. work lncluding ,meat inspection. Certificate of Inspection of Meat desirable. Registered 

as a Health lnspectqr under Medical Services Act. Good experience in Health Inspection work 
including meat inspection. Certificate of Inspection of Meat desirable. 

Duties: Supervise the activities. of Health Inspectors Grade I and Assistant Health 
· Inspectors within Province or Region. Carry peri0dical inspection of urban and rural areas 
in the region or prov i nee and make eva I uati on of counc i I env i ronmenta I sanitation p raj ect. 

Prepare lectures on sanitation for counci Is, schools and ot her interested bodies and also 
for in-servIce training classes. Prepare exhibits for same. Other duties as directed. 

· CH.I04 Health Inspector 
~ . Grade 2 K3285-3440 As required 1097 I .12. 78 

QuallficatiQns: Certification of Royal Society 'for Health. Eligible for registration as a 
Health Inspector under Medical Services Ordinance. Good experience in Health Inspection 
work including meat inspection. Certificate or lnspection. of meat desirable. Registered 
as a Health Inspector under Medical Services Act. 

Duties: Supervise the activities of Health Inspectors Grade I and Assistant Health Inspectors 
within Province or Region. Carry out periodical inspection of urban and rural areas in the 
region. or province and make evaluation of counci I environmental sanitation project. Prepare 
lectures on sanitation for counci Is, schools and other i nterested bod i es and also for in- ' 
service trai'ning classes • . Prepare exhibits for same. other duties as directed. 

MT.43 Ed.ucatlon Officer Class 2 
CEngl \sh Tutci.r> . K3205-3590 Port, Moresby. 1098 1.1 2 .78 

Qualifications: Recognised qualification in education. Appropriate degree or diploma from a 
reicpgnis~dJ)Jiiyers.i:ty an advantage. Abi I ity to teach param~dical students .at up to Post . 

:Sec·ondarY level 6n subjectmatter of Tutorship ; 

Duties: Carry out the teaching of specialist subject at up toPostSecondary Standard to 
· students and trainees enrolled In all courses at the college, e.g . basic, post basic and 
diploma. Periodically assist In the review and updating of courses and ressons In conjunction 

. with other training and teaching staff. Assi st Vocational guldence o ffi cers fn choices of 
courses of students·; Assist and participate In the planning, organisation, conduct, · fol -low-. 
up and examinations at the college and· courses ~nd outside programmes. Othe r duties as d i rected··) 
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MT.64 Senior Tutor Sister K3130 Port tvbresby 

Papua New Guinea Gazette 

Advertisement 
Number 

1099 

Applications 
Close 

1.12.78 

Qualifications: Registered as a nurse under P.N.G. Medical Services Ordinance. Post basic 
qua li f i cation in spec i a I i sed nursing. Post graduate qua I if i cation in Nursing Education or 
equivalent. Relevant post-graduate experience. Training and administrative abi I ity~ 

Duties: Carry out the organisation and conduct-the registered nurse basic training course. 
As~ist in the development, updating and review of course syl Iabus and turricuJa; Organise, 
co-ordinate and participate in classroom teaching, ward and clinical training. Assist and : 
participate in the examination of registered nurse trainees. Other duties as required. 

MT.98 Senior Tutor Sister K3130 Rabau I 1100 I .12. 78 

Qualifications: Registered as a nurse under P.N.G. Medical Services Ordinance. Post-basic 
Nursing qual itication. Post-graduate qualification in Nursing Education desirable. Relevant 
post-graduate experience. Teaching and administrative ability. · 

Duties: Assist in the organisation and conduct of the enrolled nurse basic training course. 
Assist in the devel6pment, updating and review of course syl Iabus and curriculum. Organise 
and co-ordinate classroom teaching, ward and clinical training.· Organise and participate 
in classroom teaching. Assist in recruitment, interv iew and selection of trainees. Other 
duties as required. 

MT.99 Senior Tutor Sister K3130 Goroka 1101 1.12. 78 

Qualifications: Registered as a nurse under P.N.G. Medical Services Ordinance. Post-basic 
Nursing quai'ification. Post-graduate qualification in Nursing Education desirable. Relevant 
post-graduate experience. Teaching and administrative abi I ity. 

Duties: Assist in the organisation and conduct of the enrol led nurse basic training course. 
Assist in the development, updating and ·reviE?W of course syllabus and curriculum. Organise 
and co-ordinat~ classroom teac~ing, ward and clinical training. Organi~e ~nd participate in 
classroom teaching. Assist in recruitment, interview and selection of trainees. Other duties 
as required. 

MT.238 Senior Tutor Sister K3130 Arawa 1102 I .12. 78 

Qualifications: Registe'red as a nurse under P.N.G. Medical Services Ordinance. Post-basic 
nursing qualification. Post-graduate qualification.in Nursing Education or equivalent 
desirable. Relevant post-graduate experience. Teaching and administrative ability. 

Duties: Assist in the organisation and conduct enrolled Community Health Nurse basic course. 
Assist in the development, up-dating and review of course and curricula. Organise and co­
ordinate classroom teaching, ward and clinical training. Assist iti the recruitment, interview 
and selection of trainees. Other duties as required. 

MT.212 Senio.r Tutor Sister K3130 Mt. Hagen II 03 I .12. 78 

Qualifications: Registered as a nurse under P.N.G. Medical Services Ordinance. Post-basic 
nursing qualification. Post-graduate qualification in Nursing Education or equivalent 
desirable. Relevant post-graduate experience. Teaching and administrative ability. 

Duties: Assist in the organisation and conduct enrolled Community Health Nurse Basic Course. 
Assist in the development up-dating and review of course and curricula. Organise .and co­
ordinate classroom teaching, ward and clinical training. Assist in the recruitment, interview 
and ?election of trainees. other duties as required. 
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1104 I .12. 78 

Qua I if i cations: Registered as a nurse under P .N. G. Medica I Services Ordinance. Post-basic 
qualification in Midwifery. Post-graduate qualification in Nursing Education desirable. 
Teaching and administrative abi I ity. 

Duties: Organise. and conduct training course in midwifery. Assist in t he development and 
review of syllabus. Organise and co-ordinate classroom teaching, ward and clinical training. 
Assist and participate in the planning, organisation, conduct and follow-up of examination of 
trainees. Other duties as required. 

MS.820F Social Work~r Grade I K2195-2905 As required II 05 I .12. 78 

Qualifications: Successful completion of Grade 12, or the Public Service Higher Certificate 
or possession of such other educational qualification as may be acceptable to the Pub! ic 
Services Commission. Experience in social work, or completion of training course for 
appointed as a Community Development Officer Grade I. P.N.G. qualification, in social studies 
or equivalent desirable. Officers not holding,these educational qualifications but who have 
relevant experience are also eligible and those who think they can do this work shouJd ap ply. 

Duties: To establish and develop the practice of professional social work as an integral 
part of the domici I iary health services. Provide with medical personnel, and domiciliary 
services including: social investigation and home visits to provide information which the 
Health Department can use in the cure and prevention of diseases and the promotion of health 
etc.· Develop a research prograrrvne which wi II provide a body of knowiedge concerning the 
social imp! ications of disease, and from this a body of people in the field of Medical Social 
Work; Other duties consistent with the above and with t.he profession of medical social work. 

MS.820G Social Worker 
Grade I K2195-2905 As required 1106 I .12. 78 

Qualifications: Successful completion of Grade 12, or the Public Service Higher Certificate 
or possession of such other educational qualifications as may be acceptable to the Public 
Services Commission. Experience in Social Work, or complet ion of Train i ng Course for 
appointee as a Community Development Officer Grade I. P.N.G. Qualification, in social studies 
or equivalent desirable. Officers with Grade 10, or the Public Service Certificate or such 
other educational qualifications acceptable to the Pub I ic Services Commission, and who can 
demonstrate relevant training and experience and think they can do the. work, should also apply. 

Duties: To establish and develop the practie of. profess ional social work as an integral part 
of the domici I iary health services. Provide, with medical personnel, domici I iary services 
including: social investigation and home visits to provide information which the Health 
Department can use in the cure and prevention of diseases and the promotion of health, etc. 
Develop a research programme which wi II provide a body .of knowledge concerning the social 
implications of disease, and from this body of people in the field of medical social work. 
other duties consistent with the above and with the profession of medical social wo r k. 

MAL.468 Medical Laboratory 
Assistant Grade 2 K2195-2340 As required 1107 I .12. 78 

Qualifications: Satisfactory completion of a Malaria Laboratory Training Course and a 
minimum of one year Malaria Laboratory experience after complet ion of the course. 

Duties: Perform Malaria Entomological or Parasitological Laboratory duties in a field, 
area or province laboratory or Medical Institution. Record prevalence and incidence rates 
and prepare associate returns. Participate in special Malaria Entomological or Parasitolog ical 
Surveys and Geographical Reconnaissance. Refer specimens to headquarters laborayory in 
cases prescribed in procedures manual. Perform other duties as directed. 
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K2195-2340 As required 

Papua New Guinea Gazette 

Advertisement Applications 
Number Close 

1108 I .12. 78 

Qualifications: Satisfactory completion of a Malaria Laborato ry Training Course and a 
minimum of one - year Malaria Labor atory experience after completion of the course. 

Duties: Perform Malaria Entomological or Parasitological Laboratory·duties in a field, area 
or province laboratory or Med ical Institution. Record prevalence and incidence rates and 
prepare associate returns. Participate in special Malaria Entomological or Parasitological 
Surveys a nd Geographical Reconnaissance. Refer specimens to Headquarters laboratory in cases 
prescribed in procedures manual. Perform other duties as directed. · 

MAL.488 Medical Laboratory 
Assistant Grade 2 K2195-2340 As required 1109 I .1 2 . 78 

Qualifications: Satisfactory comp letion of a Malaria Laboratory Training course and a minimum 
of one year Malaria Laboratory experience after completion of the course. 

Duties: Perform Malaria Entomological or Parasitological Laboratory duties in a field, .area 
or province laboratory or Medica l Institution. Record prevalence and incidence r ates and 
prepare associate returns. Participate in special Malaria Entomologi ca l o r Parasi to logi ca l 
surveys and Geographical Reconnaissance. Refer specimens to Headquarters Laboratory in cases 
prescribed in procedures manual. Perform other duti es as directed. 

MAL.490 Medical Laborator y 
Assistant Grade 2. K2195-2340 As required 1110 I .1 2. 78 

Qua I if i cations: Satisfactory comp I et ion of a Ma I aria Laborato ry Trai ning Course and a mini mum 
of one year Mal.aria Laboratory experience after completion of the course. 

DutiE;lS: Perform Malaria Entomo l og ical or Paras itolog i ca l Laboratory duti es in a field, area 
or province l aboratory or Med i ca l I nst i tut i on . Record preva lence and incidence rates and 
prepare associate returns . · Participate in . spec i a l Malaria Entomological or Paras itolog i ca l 
surveys and Geograph i ca l Reconnai ssance . Refer spec.imens t o headquarters l aboratory in cases 
prescribed in procedures manual. Perform other duties as directed. 

MAL.495 Medical Laboratory 
Assistant Grade 2 K2 195- 2340 As required II I I I .1 2 . 78 

Qualifications: Sati sfactory compl et ion of a Malaria Laboratory Train i ng Course and a minimum 
of one . year Malaria Laboratory experience a fter compl et i on of the course. 

Duties : Perform Malari a Entomologi ca l o r Parasito logica l Laboratory duties in a f i e ld, area o r 
province l aboratory or Medica l Instituti on. Record preva l ence and i ncidence r ates and pr epare 
associated returns . Part i c ipate in spec i a l Malaria Entomological or Parasito logica l Surveys 
and Geogr aphic Reconnaissance . . Refer spec imens to headquarters l aboratory in cases prescribed 
in procedures manua l. Perfo rm othe r duties as directed . 

MAL. 499~500 Medica I Laborat o ry 
Assistant Gr ade 2 
( 2 posit i o ns) K2 195-2340 As · required 111 2 I .12. 78 

Qua lifi cat i ons: Satisfact ory completion of a Ma l ari a Laburatory Train i ng Course and a minimum 
of one year Ma l ar i a Laboratory exper i ence after compl et i on of the cou rs~ . 
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Duties: Perform Malaria Entomological or Paras itol og ical Laboratory dut_ies in a field, area 
or prov'ince laboratory or Medical Institution. Record prevalence and incidence rates and 
prepare associate returns. Participate in special Malaria Entomological or Parasitological 
Surveys and Geographical Reconnaissance•. Refer specimens to headquarters laborat ory in 
cases prescribed in procedures manual. Perform other duties as directed. 

MAL, 509 Medica I La bora tory 
Assistant Grade 2 K2195-2340 As required 1113 I .12. 78 

Qualifications: Satisfactory completion of a Malaria Laboratory Traini ng Course and a min imum 
of one year Malari,a Laboratory experience after completion of the course. 

Duties: Perform Malaria Entomological and Parasitological Laboratory duties in a field, area 
or province laboratory or Medical Institution •. Record prevalence and incidence rates and 
prepare associate returns. Participate in special Malaria Entomol ogical or Parasitological 
Surveys and Geographical Reconnaissance. Refer specimens in headquarters laboratory in 
cases prescribed in procedures manual. Perform other duties as directed. 

MAL.513-514 Medical Laboratory . 
· Assistant Grade 2 

(2 positions> K2195-2340 As required II 14 I .12. 78 

Qualifications: Satisfactory completion of a Malaria · Laboratory Traini ng (Course and a minimum 
of one year Malaria Laboratory experience after completion of the course. · 

Duties: Perform Malaria Entomological or Parasitological Laboratory dut i es in a fiel d, area 
or province laboratory or Medical Institution. Record prevalence and inc idence rates and 
prepare associated returns. Participate in spec i a I Ma I aria Entomo I og i ca I or Paras ito I og i ca I 
Surveys and Geograph i ca I Reconna i ssa nee. Refer specimens to headquarters I aboratory in 
cases prescribed in procedures manual. Perform otherduties as directed . 

MAL 518-519 Medica I Laboratory 
Assistant Grade 2 

, (2 positions) K2195-2340 As required 11 15 I . 12 . 78 

Qualifications: .Satisfactory completion of a Malaria Laboratory Train i ng Course and a minimum 
of one year Malaria Laboratory experience after completion of the course . 

Duties: Perform Malaria Entomological or Parasi-tological Laboratory duties i n a field, area 
or province laboratory or Medical Insti-tution. Record prevalence and inc i dence rates and 
prepare associated returns. Participate in special Malaria Entomolog ical o r Paras i -tologica l 
Surveys and Geographical Reconnaissance. Refer specimens to headqua r ters labora-tory i n 
cases pl"escribed in procedures manual. Perform other duties as directed. · 

+E. I Assistant Secretary 
( Leve I I> K8165 

DEPARTMENT OF JUSTICE 

Port Moresby II 16 I .12. 78 

Qualifications: Admission to practice as a Barrister and Solic i-to r of t he Nati onal Court of 
Papua New Guinea. Wide experience in legal problems and proced.ures. 
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Duties: Report to and assist the Secretary for Justice (and the Min.fster as necessary) in 
matters concerning a! I aspects of the Department's functions; Supervise the administration 
of the laws administered by the Department of Justice and review their operation and develop 
proposals for amendments, including the supervision of implementation of legislation. Prepare 
advice for the Minister f.Or Justice on matters referred by him and prepare Cabinet Submissions 
as directed. Examine, and in consultation with. the Judiciary, develop a pol icy relating to 
legal practice in Papua New Guinea. Supervise the work of the Public Curator. Assist, 
recruit professional legal staff. 

CS.59 Assistant State 
Solicitor 1<7910 Port Moresby 1117 I .12. 78 

Qualifications: Admission to practice as a Barrister and Solicitor of the National Court of 
Papua New Guinea. 

Duties: Direct, control and co-ordinate matters relating to or concerned with Finance, 
Monetary matters, Banking, Overseas Borrowing, Foreign Investment, commodities and other 
resources. Advise and assist other Departments on these matters and attend conferences 
both in Papua New- Guinea and overseas. Supervise, control and co-ordinate the Mining and 
Major Projects Section and the Contracts Section. Perform other duties as required. 

E.2 Principal Legal Officer K6910-7155 Port Moresby 1118 I .12. 78 

Qualifications: Admission to practise as a Barrister and Solicitor of the National Court of 
Papua New Guinea. Wide experience in legal problems and procedures. 

Duties: Assist the Assistant Secretary (Policy Planning and Executive) in the field of 
Policy and Law Revision. Undertake research into areas of law revision and amendment and 
I iaise with Law Reform Commission on law revision and law reform matters and prepare draft 
submissions for law reform an·d rev1s1on. Examine and develop policy relating to legal 
practice in Papua New Guinea. Perform other duties as directed, consistent with the above. 

CS.I5A Clerk Class 4 K2835-3055. Port Moresby 1119 I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Pub! ic Service Certificate or 
possession of such other educational qualifications as may be acceptable to the Pub! ic 
Services Commission. Experience in similar or allied work. Able to supervise and train junior 
staff as appropriate. Officers not holding these educational qualificatiqns but who have 
relevant experience are also eligible and those who think they can do thiswork should apply. 

Duties: Under the direction of a Senior Legal Officer, supervise and control the activities 
of the fvbtor Claims Sub-section. Ensure full instructions have been obtained from instructing 
Departments and assess liability in more obvious cases. Refer more difficult cases and legal · 
questions to Senior Legal Officer for assessment, particularly where the matter is defended. 
Advise and direct subordinate staff and train all new staff. Other duties consistent \'-lith 
the above. 

DEPARTMENT OF- LABOUR AND INDUSTRY 

FS.3 & 5 Provincial Labour Officer 
. Grade 2 Clerk Class 8 

(2 positions) K5275-5655 As r 'equ ired 1120 I .12. 78 

Qualifications: Satisfactory completion of Grade 12 or the Pub! ic Service Higher Certificate 
or such other qualifications as may be acceptable to the Public Services Commission. Experience 
appropriate to the duties and responsibi I ities of the position. Good administrative ab·i I ity . . 
Ability to write reports. Officers with Grade 10, or the Public Service Certificate or such 
other educational qualifications acceptable to the Pub! ic Services Commission, and who can 
demonstrate r'el.evant training and experience, and think they can do the work, should also appl y . 

- -------------
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Vacancies Continue.d 

Location 
Advertisement 

Number 

Department of Labour and Industry - ~ontinue.d 

Applications 
Close 

Duties: Direct and control the activities of the department o f Labour and Indust ry at major 
district level consisting of the following; Employment placement, Labour inspection, lndust­
ri'al Relation, Apprenticesh~p, Technical and Safety. Action as local level where possible, 
adjustment to branches of legislation and improvemen-t· of working conditions (including legal 
proceedings where necessary). Hear and adjust complaints by employers and employees, settle 
disputes and stop pages where possible. Carry out appropriate workers compensat ion invest-
igation. Advise Headquarters on all employme1~t matters in a district. 

FS. I I & 13 Provincial Labour Officer 
Grade. I Clerk Class 7 
(2 positions) K4375-4645 As required 1121 I .12. 78 

Qualifications: Satisfactory completion of Grade 12 or Public Service Higher Certi f icate or 
possession of such other qualifications as may be acceptable to the Public Services Commission. 
Experience appropriate. Officers .with Grade 10 or the Pub I ic Servi ce Certificate or such 
other educational qualifications acceptable to the Pub I ic Serv ices Commi ss i on, and who can 
demonstrate relevant tra'ining and experience and think they can do the work, should also apply. 

Dutie·s: Direct and control the activities of the Department ofLabour in a smaller provi nce 
consisting of the following employment, placement, labour inspection, industrial relat ions, 
apprenticeships, technical and safety. Action at local level where possible adjustments to 
breaches of legislation and improvement of working conditions (including legal proceed i ngs 
where necessary). Hear and adjust complaints by employers and employees settle disputes 
whereever possible. Carry out appropriate Worker's Compensat ion investigation. Advise 
Headquarters on all employment matters in a province. other duties as directed. 

FS.43 Clerk Class 3 K2480-2695 As required 1122 I .12. 78 

Qualifications: Satisfactory completion of Grade 10 or the Public Service Certi f icate o~ 
possession of such other educational qualifications as may be acceptable to the Public Services 
Commission. Officers not holding these qualifications but who have relevant experience are 
also eligible. Previous clerical experience, in simi .lar allied work. 

Duties: Responsible to the Provincial Labour Officer or other more senior personne l of the 
department in the area to which posted to carry out duties which are consistent with the 
classification of the position. Such duties could include alI or any of the following; 
Responsible for the efficient functioning of the Registry including the implementati on of: 
registry facilities covering Industrial Safety, Health and Welfare & explosives and inflammable 
liquids ordinance. Attestation of agreements- (Employment and apprentices) checking of such 
documents, exp·lanation,of t .erms of agreement, inspection of equipment and issues, scrutiny 
of I icences, authorities, etc. Supervision of final wage payment on terminat ion o f agree­
ments, processing of documentation assocatiated therewith. Carry out employment placement 
duties comprising: interviewing, matching and referring applicants for employment/t raining. 
Canvassing facancies from employers, assist in school leavers programme, collection and 
maintenance and career information. Prepare correspondence of a reasonably complex nature. 
Process all types of departmental documentation. Collect Statutory fees and trust moneys. 
Assist in industrial relations work and conciliation work as required. Such other duties as 
required consistent with the above. 

FS.59, 60 Clerk Class 2 
<2 positions) K2195-2480 As required 1123 I .12.78 

Qualifications: Satisfactory completion of Grade 10, or the Public Serv i ce Certificate or 
possession of such other educational qua I ifications as may be acceptable to the Pub I ic Services 
Commission. Officers not holding these educational qual ificati,ons but who have relevant 
experience are also eligible. Previous clerical experience preferably including some 
experience in similar or allied work. 
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Standard 
Salary Scale (s) 

Con.tin.ue.d 

Location 
Advertisement 

Number 

Department of Labour and Industry - ~on.tin.ue.d . 

APPlications 
Close 

Duties: Responsible t o the District lrabour Officer o r other more senior personnel of the 
Department in the area t o which posted to carry out duties which are consistent with the 
classification of the position. Such duties could include alI o r any of t he following: 
assistance to more senior personne l to; Attention of Agreements - (Employers and Apprentices.) 
Checking of such documents, explanati on of terms of agreement, ins~ection of equipm~nt gnd 
issues, scrutiny of I icences, authorities, etc. Supervision of final wage payment dn 
termination of agreements, processing Df documentation associated therewith. Carry out 
employment placement duties comprising: interviewing, match ing and referring applicants fo r 
employment training; ca nvassing vacancie~ from employers; assist in school leavers 
programme; collection and maintena nce of careers information. Prepare correspondence of 
a reasonably complex nature. Process alI types of Departmental documentation- Col feet . 
statutory fees and trust monies. Assist Jn Industrial Relat ions -work and conciliati.on as 
required. Such other duties as required consistent with the above. 

DEPARTMENT OF LANDS, SURVEYS AND ENVIRONMENT 

PR. I Assistant Secretary 
(Planning & Research) 
Clerk Class II K7910 Port Moresby 1124 I .12. 78 

Qual iti cations: Satisfacto·ry comple.tion of Grade. 12, or the Publ i'c Service Higher Cedi ficate 
or such other educational qualifications as may be acceptab le to the Pub I ic Services Commission. 
Extensive knowledge of the political and socio-economic aspects of land in relation to t he 
Governments aims in P.N. G. Sound administrative and ana lyti ca l abi I ity. Of f icers with Grade 
10, or the Public Service Certifi cate or such other educational qualifications acceptable 
to 1he Public Serv ices Commi ss ion, and who can demonstrate relevant training and experience 
and think they can do the work, should also apply. 

Duties: Control and direct i nvest igati ons into al I pol icy matters re lating to land (in 
partic!flar those arising out of the report of Commission of Enquiry into Land Matters) and 
recommend new or revised land policies and legi s lati on . Develop a p rogramme for the resolution 
through Cabinet and the House of Assembly of a l 1·· issues arising out of the recommendations of 
the Commission of l:nquiry into Land Matters. Develop I iaison with Memb~rs of the House of 
Assembly and various organisat ions and other interested part ies to effect acceptable and 
rea_listic land policies and laws. Supervise the presentation of material to the Land Research 
and Pol icy Committee. Ensure that the re leva nce t o P.N.G. of land po licies in other develop­
ing countries is studied. Perform other duties as directed. 

LD.5 Principal Lands Officer 
Clerk Class 10 K7155-7410 Port Moresby 11 25 I .12. 78 

Qua lifications: Satisfactory.completion of Grade 12, o r the Public Service Higher Certif icate, 
or possession of s uch other educational qua li ficat ions as may be acce~tab l ~ t o the Publ i e 
Services Commission: Proven admini st rative and executive abil ity of high order . Wide 
experience in administration of land legis lat ion . Appropriate degree of professional 
qualifications des irab le. Officers with Grade 10, or the Public Serv ice Certifi cate or s uch 
other educational qua li f ications acceptable to the Publ ic Servi ces Comm iss ion , and who can 
demonstrate re levant training and exper ience and thin k they can do the work, should also apply. 

Duties: Control a nd direct the work of the Acquisitions, Allocations, Leases, Conveyancing, 
T-itles and Regional Lands Sections . Prepare the more important s ubmi ssions and co rres pondence 
on t hese matters. Prepare reports on soc ial; politi ca l and economic factors in regard t o t he ir 
ef fect on land matte rs. Prepare instructi ons and advice for District Administration Officers 
acting in land matters as agents for the Department an·d author i se proposed action. Co-ordinate 
the activities of t he Regiona l sect ions . Ensure eff ic ient plann ing and oversight of land 
acquisition and land a ll ocat ion programmes . Represent the Department on o r before Land Boards 
and ad hoc committees as directed. Prov ide information on more important land matters to the 
public and other Departments. Ot her duties as directed. 
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Con.tin.ue.d 

Advertisement Applications 
Location Number Close 

Department of Lands, Surveys and Environment - con.tin.ue.d 
,r/ 

LD.62 Project Officer 
Clerk Class 9 ·K6405-6655 Port Moresby 1126 I .12. 78 

Qualifications: Satisfactory:~eompletion of Grade 12, or the Public Service Higher Certificate, 
or possession of suc.h other ::epJ:~Cational qualifications as may b~ acceptable to the Public 
Services Commission. Tert i#:t'':<fu~l if i cations in the socio-economic fie I d des i rab I e.. Wide 
knowledge ·of the functions .o-f government departments. Sound knowledge of the relevant 
legislation. Executive abi I i.ty 6t a high order. Officers with Grade 10, or the Pub I ic Service 
Certif(cate or such other educational qualifications acceptable to the Public Services 
Commission, and who can demOnstrate relevant training and experience and think they can do the 
work, should also apply. 

Duties: Co-ordinate Departmental functions in relation to resource development and other major 
I and deve I opment proposa Is. Represent the Department on associated committees and pI ann i ng · 
teams. Initiate action to ensure provision of land for resource development and to monitor 
pr:ogress of departmental action connected with proJects; identify problem areas and recommend 
remedia·l action. Liaise with other departments and authorities in matters of resource 
development. Prepare reports and recommend actions and special advices to the First Assistant 
Director. Other duties as directed. 

MBG 2 Surveyor Class 3 K5910-6155 Port Moresby 1127 1.12. 78 

Qualifications: Degree in SurveV1ng or equivalent qualifications acceptable to the Public 
Services Commission. Extensive experience in Geodetic Surveying and Control Surveys for 
Photogrammetric Mapping. · 

Duties: Supervise Geodetic and Control Surveys of unusual complexity. Plan and select 
techniqu~s, allocate and direct. the work of a group of survey parties. Develop or upgrade 
computer pr~grammes for processing of fie I d data and accept respons i b i I i ty for correctness 
of calculati'Ons. Supervise and co-ordinafe. the work of consultants. Select and make 
proposals for purchase of new equipments and initiate development of new techniques. Train 
professional and non-professional staff. 

MBG 16 Surveyor Class_3 K5910-6155 Port Moresby 1128 I .12. 78 

Qualifications: Degree in Surveying or equivalent qualifications acceptable to the Public 
Services Commission. Extensive experience in Geodetic Surveying an(fControl Surveys for, 
Photogrammetric Mapping. 

Duties: Supervise Geodetic .and Control Surveys of unusual complexity. Plan and select 
techniques, allocate and direct the work of a group of survey parties. Develop or upgrade 
computer programmes for processing of fie I d data and accept res pons i b i I ity for correctness of 
calcul.ations. Supervise and co-ordinate the work of consultants. Select and make proposals 
for purchase of new equipments and initiate development of new techniques. Train professional 
and non-professional staff. 

LD.7 Lands Officer 
Clerk Class 8 K5275-5655 Port Mo'resby 1129 I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Public Service Certificate, or 
possession of such other educational qualifications as may be acceptable to the Public ~ervices 
Commission. Good knowledge of, and experience in administration of Lands Act and related 
legislation. Ability to investigate anddeal with land problems. 
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Vacancies Continued 

Standard 
Position No. & Designation Salary Scale(s) 

. •Advertisement Applications 
Location Close 

Department of Lands, Surveys and Environment- c.cntinued 

Duties: Report and make recommendations in regard to land administration and pol icy matters 
within the area. Advise on land situation in area with particular reference to urbani sat i on 
of customary land, participation by nationals, land shortages and disputes.. Undertake field 
negotiations in areas of dispute. Liaise with District Commissioner and other authorities 
as to land avai lab! I ity and planning to meet demand and determine ,priorities. Advise the 
community at a I I I eve Is on estab I i shed I and poI icy and procedures and recommend amendments 
if required by local conditions. Investigate and advise on the practicability of. undertaking 
certain functions at the Regional level. Prepare submissions on proposals for future regional 
structure. Represent the Department at Land Board Meetings. Supervise the collation and 
maintenance of District records. Represent the Department on District Boards and Committees 
as required. Responsible for staff training. 

+MBC 2 Chief Draftsman 
Grade I K4780-5090 Port Moresby II 30 I .1 2. 78 

Qualifications: A Diploma in Cartography or equivalent. Experienced in alI aspects of 
Cartography with a sound knowledge of photographic and printing techniques. A knowledge of 
computer procedures desirable." ~.., 

Duties: Provide -assistance to the O.I.C. of the Cartographic Section of the National Mapping 
Bureau in planning and co-ordinati.ng _the activities of -the project mapping, standa rd mapping, 
hydrographic mapping, photographic, printing and co-ordination sub-sections; assist in 
ensuring the maintenance of in-service training programme; other duties as directed. 

'.'..:~., 

LS.31 Regional Land Development 
Officer C l ass 7 K4375-4645 As required II 3 1 I .12. 78 

I 

Qualifications: Satisfactory completion of Grade 10, or the Publ i
1
c Service Certificate , or 

possession of such other educational qualifications as may be acceptable; to the Pub I ic Services 
Commission. Wide experience in land settlement and development. · Soundiknowledge of l and 
legislation, the economi cs of rural development and the principles of rural valuations. Good 
knowledge of customary land tenure systems and uti I i sat ion patterns. Administrative ab i I ity . 

Out i es: Administrative and fu·nct i ona I contra I of the Branch's activities in a region. Contra I 
of the Branch's finance in a Reg ion and responsible for the Branch's budget estimate for the 
Region. Syst ematic investigation of land resources within the Region and submission of detailed 
proposals for acquisition, uti I isation and sub-division of land. Inspection of larger 
properties for the Department of Lands when required. Investigations and reports on the more 
complex rural l and applications. Liaison with regional representatives of other 'Departments 
and agencies within the Region. Represent the Department of Lands· on District Committees 
on more complex matters. Supervise the training of staff. Such other duties as directed. 

~S . 41 Reg i ona I Land Deve I opment 
' , Off!cer Cl ass 7 K4375-4645 As required 11 32 I .1 2 . 78 

{ 
Qu~lifications: Sat i sfactory completion of Grade 10, or thePublic Service Certificate,or 
possession of suchother educational qualifications as may be acceptable to the Publi c 
Se~-yices Commi ssion. Dip,loma in Agriculture desirable. · Wide exp~rience in l and settlement 
and 'devel opment. Sound know I edge of I and I egi s I ati on, the economics of rura I deve I opment and 
the principles of rura l valuat ions . Good knowledge of customa_ry !'and te~.Y-(~ systems and 
,uti lisation ·-pat.terns. ;,>,_,,;,,,,,;y, .. _,__ ~) 

. ';\ ... .. 
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Adver t isement 
Number 

Applications 
Close 

Department of Lands, Surveys and Environment- ~on.:Un.u.e.d 

Dut i es: Administrat ive and f uncti onal cont r ol of t he Br anch ' s activities in a _Reg i on . 
Contro l of the Branch' s finance in a Reg ion and r espons i b l e f or the Branch's budget esti mate 
for the Regi on. Systemati c i nvest igation o f _land resources with i n the Reg i on and submi ss i on 
o f detailed proposals for acquisi tion, uti I isati on and subdi v i s i on of l and. I nspecti on o f 
larger properties f o r the Department of Lands when requi r ed . Invest i gations and r eport s on t he 
more complex rural l and app li cat i ons . Li a i son wi th r eg i ona l representatives of other depa rt­
ments and agenc ies within the Reg ion . Represent t he Depart ment of Lands on Di st r ict 
Committee' s on more compl ex matte rs . Superv i se t he t r a ini ng of sta ff. Suc h othe r dut ies 
as directed, 

MBC 29 Super v i s ing Draftsma n K4005-4240 Port Moresby 1133 I . 12. 78 

Qual itlc af ions : Qual ified as a Draftsman Grade I. Wi de know l edge and experience in a ll 
phases o f map producti ons wi th emphas i s on hydrog r a ph i c pub I i cation. Proven abi I i ty t o 
superv ise and train st a ff. 

Dut i es: Organ ise a nd contro l the compilati on and f a i rdraw i ng of hydrographic chart s . Exam i ne 
alI phases o f compl et ed work . Pr epa r e and maint a i n hydr ogr a ph ic mapping specif i cat i ons . 
T ra i n j u n i or staff. 

+MBC 33 Super v i s ing 
Dr a ftsman K4005- 4240 Port Mor esby 1134 I .1 2 . 78 

Qual ificati o ns : Qua lified as a Draftsman Gr ade I. Wi de know l edge and exper i ence i n a ll 
phases of topogr aphi c mapp i ng wi t h particu lar emphasis on co l our reproduction. Proven ab i. l ity 
to superv i se sta f f and tra i n staff. 

Duti es : Organise and cOntro l t he camp i l ation and fa i rdraw i ng of t opograp h ic stan dar d mapp i ng . 
Examine a lI phases of comp l eted work . Plan and ass ist i n the f i eld annotation of standard 
mapping compil at i ons . Tra in junior staff. 

LS .• 2 1 La nd Deve I opment 
Off icer Gr ade 3 K3740- 3915 As r.equ i red 11 35 I .12 . 78 · 

Qua lifi cati ons : Sat i s f act ory compl et i o n of Gra de 10 , o r t he Public Serv i ce Cert if i cat e , or 
possess i on o f such othe r education i:l,L.,,q;ci.211-~U i cations as may be acceptab l e to t he Publ i c Se r v i ces 
Commi ssion. Di pl oma i n Agr i cu i +ure 'CJ'e~ ifa51 e . Pr actiCa l exper ience in fa r m management and 
l and settl ement and deve l opment essential . Know l edge o f l and l egislati on and c ustoma r y land 
tenure s ystems . Good o r gan i sat i o nal and admi n i st rat i ve ab i I i ty . Abi I i ty to car r y out invest­
i gat i o na l a~d sub-d i v i siona l surveys and mapping . 

Dut i es: Respons i b l e t or t he Bra nch ' s act i v i t i es i n a deve l opment area of major importance ; 
t ake cha r ge of fi eld part i es fo r sett l ement project s as necessary . Superv i se , d irect a nd 
contro l t he work o f subordi nate off i ce rs; i nstruct tra i nees . Carry o ut pre- purchase l and 
i nvest i gat i ons and pur c hase surveys; submit pr6posals for the acquisition; sub - div i s i o n and 
deve lo pment or r ura l l an d ; prepare p-reli mina r y sub-d i v i s i ona l des i gns tor deve l o pment projects . 
Report o n l and app li cat i o ns and improvements o n rura l ho l d i ngs . Superv i se ro ut i ne i nspect i ons 
of r ura l l ease ho lds . Re present t he Department o n d i str i c t Committees . Carry o ut t he more 
comp l ex i nspecti ons . . Ot her re l ated duties as direct ed . 

+MBC 34 Seni o r Dr aft sman K35 10- 3665 Port Moresby I 136 I . 12 . 78 

Qua li f i cat i ons : Qua li f i ed as a Draftsman Grade I. Exper i enced i n map camp i l at i on and 
producti o n . A good knowl edge of fa irdrawing methods f o r mu l t i-co lour product i on. Ab i I i ty 
to contro l sta f f . 

Dut i es : Contro l t he ·tec hn i ca l operations of the st a ndard mapp ing campi lation sub-sect i on . 
Exami ne a lI phases 0 f comp l eted work . Tra i n j unior st af f . 
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Department of Lands, Surveys and Environ~nt - eo~ued 

+MBC 35 Draftsman Grade 2 K3055-3205 Port Moresby 1137 

Applications 
Close 

I ;·12. 78 

Qualifications: Qualified as a Draftsman Grade I. Proven drafting ability with experience 
in map compi lation. 

Duties: Compile topographic maps by scribing methods. Compile special proj ect mapping. 
Assist in training of junior staff. 

MBG 7 Techn i ca I Officer . 
Grade 2 K3055-3205 Port Moresby 1138 I .12. 78 

Qualifications: Completion of a course in ·surveying or equivalent qualifications acceptable 
to the Public .Services Commission. ,Some survey experience necessary. 

Duties: Under direction carry out minor Geodetic and Photo-control surveys, reconnaissance 
including placement of trigonometricaJ station 1'119rks, levelling and stadia surveys. Interpret 
and calculate the results of above. 

LS.5, 12, 35, 36, 44 
Land Development Officer 
Grade 2 ( 5 posi tionsl K2835-3055 

Port Moresby 
As required 
Lae 
Kavieng 

1139 I .12. 78 

Qua I if i cations: Sat i·sfactory comp I et ion of Grade I 0, or the Pub I i c Service Certificate or 
possession of such other educational qualifications as may be acceptable to the Pub! ic Services 
Commission. Diploma .in agriculture desirable. Practical experience in farm management and 
land development essential. Abi I it y to carry out investigational and subdivi~ional surveys 
and mapping~ Administrative ability inc luding abi I ity to organise f ield. 

Duties: Carry out relieving duties in the field as directed. Assist with land development 
problems as required. Assist Projects Officer as di rected. 

*ME.21 Project Officer­
Fie I d Li a ison 
C I e rk C I ass 8 

DEPARTMENT OF MINERALS AND ENERGY 

K5275-5655 Port Moresby 1140 I .12. 78 

Qualifications: Appropriate University degree with major studies in appropriate subjects 
or equivalent, or possession of such other educational qualifications as may be acceptable 
to the Public Services Comm ission. Experience in any allied field. 

Duties: Collect and collate information on all aspects of the Ok Tedi project (engineering, 
industrial, environmental, etc.). Prepare appropriate information and relevant programmes 

· to promote better understanding of the Ok Tedi development and related issues. Liaise with 
Government field offiCes and other appropriate agencies in the project region to ensure 
effective use of resources. Ensure that local people are consulted about direction and content 
of developmental programmes. Undertake field studies and analysis into the needs of local 
residents. Monitor the field implementation of project activities. 
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Con:ttn.ued 

Advertisement Applciations 
Location Number Close 

Department of Minerals and Energy - c.on.:ti.nue.d 

*WR. I 0 Senior Techn i ca I Officer 
Grade 3 K4375-4645 Goroka 1141 I .12. 78 

t 

Quaiit'ica·rions: An approved certificate of a recognised college or institution or equivalent 
or such other qualifications as may be acceptable to the Pub! ic Services Commission, or a 
minimum of six years relevant experience plus the successful completion of an el igibi I ity test 
recognised or approved by the Commission. Abi I ity to supervise a nd train subordinate staff. 

Duties: Under genera ·! direction supervise operations and maintenance of water level and 
associated recorder stations throughout the country. In consultation with the Computants 
Section: critically examine all reports, recorder charts, gauging and other field informqtion 
for adequacy of data; recommend structural modification, relocation, abandonment of station; 
oversight production of Computer input data for reduction of stream gauging and rainfall 
records. Conduct special field investigations as necessary and submit reports thereon. 
Continually review recording techniques, advise on introduction of new equipment. Prepare and 
implement staff training programmes. Such other dut·ies as directed consistent with the above. 

*WR .SI Senior Technical Officer 
_Grade 2 K4005-4240 Goroka 1142 I .12. 78 

Qua lifi cations : Qualified tradesman with experi_ence and knowledge related to the duties to be 
performed. Abi I ity to work with minimum supervision. 

Duties: Carry out duties of Instrument Mechanic i.e. maintenance of hydrological equipment 
such as current, meters, water level recorders, hydrologic winches, manometers. Devise and 
implement a regular maintenance programme. Assist in training programmes. Other at I ied 
duties as required. 

*WR. 12 SeniorTechnical" Off icer 
Grade I K35 I 0-3665 Goroka 1143 I .12. 78 

Qualificat ions: An approved cert i f icate of a recogn i sed co l lege or institut ion or equiva lent 
or s uc h other qualifications as may be acceptable to the Pub! ic Services Commission, or six 
years rel_eva nt experience plus the successful completionof an eligibility test recog nise d 
or approved by the Commission . 

Duties: Under directi on conduct operati ons insta ll at ion a nd mainten~nce of water level and 
assoc iated recorder stat ions in defined area of activity. Supe rvise and direct s ub­
professional and other field staff i n -: f]e performance of hydrographic duti es; including 
office duti es . Res ponsib le for- the maint e nance of hydrographic records in the defined region. 
Overs ight tra ining of' s ubordinate staff. Undertake investigations of a less s i gn i f icant 
nature, examine report prepared by s ubordinate staff. other duties as directed cons istent 
with the above . 

*WR.6 Administrative Assistant 
Clerk Class _ 5 K3285-3440 Port Moresby 11 44 I. i2. 78 

Qua li fications: Sat i sfactory completi on of Grade 12, or the Publ.ic Servi ce Higher Certificate 
or possess ion of such other educationa l qualificat ions as may be acceptab le to t he Public 
Se rvices Commission . , Sound c l_erica l experience with particular emphasis on Administrative 
s ubj ect s . Abi I ity t o perform duties of an executive nat ure and act as Secretary on comm it tees. 
Proven ab ility to cont ro.l, s upervise a nd assist in training of subordinate staff . Off icers 
with Grade 10, or the Pub! ic Service Cert ifi cate or su~h other educational qualifications 
acceptable to the Public Serv ices Commi s sion, a nd who can demonstrate re levant tra ining 
and expe ri ence and th ink they can do t~e work, s hou ld a l so app ly. 
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Number 

Department of Minerals and Energy - ~on~nued 

Applications 
Close 

Duties: Control and direct the clerical and administrative functions of the Water Resources 
Branch. When required, act as secretary of committees dealing with subjects, related to 
Water Resources Act. Prepare non technical correspondence documentation for applications 
tor Water rights and water usage. Ensure all required information is available for consideration 
by the relevant authorities. Liaise with Lands Di v ision as necessary. Prepare and maintain 
non technical statistical data and I iaise with other authorities and departments. Supervise 
and, as required, train subordinate staff in Clerical duties. Other duties as directed 
consistent with the above. 

*WR.28-37.Technical Officer 
Grade I 
( 10 positions) K2765-2980 Goroka 1145 I .12. 78 

- Qualifications: An approved certificate of a recognised col lege or institution or equivalent 
or such other qualifications as may be acceptable to the Public Services Commission, or six 
years relevant experience plus the successful completion of an eligibility test recognised 
or approved by the Commission. 

A. I I Clerk Class 2 K2195-2480 Port Moresby 1146 I .12 .78 

Qualifications: Satisfactory completion of Grade 10 or the Public Service Cert;ficate or 
possession _ot such other educational qualifi cations as may be acceptable to the Public Services 
Commission. Previous clerical experience. Officers not holding these educational qualifications 
but who have relevant experience are also eligible and those who think they can do this work 
shou I c! apply. 

Duti~s: Examine all files passing through the Registry to ensure: Adequate indexing of 
outwards correspondence and internr.~l minutes; attachments, activities, etc, do not become 
disassociated from appropriate files. All action is completed before tile is put away or 
placed in resubmit. All non-current files are classified tor Archival requirements. Prepare 
precis of inward correspondence to be indexed. Search index tor f i I e numbers ·for unreferenced 
irw~rd correspondence . Maintain, precedent and subject index. · Open inward mai I, sort 

;_. correspondence for claims, returns, etc. time and date-st amp all papers and enter detai Is of 
:: · --mordes .reCEdvect in Remittance Book. Maintain Archival records. lr,itiate act i on in search~s 

_formlssing .files. Carry out other duties as directed, consi st ent with the above. 

A.7 Clerk Class 2 K2195-2480 Port Moresby 1147 I .12. 78 

Qualifications: Satisfactory completion of Grade 10 or the Public Serv ice Certificate ~r 
possession of such other educational qualifications as may be accept able to the Pub! ic Services 
Commission. Previous clerical experience. Offi'cers not holding J.hese educational qualifications 
but who have relevant experience are also e ligible and those wh~hink they can do this work 
should apply. 

Duties: Prepare routine correspondence arid advices relating to leave ar\d furlough, increments, 
allowance and promotions and transfers. Maintain up-to-date accurate records and statistics 
for all persons employe9 under labour awards. Prepare data tor annual estimates and reviews. 
Prepare periodic returns and statistics. Carry out other duties as directed consistent with 
the above. 
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Department of Minerals and Energy - eontin.ued 

Al8 Keyboard Operator 
Grade 2 K2410-2545 Port Mores by 

November, 1978 

I 148 I. 12.78 

Qualifications: Successful completion of a course of traini ng approved by the Pub! ic Services 
· ·· ·" Commission or successful" completion of a test prescribed o r app roved by the Commission. 

Ab i I ity to type from a II forms of correspondence, schedu I es , tabu I ar statements, espec i a II y 
handwritten drafts. Knowledge of office practices and procedu res. 

Duties: Prepare and type from alI forms of cor-respondence, schedules, tabular statements 
especially frorp handwritten drafts. Provide general typing and secretarial dut ies. Operate 
the Switchboand when required. Carry out other duties as directed, consistent with the above. 

A.l9 Keyboard Operator 
Grade 2 K2410-2545 Port Moresby 1149 I . 12.78 

Qualifications: Successful completion of a course of training approved by the Pub ! ic Services 
Commission o r successful completion of a test prescribed o r app roved by the Commission. 
Ability to type from alI forms of correspondence, schedules, tabular statements, especia l ly 
handwritten drafts. Knowledge of office practices and procedures. 

Duties: Perform general stenographic and typing duties especially from all fo rms of co rres­
pondence, schedules, tabular statements from handwritten drafts. Operate the switchboard 
when required. Carry out other duties as directed, consistent with the above. 

*OIA APA 601 Scientific Officer 
Class 5 
(Chief Plant Pathologist) 

DEPARTMENT OF PRIMARY INDUSTRY 

K7910 Port Moresby 1150 I. 12. 78 

Qua,lifications: Appropriate University degree with maj o r stud ies in appropr i at e subjects,or 
equivalent, or possession of such other educational qualifications as may be acceptable to the 
Pub! ic Services Commission. Extensive experience in some aspect of plant pathology, includin~ 

experience in organising laboratory and . field studies in p lant pathology . Proven administrative 
abi I ity, and abi I ity to co-ordinate _work of other research sta f f. 

D·uties: Plan, co-ord.inate and direct the Mycology; Virology, Mic rob io logy, Nematology and 
Taxonomy sect ions. Interpret and corre I ate the resu Its of the Section 1 s work. Provide advice 
on measures tor control of fungus and other diseases of crops and pastures and emergency and 
long term measures for dealing with major disease outboards. Ma inta in liaison with other .. 
branches and adv-ise on plant disease control. Direct and under·take disease surveys and maintain 
up to date records of the pathological situation in the country. Maintain contact with overseas 
specialists for the identification of Plant pathogeus and other in format ion concerning 
techniques of study of disease causing organisms and methods of contro l. Prepare briefing 
material for, and attend national and international conferences. Compile and approve for 
pub! ication, scientific articles and reports. 

*OIA APA 602 Scientific Officer 
Class 4 
Principal Plant Pathologist · K6910-7155 Port Moresby 1151 I. 12 • .78 

Qualifications: Appropriate University degree with major studies in appropriate s'ubj.ects, or 
equivalent, or posse-sion of such other educational qualifications as may be acceptable to the 
Pub! ic Services Commission. Post graduate experience in plant pathological research. Abi I ity 
to plan and supervise pathology work in junior staff. Administrative ability. 
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Close 

Department of Primary Industry - eon~nued 

Duties : Plan a nd s upervi se a/ I pat ho log ica l wo r k in the country . Direct and undertake disease 
surveys and ma intai n up-to- date reco rds of the pat ho logJca / s ituati on in the country. Direct 
an·d unde rtake resea r ch into s pec i f ic patho log ical pr-ob lems and the methods of control. 
Organ ise rout i ne pat ho lgi ca l i dentifi cati on within the country . Plan and supervise pathologicaf 
work of _ju ni o r sta ff . Advise on pat ho log ical aspect s o f plant quara ntine. Carry out other · ·-- · .' 
duties as d i r ected , consistent with t he a bove . 

*O IA AHA 702 Sc ie nti f i c Of f icer 
Class 4 
(Pr inc ipa l Hort ic ulturi s t ) K69 10- 7155 As required 11 52 I .12. 78 

Qua li f icat ions: Apriropriate Un i ve r s ity degree wit h major st udies in appropriate subjects or' 
equiva lent, o r possess ion o f s uc h othe r qua li f icati ons as may be acceptab le t o the Public 
Se r v ices Commissi on . Ext ens i ve expe r ience in fr u it and vegetabl e producti on methods, prefer­
ab ly in t he t ropi cs . Proven adm ini s trat i ve a bility . 

Duties : Co- ordinat e and d irect s ur vei I lance of fi e ld producti on methods and problems 
encounte red in frui t and vege t abl e production i n all pa rts o f Pap ua Ne1~ Guine a. Co-ordinate 
and direct eva lua ti on o f ex ist ing re so urces o f f r uit and nut trees and development or 
propo9at ing un its to s upp ly h i gh qua lity p lanting mate ri a l. Co- ordinate and di rect f ield 
tr ia ls and demonstrat ions of imp rove d va ri et i es and pr oduct ion tec hn iques and adaptation 
of estab li shed t echniques t o loca li se d requ i rements. Eva luate and interpret results of 
surveys and tr ia ls and make recommendati ons ba sed t he r eon t o industry and Departmental . 
Off ice rs. ·Ma inta in un de r regu la r rev iew t he wo r k prog rammes o f all subordinate horticu/tur~ 
a l ists . Camp i le and approve for pub li cat ion sc ie nti f i e and alI extension pub/ /cations 
re lat i ng to frui t a nd vegetab le product ion . 

*OIA AAA 202 Sc ie nti f ic·Of fi ce r 
Class 4 
(Pri nc i pa l Ag ronomi st ) K69 1 0- 7155 As required 1153 I .12. 78 

Qua li f icati ons: Appropri at e Univers ity deg ree with major s t udies in appropriate s ubjects, o r 
equ iva lent, o r possess ion of s uc h educat iona l qua lifi cati ons ·as may be acceptable t o the 
Pub ! i c Serv ices Commi s sion PSB 273/ 73 WEF 10/7/ 73 . Extens i ve expe rierce i n tropical agronomy 
and product ion and process ing of t ropi ca l crops . Proven administrati ve abi I ity .. 

Dut ies : Perform duties of Off icer-in-Cha r ge of a majo r agronomy experiment st a tion. Oasign 
·short and long t e rm progr ammes o f stat ion de ve Lopme nt t o obtain balanced use of field and 

la borato ry f ac il iti es . Ma i nt a i n under const a nt review individual experiment .programmes of 
a / I subord inat e professiona l and techn ica l staff. Eva luate a nd interpret experiment results 
and f ie ld expe ri e nce 1dth c rops and ma ke r ecommendat ions based thereon tor industry and 
departme nta l o f f icer-s . De v ise and prepare in- se rvice t raining programmes for professional and 
sub- profess i ona l off icer s . Ma int a in contact with extens ion staff, farmers and farmers' organ­
i sat io ns and plan f ie ld days and app ropriate pub li c ity on agronomi c research .findings. 
Prepa re bri ef ing ~ate ri ~ l fo r a nd attend national and int ernat i onal confere nces. Compile and 
app rove fo r pub li cati o n t echni ca l art ic les and reports . 

*0 /A EEA 008 Clerk Class 9 
( Sen io r Area Economist ) K6405 - 6655 As required 11 54 I .12. 78 

Qua l if icat ions: . Approp ri at e Unive r s ity deg ree with major studi es in appropr iate subjects, or 
equi va lent , o r possession of s uc h ot her e ducati onal qua lificati ons as may be acceptab le to 
t he Pub li c Serv ices Commission . Cons i de r ab le experience in rural economj c and marketing 
su r vey , a nd p lan ni ng . 

Duties: Ensu re t he provis ion of farm management a dvice ? lld serv ices to Departmental 
producers a nd produce or ga ni sations . Arr ange and ass i st with tra ining programmes in 
management and ru rai ma r keting economics or Depa rtmental st aff and rural producers. 
duties as di rect ed. 

staff, rura I 
farm 
other 
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OIA TVA 002 Rura I Development 
Officer Class 4 
(Deputy Principal) K6405-6655 

Rabau I 
Vudal Agricultural 
Co I I ege I I 55 

Applcations 
Close 

I. 12.78 

Qualifications: Appropriate University degree with major studies in appropriate subjects or 
equivalent or possession of such other educational qualifications as may be acceptable to the 
Public Services Commission. Experience and background appropriate to the duties of the position. 

Duties: Assist and upon request, deputise for the Principal in the exercising or responsibi I ity 
for the functioning of the Col lege. Co-ordinate management and pro"fessional activities of 
the College as required. Carry out such duties expected of a Lecturer as the efficient function­
ing of the Col lege requires or permits. Carry out other approved related duties. 

OIA APA 605 Scientific Officer 
Class 3 
(Senipr Plant Pathologist) K5910-6155 Port Moresby 1156 I. 12.78 

Qualifications: Approbriate University degree wifh major studies in appropriate subjects or 
equivalent, or possession or such other educational qualifications as may be acceptable to the 
Public Services Commission. Good post-graduate in plant pathology. Administrative abi I ity. 

Duties: Plan, allocate and co-ordinate work within an approved programme and manage control 
~ubordinate staff. Supervise and control a plant pathology laboratory at a designated 
experiment station. Evaluate, finalise, modify and review reports, orders and instructions. 
Conduct investigations -- into the incidenc~, causes and control of specific diseases of economic 
importanceor the microbiological factors in plant nutrition. Determine and accept respons­
ibility for techniques and methods required for advanced studies of specific problems. Initiate, 
undertake and direct research projects in a specific field with the plant pathology section. 
Give professional advice as required. Prepare scientific and technical articles for 
publication dealing with investigations into diseases of economic importance and recommend 
control measures. -Carry out other duties as directed, consistent with the abov·e. 

*OIA ACA 913 Scientific Officer 
Class,3 
(Senior Chemist) K5910-6155 Port Moresby 1157 I. 12.78 

Qualifications: Degree in Agricultural Science or Science with a major in Chemistry Soi I 
Science or Plant Physi~logy from a recognised University. _ .Extensive post graduate experience 
in plant nutrition. Administrative abi I ity. 

Duties: Plan and supervise the activities of a major sub-section of the Plant Nutrition Section. 
Prepare and accept responsibility for reports originating within the sub-section .. Prepare 
submi~sion on complex technical matters. Originate and recommend support programmes of 
laboratory and field investigations by other sections. Conduct advanced studies and research 
in specified field. Liaise with. other departments, authorities or . scientifi c bodies in any 
rt;!lated field of competence. Prepare material for publication. Carry out other duties . as 
directed, consistent wlth the above. · 

*OIA _ACA 904 Scientific Officer 
Class 3 
(Senior Chemist) K5910-6155 Port Moresby 1158 I .12. 78 

Qualifications: Degree from a recognised University in Agricultural Science or Science with 
a major in Chemistry or an appropriate degree and specific training in Technology. Good post 
graduate experience in ' a particular aspect of chemistry. Administrative ability. 
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Duties: Plan and supervise the ~ctivities of a major sub-section of the Agricultural 
Chemis+ry Section. Prepare and accept responsibi tity for reports originating with the sub­
section. Evaluate, modify , finalise and rev iew reports and instructions and prepare sub­
missions on como/ex technical matters. Responsible for Initiation and performance of more 
complex investigations and research in · various fields. Determine and accept responsibi I ity 
for techniqUes and methods required .for more complex anal yses and tests. Originate and 
recommend support programmes of laboratory and field investigations by other sections. Give 
professional advice within and without the Department. Carry out other duties as directed, 
consist€nt with the above. 

*OIA AHA 709 Scientific Officer 
Class 3 
Senior Horticulturist K5910-6/55 As required II 59 I .12.78 . 

Qualifications: Appropriate University degree with major studies in appropriate subjects or 
equivalent, or possession of such other qualifications as may be acceptable to the Pub! ic 
Services Commission. Extensive experience in horticultural crop production methods and 
breeding and variety evaluation, preferably in the tropics. Pub/ ication of scientific 
papers or reports. 

Duties: Plan supervise and control agr~nomic investigation on a/ I types of fruit and nut 
crops or vegetable crops throughout Papua New Guinea. Develop and supervise programmes 
of introduction, selection, breeding, evaluation and propagation of fruit and nut crops 
or vegetable crops. Correlate and interpret experimental data resulting from the above 
investigations. It required: perform duties of the Officer-in-Charge of an experiment 
station with administrative control over a/ I staff and activities of the station. Check and 
accept responsibi I ity tor reports and papers dealing· with breeding and agronomy of fruit and 
nut crops or vegetable crops. Liaise with other institutions or scientific bodies working 
in related fields. Prepare briefing material . for and attending national and international 
conferences. 

*0/A AHA 708 Scientific Officer 
Class 3 
Senior Horticulturist K5910-6/55 As required 1160 I .12. 78 

Qualifications: Appropriate University degree with major studies in appropriate subjects or 
equivalent, or possession of such oth.er qualifications as may be acceptable to the Public 
Services Commission. Extensive experience in horticultural crop production methods and 
breeding and variety evaluation, preferably in the tropics. Pub/ ication of scientific 
papers or reports. 

Duties: Plan, supervise and control agronomic investigations on all types of fruit and nut 
crops or vegetable crops throughout Papua New Guinea. Develop and supervise programmes of 
introduction, selection, breeding, evaluation and propagation of fruit and nut crops or 
vegetable crops. Correlate and interpret experimental data resulting from the above 
investigations. If required: perform duties of the 0/C of an ~xperiment statjon with 
administrative control over a/ I staff and activities of the station. Check and accept 
responsibility for reports and papers dealing with breeding and agronomy of fruit and nut 
crops or vegetable crops. Liaise with other institutions or scientific podies working in 
related fields. Prepare briefing materials for an attend. national and international 
conferences. Prepare material, for pub/ ication and give advice to departmental offices 
and industry. Supervise work of subordinate horticulturists. Carry out .other duties as 
directed, consistent with the above. 
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Department of Primary Industry - eon.:U.nue.d 

OfA AAA 207 Scientific Officer 
Class 3 
(Senior Agronomist) K5910-6155 As required 

Novr~mber, 1978 

I 161 

Applications 
Close 

I. 12 . 78 

Qualifications: Appropriate University degree with major studies in appropriate subj ects , 
or equivalent, or possession of such other educati ona l quali f ications as may be acceptable 
to the Pub! ic Services Commission. Extensive post gra duate exper ience in trop ical agronomy . 
Proven administrative abi I ity . 

Dut ies: Perform duties of Officer-in-Charge of an agronomy exper iment stati on o r o f alI 
agronomic investigations on a major crop or cropping system. Maintain survei I 1 ~ nce or 
agr~nomic aspect of product ion of a major crop or cropp ing system and advise ~nd imp leme nt 
a programme of experiment work aimed at crop improvement and finding pract ica l so lutions to ag ro­
nomic problems. Correlate and interpret results cf all experiments arid f ield observations and 
give professional advice to departmental officers and industry . Check and accept repo rt s 
dealing with agronomy of the crop speciality and prepare articles for publi cat ion. Liai se 
with other authorities of scientific bodies Y!Orking i n related fields. Prepa re briefing 
material for an attend national and internationa l confere nces . Perform other duti es as 
directed, consistent with the above. 

*OIA AEA 425 Scientific Officer 
Class 3 
(Seni.or Entomologist) K5910-6155 As required 1162 I. 12 .78 

Qualifications: Degree in Agricultural Sc ience or Science wi th a major in Entomol ogy from a 
recognised University. Good post graduate experience in Economic entomology. 

Duties: Plan allocate and co-ordinate work within an approved programme and manage control 
subordinate staff. Supervise and control entomology laboratory. Evaluate, finalise, modify 
and review reports and instruction. Undertake identification and study o f bionomi cs as 
s~ecified insect pests. Determine and accept responsibi I ity for techniques and methods used 
in these studies. Initiate, undertake and direct research work on a national basis i n a 
specified field of economic entomology. Undertake deve lopment and trials of pest control. 
methods on an economic scale. Give professio~al advice as required. Prepare scientific 
and technical articles and reports dealing with identification and control of in sect pests in 
accordance with extension and development staf f requirements. Carry out other duties as 
directed, consistent with the above. ' 

OIA TVA 003 Rural Development 
Officer Gra.de 4 
(Senior Lecture~ Livestock) K5275-5655 

Rabau I 
Vuda I 
Co II ege 1163 I. 12.78 

Qualif,ications: Diploma 
acceptable to the Public 
duties of the .position. 

in Agriculture or possession of such other quaiJfis;;ations as may be 
Services Commission. Experience and backgrou;nd appropriate t o the 

:·I 

Duties: Supervise and co-ordinate the work of lecturing staff in a related field of study, 
taking responsibi I ity for the planning, organising conducting and assessing of the courses 
wi:tbJo~. tb.e field. Keep informed of the training required by rural development staff.?nd 

;,( 'i'(?iated' cafegor·ies ; in··· Papua New Guinea. Keep informed on courses of study foll owed by other 
institutions with siml lar aims and activities. Initiate, plan and participate in enquiries 

.and investigations relevant to the subject areas and methods ' of teaching and learning. 
Provide personal and professional counsel I ing and guidance services for students and j uni or 
staff. Advise the Principal on the quality of work performed by subordinate staff and on the 
progress of students. Advise the Principal -on the supply and maintenance of materials and 
equipment related.to the field study. Perform duties as directed consistent with the ab~we. 
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1164 I .12. 78 

Qualifications: Diploma in Agriculi-ure or possession of such other qualifications as may be 
acceptable to the Pub! ic Ser vices Commission. Experience and background appropriate to the 
duties of the positi on. 

Duties: Supervise and co-ordinate the work of lecturing staff in a related field of st~dy, 
taking responsibi I ity for the planning, organising, conductin and assessing of the courses 
within the field. Keep informed of the training required by rural development staff and 
related categories in Papua New Guinea. Keep informed on courses of study followed by other 
inst itutions wJth similar a ims and activities. Initiate, plan and participate in enqui~ies 
and investigat ions relevant to t he subject areas and methods of teaching and learning . Provide. 
pe rsonal and professional c~unsel I ing and guidance services for students and Junior staff. 
Advise the Principal on the quality of work performed by subordinate staff and on the progress 
of students. Advise the Principal on the supply and maintenance of materials and equipment 
related t o the field of study . Perform duties as directed consistent with the above. 

OIA TVA 006 Ru ral Development 
Officer Grade 4 
(Senior Lecturer Farm 
Management) K5275-5655 

Rabau I 
Vudal 
Agricultural 
College 1165 I .12. 78 

Qualifications: Diploma in Agr iculture or possessi on of such other qualifications as may be 
acceptable to the Pub! ic Services Commission. Experience and bac kground appropriate to the 
duti es of the position. 

Duties : Superv ,se and co~o rdinate the work of lecturing sta ff in a related field of study, 
taking responsibi I ity for the planning, organ ising, conduct ing and assess in~ of the courses 
within t he field. Keep informed of t he training required by r ural development sta ff and related 
categories in Pap ua New Guinea. Keep informed on courses of study followed by other inst itut ions 
with s imil ar aims and activiti es . lnititat e, plan and participate in enquiries and investiga­
tions relevant to the s ubj ect a r eas a nd methods of teaching and larning. Provide personal 
and professional counse l! ing a nd guidance serv ices for students an d jun ior staff. Advise the 
Principal on the supply and ma intena nce of mater ial s and equipment related to the field of study. 
Perform dut ies as directed cons istent with the above. 

*O IA EPA 002, 003 
Rural Development Off icer Class 2 
(Project Planning Officer) 
(2 pos it ions) K4505- 5090 Port Mores by 11 66 I .1 2 . 78 

Qua li f ications: Appropriate Unive rs ity degree with major st udi es in app rop r iate su bjects or 
equiva le nt or possess ion of suc h other qualifications as may be acceptable to the Public 
Serv ices Commiss io n. Good expe ri e nce a nd sound knowledge of Agricultural, Fishe ri es a nd 
Livest ock Industries , etc . 

Duti es : Ass i st in t he pre paration of nat iona l plans relating to agricultural, I ivest qck 
and fi s he ries development inc luding the nat iona l commod ity an d indust.ry plans. Assist in 
the preparat ion of a rea o r spec ia l project plans includ ing those fo r international aid 
f unding . Li a ise with other staff, De pa rtments a nd Prov inci a l or Area Authoriti es in the 
preparat ion of rura l deve lo pme nt pl ans to ensure the integration of suc h plans with nationa l, · 
industry or spec ial project pl a nning. Ass ist in monitor ing and reviewing a ll pl a ns 
invo lv ing agr icu lture and li vestock deve lopment . Ot her duties as directed. 



Papua New Guinea Gazette 

--Position No. 

40 

Vacancies 

Standard 
Salary Scale (s) 

November, 1978 
Continued 

Advertisement Applications 
Location Number Close 

Department of Primary :! ndustry - c.an.Un.ued 

. *biA APA 606 Scientific Officer 
Ciass 2 (Plant Pathologist) K4505-5090 Port Moresby I 167 I .12. 78 

QUalifications: Appropriate University degree with major studies in appropriate subjects or 
equivalent or. possession of such other educational qualifications as may be acceptable to 
the Pub! ic Services Commission. Post graduate experience in plant pathology. 

Duties: Undertake plant disease identification in a specific field of specialisation in 
pathology and advise on control measures. ·eontrol, plan, allocate and co-ordinate activities 

-of a laborato~y or section of a laboratory according to an approved programme. Plan and 
develop investigations into particular problems associated with the field of specialisation. 
Initiate and implement experiments in disease control methods. Prepare scientific and 
technical articles dealing with the particular field of specialisation, and campi le reports 
oh investigations and identifications. Supervise training of subordinate staff. Carry out 
other duties as directed, consistent with the above . 

. *OIA ACA 905 Scientific Officer 
Class 2 (Senior Chemist) K4505-5090 Port Moresby . 1168 1.12. 78 

Qualifications: Degree in Agricultural Science or Science with a major in Chemistry from a 
recognised Uni versity. Good post graduate ex perience in Agri c ultural Chemistry. 

DUties: Perform more important chemical investigations requiring professional skill and 
experience. Control, plan, allocate and co-ordinate activities of a laboratory or section 
of a ·laboratory acceding to an approved programme. Carry out difficult and complex analyses. 
Supervise training of subordinate staff. Make unreviewed technical decisions on details 
of work under control. Conduct applied research in the field of general chemistry or food 
technology. Make some original contribution and/or apply new approaches to develop or modify 
methods and techniquGs. Maintain corr.plex equipment. Carry 04t other duties as directed, 
consistent with the above. 

*OIA TVA 007 Rural Development 
Officer Grade 3 
(lecturer -Crops) K4375-4645 

Rabau I 
Vudal Agricultural 
Co I I ege I I 69 1.12.78 

Qu.alifications: Diploma in Agriculture or equivalent or such other qualifications as may be 
acceptable to the Pub I ic Services Commission. Experience and background appropriate to the . 
duties of the position. 

Duties: 'Lecture in a specified subject area. Arrange and administer lectures, demonstrations, 
assessments, practical and field experience in spec i fied subjects. Take responsibility ·for 
ana carry. out reI ated fie I d duties. Counse I and guide students in profess i ona I and persona I 
Matters. Carry out extra curricula· duties as directed coniistent with the above. 

*OiA TVA 010 Rura I Development 
Officer Grade 3 
(lecturer - Farm Management) K4375-4645 

Rabau I 
Vudal Agricultural 
Co I I ege I I 70 I .12. 78 

Qualifications: Diploma in ' Agriculture or equivalent, or such other qualifications as may be 
acceptable to the Public Services Commission. Experience and background appr:opriate to the,. 
position. 

Duties: Lecture in a specified subject area. Arrange and administer lectures, demonstrations, 
assessments, practical and field experience in specified subjects. Take responsibi I ity for 
arid carry out related field duties. Counsel and guide students in professional and personal 
matters. Carry out extra-curricula duties as directed consistent with the above. 
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Department of Primary Industry - con~nue.d 

*OIA TVA 011 Rural Development 
Officer Grade 3 
(Lecturer - Farm Management) K4375-4645 

Rabau I 
Vudal Agricultural 
Co I I ege I I 7 I I. 12 .78 

Qualifications: .Diploma in Agriculture or equivalent o r such other qualifications as may be 
acceptable to the Pub.l ic Services Commission. Experience and background- appropriate to the 
duties of the position. 

Duties: Lecture in a specified subject area. · Arrange and administer lectures, demonstrations, 
assessments, practical and field experience in specified subjects. Take responsibility for and 
carry out related field duties. Counsel and guide students in profe-ssional and personal 
matters. Carry out extra-curricula dut ies as directed consistent with the above. _ 

*OIA TVA 012 Rural Development 
Officer Gr:ade 3 
(Lecturer- Extension) K4375-4645 

Rabau I 
Vudal Agricul~ural 
Co I I ege I I 72 I .12. 78 

Qual ificafions: Diploma in Agriculture or equivalent or such other qualifications as may be 
acceptable to the Public Services Commission. Experience and background appropriate to the 
duties of the position. 

Duties: Lecture in a specified subject area. Arrange and administer lectures, demonstrations, 
assessments, practical and field experience in specified subj ects. Take responsibi I ity for 
and carry out related field duties. Counsel and gu ide students in professional and personal 
matters. Carry out extra-curricula duties as directed consistent with the above. 

01A TVA 013-015 Rural Developmen t 
Officer Grade 3 
(Lecturer) 
(3 positions) K4375-4645 

Rabau I 
Vudal Agricultural 
College 1173 I .1 2. 78 

Qualifications: Diploma in Agriculture or equivalent o r possession of s_uch other qua li f icat i ons 
as may be acceptable ·to the Publi c Services Commission. Experience and background appropriate 
to t he duties of the position. 

Duties: Act as l.ectur~r in charge o f a specif i ed subject area. 
demonstrations, assessments, practical and fie ld exper i ences in 
responsibility tor and carry out related f i e ld duti es . Counse l 
and personal ~atters. Carry out extra-curricula duti es related 
Carry out other duties as directed cons i stent with the above. 

Rabau I 

Arrange and administer lectures , 
spec i fied subjects . Take 
and guide students in professiona l 
to the work of the Institute. 

OIA TVA 0_25 Rura I Development 
Officer Grade 3 Vudal Agricu ltura l 
(Farm Manager) K4375-4645 Co I I ege I I 7 4 I .1 2 . 78 

Qual ific;ations : Diploma in Agri culture, or equiva l ent, or such other qua l it~cations acceptab l e 
to the Commission. Experience and background appropr i ate to t he duti es of the posit i on . 

. -

Duties: In consultation with the Pr inc ipa l, plan and implement the deve l~pment of th~ co l lege 
teach ing farm and farm fac i I ities. Liaise with the Pr inc ipa l and Senior Co ll ege Staff to 
co:-ordinate the day-to-day fie ld operations on the Co ll ege Farm. Take.- responsibi I ity tor . 
the machinery and equipment of the f arm and ensure that it i s used and maintained proper l y . 
Dire_ct and supervi se the farm empl oyees, instruct i ng them and deve loping their sk ill s in 
a ll farm ing operations. Ass i st l ectur ing sta ff in the p l anning and provision of f i e l d 
instruction exercises. As required , estab li sh, maintain and harvest f i e ld tr i a l p l ots and 
seed multipl ication gardens . Perform other dut i es reLated to these duti es as r equired._ 
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· alA TPA 004 Rural Development Officer 
Grade 3 
(Lecturer ·- Crops) K4375-4645 

Popondetta 
Agri c u l'tura I 
College 

Papua New Guinea Gazette 

Advertisement 
Number 

1175 

Applications 
Close 

1 .. 12 . 78 

Qualifications: Diplom~ in Agriculture or equivalent o r such other qualifications as may be 
acceptable to the Public Services Commission. Expe ri ence and background appropri ate to the 
duties of the position. 

Duties: Lecture in a specified subject area. Arrange and administer lectures , demonstrations , 
assessments, practical and field experience in spec ified subjects. Take res ponsibi I i ty for 
and carry out related field duties. Counsel and guide students in professi onal and personal 
matters. Carry out extra-curricula duties as directed cons istent with the above . 

*OIA TPA 007 Rural Development 
Officer' Grade 3 
(Lecturer - Crops) K4375-4645 

Popondetta 
Agricul tu ra l 
Co II ege 1176 I. 12 . 78 

Qualifications : A Diploma in Agriculture or equivalent or such other qual i ficat ions as may 
be acceptable to the Public Services Commission. Experience and background appropriate t o 
the duties of the position. 

Duties: Lecturer in a specified subject area. Arrange and admini st er lectures , demonst rat ions, 
assessments, practical and field experience in specified s ubject s . Take respons ib i I ity for 
and carry out related field duties. Counsel a nd guide st udents in professional and personal 
matters. Carry out extra- curricula duties relate d to the work of t he Inst itute . Ca r ry out 
other duties as directed consistent with the above. 

OIA TPA 010 Rural Development 
Offi ce r Grade 3 
(Lecturer - Farm Management) K4375-4645 

Popon detta 
Agri cu ltu ra I 
Co li ege 1177 I . 12.78 · 

Qualification s : Dipl oma in Agriculture or equivalent or s uch other qua li f icat ions as may b·e 
acceptable to the Publi c Servi ces Commi ss ion. Exper ience and background appropri ate to the 
duties of the position. 

Duties: Lecture in a spec ified subject a rea . Ar range and admini ste r lectures, demonstrat ions , 
assessments, practical and fie ld experience in spec i fied s ubjects . Take respons ibi I itv for 
a nd ca rry out related fi e ld duties. Counsel and gui de students in professi ona l and persona l 
matters . Carry out extra-curricul a duties as di rected cons i stent with the above. 

*01 A TPA 0 II Rura I Development 
Officer Grade 3 
(Lecturer- Extension) K4375-4645 

Popondetta 
Agri c u ltura I 
Co ! I ege I 178 I .1 2 . 78 

Quali f icat ions : A Dipl oma in Agri culture or equival e nt or s uch ot he r qua li f icat ions as may 
be acceptable to the Pub I ic Services Commission. Exper ience and backgrou nd appropr iate 
to the duties of the position. 

Duties: Lecture r in a specified s ubj ect a rea. A~rangement and admin i ster lectures, demon­
st rations, assessments, practi ca l a nd f ie ld exper ience in s pec i f ie d s ubj ect s . Take respons ibi I ity 
for and carry out rel ated field duties . Counse l and gui de st udents i n profess iona l and personal 
matters. Ca rry out extra-curri cul a duti es re lated to the work of the Inst itute . Carry out 
othe r duti es as directed cons i st ent with the above. 
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0 I .A. TPA 0 I 3. Ru ra I De ve I opment 
Off i cer Grade 3 
( Lecturer- Li vestoc k ) K4375 -4645 

Popondetta 
Agricultural 
Coli ege II 79 

Applications 
· Close 

I .12. 78 

Oua l ifications : Dip l oma in Agriculture or equivalent or such other qua.lifications as may· be 
acceptab l e to the Public Services Commission. Experience and background appropriate to the 
duti es of the position. 

Du-J· i es: Lecture in a specif i ed subject area. Arrange and administer lectures; demonstrations, 
assessments , pr~ctical and field experi~nce in specified subjects. Take respo~sibi I ity for · · 
and carry ou t r elated field duties. Counsel and guide students in professional and personal 
matte r s. Ca rry o ut ext ra-curr icu la duties as directed consistent with the above. · 

*OIA TPA 0 14 Ru ral Deve l opment 
Offi cer Grade 3 
C Lectu r er· - Li vestockl K4375-4645 

Popondetta 
Agri cu ltura I 
College 1180 · I .12. 78 

Qua lif icat i ons : A Diploma in Agri cu lture or equivalent or such other qualifications as may b~ 
accept ab l e to the Pub li c Services Comm issi on. Experience and background appropriate to the 
dut ies of the pos i t i on . 

Du·r i es : Lecturer 1n a specified · subject area . Arrange and admini ster - lect urers , demonstrations, 
a ssessments , pr actica l and field experience in spec ified subjects. Take responsibility for and · 
carry out r e lated fiel d duti es . Counsel and guide students in professional and pe rsonal 
matters . Ca rry out extra-curricula duties r e l at ed to the work of the; lnst;Itute. Carry out 
othe r dut i es as d irected cons i stent with the above . ·· - ·r 

*O IA THA 004 Rura l Deve l opment 
Off i ce r Grade 3 
(Lecturer- Li vest ock ) K4375-4645 

Mt . Hagen 
Agri c uI t ura I 
Co ll ege II 8 1 I .1 2 . 78 

Qua li f i cat i ons : A Dipl oma in Agr i cu l ture or equi va l ent or such other qualificat i ons as may be 
acceptab l e to the Pub li c Serv i ces Comm iss i on . Experience and backgr ound appropriate to the 
duti es of the pos iti on. 

Dut i es : Lect ·urer in a spec i f i ed subject area . Arrange and administer l . e~turers, demonstrations, 
assessments , pract i ca l and f i e ld exper i ence in spec ifi ed subject s . Take responsibility for 
and carry out r e l ated fie l d duti es . Counse l and guide students in profess i onal and personal 
matter s . Ca r ry out extra- curri cula duties re l ated to t he work o f the Inst itute . Carry out 
othe r dut i es as direct ed con s i st ent with the above . 

* OIA THA 005 Rua l Deve l opment 
Of f i ce r Grade 3 
(Lecturer - Ext ens i on ) K4375- 4645 

Mt. Hagen 
Agr i c u l tura I 
Co li ege 1182 I .1 2. 78 

Qua l i ficati o ns : A Di p l oma i n Agr i cu lture o r equi va l ent o r suc h other qual ifi catfoo$ ~s may be 
acce ptab l e t o the Pub li c Serv i ces Commi ss i on . Ex perience and background app ropri ateF't o the 

dut i es of t he pos i t i on. . '·\'\, .. r-· ,4!( 
Duti es : Lecturer i n a spec ifi ed subj ect a r ea . Ar ra nge and admi nistgr-;;lecturers, .demonstrations, 
assessments , p ract i ca l and . fi e ld e.xp:er i ence in specif i ed subjects . Take r espons ibility for · 
and ca rry out re l ated f i e ld dut i es . Counse l and guide students in .professional and personal 
matters. Ca rry out extra- c urr i cul a duti es re l at ed to the work o f the Institute . Ca rry out 
o-t- her duties as d i rected cons i st ent wit h t he above . 
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Department of Primary Industry - continued 

OIA THA 006 Rural Development 
Off icer Grade 3 
(Lecturer - Livestock) K4375-4645 

Mt. Hagen · 
Agricultural 
Co II ege 1183 I .1 2 . 78 

Qua lifications: Diploma in Agriculture .or equivalent or su~h othe r qualifications as may be 
acceptable to the Public Services Commiss ion . Experience and background appropriate to the 
duties of the position. 

Duties: Lecture in a specified subject area. Arrange and admin ister lectures, demonstrations, 
assessments, practical and field experience in specified subjects. Take responsibi I ity for and 
carry out related field duties. Counsel and guide students in professional and personal 
matters. Carry out extra~curricula duties as directed consistent with the above. 

*OIA THA 007 Rural Development 
Officef Grade 3 · 
(Lecturer - Extension) K4375-4645 

Mt. Hagen 
Agr;I cuI tura I 
cCir·lege 1184 I. 12.78 

Qua lifications: A Diploma in Agriculture or equivalent or such other qua l ifi cat ions as may be 
acceptable to the Public Services Commission. Experience and background appropriate to the 
duties of the position • 

. Duties: Lecture in a specified subject area. Arrange and adm!nister lectures, demonstrations, 
assessments, practical and field experience in specified subjects. Take responsib i I ity for and 
carry out related field duties. Counsel and guide students in professional and personal 
matters. Carry out extra curricula duties related to the .work of the Institute. Carry out 
other duties as directed cons~stent with the above. 

*OIA THA 008 Rural Development 
Officer Grade 3 
(Lecturer- Farm Management) K4375-4645 

Mt. Hagen 
Agricultural 
College 1185 I .1 2 . 78 

Qua lificat ions : A Diploma in Agriculture or equivalent or such other qua li f icat ions as may be 
acceptable to the Publi c Services Commission. Experience and background appropriate to the· 
duties of .the position. 

Duties: Lecture in a specified subject area. Arrange and administer lectures , demonstrations, 
assessments, pract i ca I and fie I d experience. in specified subjects. Take res pons i b i I it y fo r and 
carry out related field duties. Counsel and guide st udents in professional and persona l matters. 
Carry out extra-curricula duties related to the work of the Instit ute . Carry out other duties 
as directed consistent with the above. 

0 I A THA 0 1'1 Rura I Deve I opment 
Off ice r Grade 3 
(Lectu rer - Farm Management) K4375-4645 

Mt. Hagen 
Agricultural 
Co II ege 11 86 I .1 2 . 78 

Qua lifi cations: Diploma in Agriculture or equivalent or such other qua lifi cati ons as may be 
acceptable to the Public Serv ices Commission. Experience and background appropr iate t o t he 
duties of t~e pos ition. 

Duties: Lecture in a specified subject a rea . Arrange a nd adm ini ster lectures , demonstrati ons , . 
assessments, practical and field experience in specified s ubj ects. Tak~ respons ibili ty tor 
a nd ca rry out re lated f ie ld dut ies. Counse l and guide students in profess iona l and persona l 
matters . Ca rry out extra-curricula duties as directe.c cons i stent with t he above . 
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*OIA THA 012 Rural Development 
Officer Grade 3 
(Lecturer - Crops) K4375-'4645 

Mt. Hagen 
Agricultural 
College · 1187 I .12. 78 

Qualifications: A Diploma in Agriculture or equivalent or such other quali fications as may 
be acceptable to the Public Services Commission. Experience and background appropriate to 
the duties of the position. 

Duties: Lecture in a specified subject area. Arrange and administer · lectures, demonstratioos, 
assessments, practical and field experience in specified subjects. Take respons i bi l ity for 
and carry out related field duties. Counsel and guide students in professional and personal 
matters . Carry out extra-curricula duties related to the work of the Institute. Carry out 
other duties as directed consistent with the above. 

*OIA THA 014 Rural Development 
Off icer Grade 3 

· (Lecturer - Livestock) K4375-4645 

Mt. Hagen 
Agri cultura I 
College 1188 1.12 . 78 

Qualifications.: A Diploma in Agriculture or equivalent or such other quali fict ions as may 
be acceptable to the Pub! ic Services Commission. Experience and background appropriate to 
the duties of the position. 

Duties: Lecture in a specified subject area .• ·Arrange and administer lectures, demonstrations, 
assessments, pract ica l and field experience in specified subjects. Take responsibi I ity for 
and carry out related field duties. Counsel and guide students in profess ional and personal 
matters. Carry out extra-curricula duties related to the work of the Institute. Ca rry out 
other duties as directed consistent with t he above .. 

OIA THA 024 Rural Development 
Officer Grade 3 
(Farm Manager) K4375-4645 

Mt. Hagen 
Agri cultural 
College 1189 I .1 2 . 78 

Qualifications: Diploma in Agriculture, or equivalent, or such other qualifications as may be 
acceptab le to the Commiss ion. Experience in stati.on management and in t he organisation and 
cont ro l of labour. Mangerial abi I ity. 

Duties: In consultation with the Pr incipal, plan and implement the development o f the college 
teaching farm and farm faci I it ies. Liaise with the Pr inc ipal and Senior Col lege s t aff to co­
ord inate the day-to-day field operat ions on the Co ll ege Farm. Take respons ibi I ity for t he 
machinery and equipment of the tlrm and ensu re that it is used and maintained properly . Di rect 
and s uperv ise the farm emp loyees, instructing them and developing their ski I I ~ in a lI farming 
operations . Assist lecturing sta ff in t he planning and provision of field inst ruct ion 

· exerc ises. As req uired, establish, maintain and harvest field trial plots and· seed mult i p i ica­
tion gardens. Pe rform other duties related to these duties as required. 

*OIA THA 022 Clerk Class 7 
Seni or Lecture r 
CRural Techno logy ) K4375-4645 

Mt. Hagen 
Agricultural 
College 1190 1.1 2 . 78 

Qua li fications : Degree or Diploma in Agr·icultural Eng i neering or equivalent with appropr iate 
speciari st studies or possession of such other qual i.fications as may be acceptable to the 
Publi c Servi ces Commission. Ap propriate experience and background for the posit ion . 
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Duties: Plan, supervise and co,ordinate the work of l ocati ng st aff in . Rura l Techno l ogy ta king 
responsibi J_i_ty for the organising, conduct in and assess i ng o f courses in t h is tie l d. Keep 
informed of the technical_ training required by rura l deve lopment staff and related field 
workers in Papua New Gui_nea·. Parti c ipate in enquiries and investi gations r e l evant t o Rura l 
Technology sylla,buses ar1d methods of teaching t hem . Provide pe r sonal and professiona l 
counsel ling and ·guidance tor j _unior staff and student s. Advise the Pr incipa l on a l l matt ers 
related to Rural Tech~ology tr.alning. Advise the Principal on the supp l y and maintenance of 
materia Is and_ equipme.~t reI aJI3q to this 'ri e I d of study . Per form other duti es as d irected 
consistent w itn• -the :a~dve·; ·/;~<:J' 'Y 

' .. · ·. ,, . . · .. :' ... ~~~-·~~~·:: . ::_;,~~· 

~i f. p •• • ' i l~-..lio:;l'r'..~ ,)!. . '• · ~,·J.··· . :·· ~i.;: · . .; 

OIA TVA 023 Clerk Class 7 Ra bau I 
<Seni o r Lecturer- Techno lgyl K4375-4645 Vudal Col l ege 11 91 I . 12 .78 

Qualifica;iors-; De;r::~E:)o~ ' - D:rp l oma in Agricultural Engineering o r equiva lent wi1-h appropr iate 
specia·l isT studies, o:r pos:SE:lSs . .i_9n ,of such othe r qua I i fications as may be acceptable t o the 
Public Services Commission. ;A·ppropriate exper i ence and background Fo r t he pos i tion . 

Duties: . Plari~ supervise· a nd co-ordinate the work of lecturing staff i n Rura l Tech nology 
takingresp_c;msibility for the organising, conduct ing and assessing of courses i n the fie l d. 
Keep informed of the teGhnical training required by rura l deve l opment staff and r e l ated 
field \'IO_rkers i'n Papua New Guinea. Partic ipate i n enquiries and invest i gations relevant to 
rural technology sy l labus?s and methods of teach ing them . Provide persona l and profess i ona l 
counse iJT dg and gu idance for juni or staff and students. Adv i se the Principal on a ll matters 
related to Rural Techno l ogy training. Advise the Principal on the suppl y and ma intenance 
of materi<;~ls and equipment related to this field of study. Perform other duties as d i rected 
consistent with the above . 

*OIA -ESA 004 Clerk Cl ass 7 
<Rural Survey Statistician) · K4375-4645 Port Moresby I 192 I . 12 . 78 

Qua li f icat i ons: Appropri.ate Univers ity deg ree in appropr i ate s ubjects of equ iva l en t or 
possess ion of such other qualifications as may be acceptab l e to the Pub I ic Se rvices Comm i ss i on . 
txt ensive experience in Statistical methods and ex pe r i ence i n desi gning conduct and a nalysis 
b f surveys , prefe rab-1 y _in rura I areas . 

Duti es: Responsib l e to the Rural Statisti c i an f or the Organi sation and the conduct of the 
,Department's ' Rural Surveys; · Ass ist in the Des igning of rura l census and sampl e surveys . 
Conduct Rural Censuses and· sample surveys, inc l-uding t he recruitment, tra i n i ng a nd superv i s i on 
o f survey fi e ld staff. ·· Respbns )b l e, for the qua l i ty of the Data Coll ect i on and the preparat i on 
of. .. f .ie"ld reportS; Unde rtak$ .the tra ining of f i e ld st a ff in rural stati stical survey mthods . 
Carry out such other duti ?s ''as d irected, cons i stent with the above . 

*O IA EEA 017 C lerk Cl ass 7 
(Area Agricu ltural 
Economist) 

Qualifi cations: Appropriate 
equ iva lent, p~ posses~ion .of 
Pub li c Services Commi ss ion; .. ... ,. , ,. ; . . :.: . 

K4375-4645 As r equired I 193 I. 12 . 78 

Univers ity degree with majo r st ud i es i n appropr i at e s ubjects or 
suc h other educational qual ifi cat i ons as may be accepta b l e to the 
Ex peri enc e i n the economi c s o f r ura l i ndustries . 

Duties : Ass i st p r ov inc i a l or area st a ff in the preparati on of rura l deve l.oprnent p l ans , in 
important a nd more comple0 area s . Undertake economi c , ma rket ing and st atisti ca l r esearch 
and surveys of rura l indu str i es necessary for the formul ation and imp l ementat i o n of area , 
provincia l and nati o na l rura l development p l ans . Prov ide advi ce o n the f arm mana~eme nt, 

economi c and marketing aspect s o f rura l enter~ri ses t o depa rtmenta l sta ff and r ural produce r s . 
Co ll ect , compil e and analyse stat i stical and othe r s urvey dat a necessary fo r the above . 
Assi st in Depa rtmenta I training programmes . Other duti es as d i rected . 
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*OIA ESA 005 Clerk Class 6 
(Senibr Rural Survey Officer) K3740-39t5 Port Mores by II 94 1.12. 78 

Qualifications: Sati s factory completion of From 4 or Public Service Certificate or 
possession of such other educational qualifications as may be acceptable to the Pub! ic Services 
Commission. Experience in · the conduct and analysis ·of survey. 

Duties: Assist wi-th the organisation and conduct of the Department's .;urveys. Assist with the 
design of rural census and surveys. Assist with the conducT ot rural censuses and sample 
surveys including the recruitment training and supervision of .field staff. Undertake the 
collection and compilation of statistics or rural Smallholder Agricultural Industries. Carry 
out such other duties as directed,. consistent with the above. 

*OIA TTA 005 Education Officer 
Class 3 
(Lecturer- General Studies) K3590-3740 

Popondetta 
Agricultural 
College II 95 I .12. 78 

Qualifications : Trained Teachers Certificate or equivalent, with an appropriate degree 
desirable. Experience in Teaching English or Mathematics at advanced secondary level. 

Duties: In consultation with specialist lecturing staff prepare and conduct classes, 
tutorials a nd teachil']g exercises in English and Mathematics relevant to the students' 
needs in following the rural . development curricu.tum and in their subsequent careers. Perform 
extra-curri cula duties related to the work of the col lege. Carry out other duties as 
directed related to the above. 

*OIA TTA 006 Education Officer 
Class 3 
(Lecturer- Ge ne ral Studies) K3590-3740 

Popondetta 
Agricultural 
College II 96 1.12. 78 

Qualifi cati ons: Trained Teachers Certificate or equivalent, with an appropriate degree 
desirable. Experience in Teaching Eng! ish or Mathematics at advanced secondary level. 

Duti es: In consultation with specialist lecturing staff prepare and conduct classes, 
tutorials a nd teaching exerc ises in Eng! ish and Mathematics relevant to the students' 
needs in fo llowing the ru ral development curriculum and in their subsequent careers. Perform 
extra-curri cula duties related to the work of the College. Carry out other duties as directed 
related to the above. 

OIA TPA 01 7 Education Officer 
C'l ass 3 
(Lecturer- Genera l Studies) K3590-3740 

Popondetta 
Agricu ltura I 
Co liege II 97 1.12. 78 

Qua-lificati ons : Trained Teachers Certificate or equivalent, with an appropriate degree 
desirable. Experience in Teaching English or Mathematics at advanced secondary level. 

Duties: In consultation with speci a list lecturing staff prepare and conduct classes, tutorials 
a nd teaching exerc ises in English a nd ~':athematics relevant to the Students' needs in -following 
t he rural development curriculum and in their subsequent careers. Perform extra-curricula 
duties rel ated to t he work of the college. Carry out other duties as directed related to 
the above. · 

OIA MPA 308 Clerk Cl ass 4 . K2835-3055 Port Moresby 1198 I .12. 78 

Qualifications: Satisfactory completion of Grade 10 or the Public Service Certificate or 
possession of suc.h other educational qualifications as may be acceptable to the Public Services 
Commissi on . Experience in similar oral lied work. Able to supervise and train jun~or staff 
as appropri at e . Officers not holding these educational qualifications but who have relevant 
experi e nce ar e a lso eligible and those who think they can do this work should apply. 
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Duties: Supervise.and train subordinate staff in processing staff matters for regional 
division of the Department's total .Personnel establishment and in particular: check and sign 
salary, leave, special allowance and superannuation ·advices. Ensure ma.intenance of adequate 
personnel records and staff statistics. Assist with the preparation of salaries estimates. 
Process engagements and terminations of staff. Deal with more involved correspondence. 
Carry out other duties as directed, consistent with the above. 

*OIA MPA 326 Clerk Class 4 K2835-3055 Port Moresby 1199 I .12. 78 

Qua lificat ions: Satisfactory completion of Grade 10 or the Public Service Certificate or 
possession of such other educational qualifi cat ions as may be acceptable to the Public Services 
Commission. Experience in similar or allied work. Able to supervise and train junior staff 
as appropriate. Officers not holding these educational qualifications but who have relevant 
exper ience are also eligible and those who think they can do this work should apply. 

Duties: Supervise and train subordinate staff in processing staff matter~ for ~versea~ · 
Officers, in particular: Check salary, leave, special allowance and superannuation advices. 
Ensure maintenance of adequate personnel records and staff statistics. Process engagements 
and terminations of staff. Deal with more invo'lved correspondence. Carry out other duties 
as directed~ cons istent with the above. 

*O IA ESA 008 C le~k Class 4 
(Statistics Cl~rkl K2835-3055 Port Moresby 1200 I .12. 78 

Qua I if i cat ions: Satisfactory comp I et ion of Grade I 0 or Pub I i c Service Certificate or . . .. 
posses.sion of such . other educationa.l qu<;lli'fications as may be acceptable to the Public Servi2e$ ' 
Commission. Experience in the use of statistical techniques and some training in Statistical 
methods desirable. Studies towards compeltion of <;Jppropriate University degree desirabLe. 
Officers not holding these educational qual ificat,ions but who have relevant experience are 
also eligible and those who think they can do this wor·k should apply. 

Duties: Assist in the co llecti on , tabulation analysis and interpretation of statistical and 
other sample survey data. Prepare appropriate reports in connection with the above. Prepare 
and co-ordi nate statistical data for· pub! ication. Research and prepare data for rep' l ies to 
questions on rural statistics from the National Parliament, Government Departments, FAO ar\d 
other internat iona l agencies, Universities and other private bodies. Carry out such other 
dut ies as directed consistent with the above. 

OI B FDS 007, 008, 009 
Rural Development Technician 
Grade 3 
( 3 posit i ons) K2765-2980 Mendi . J201 • 1.12.78 . 

Qua li ficat i ons: Certi f i cate in Agricul ·t-ure, or equivalent or such other qualifi~·~·f'Tbnsbe 
acceptab l e to the Pub li c Serv i ces Commi ss i on. Ability to supervise and train subordinate 
staff. 

Duties: Carry out the day-to - day management of a 50 hectare coffee pl::mtation. Implement 
the development programme supp li ed by the Development Authority. Liaise with the local . 
plantation management committee. Carry out such other duties as directed, consistent with 
the above. 
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Department of Primary Industry - c.ontinue.d 

OIA tVA 108 Rural Development 
Technician Grade 2 
(Fie I d Instructor_ - Crop l K2545-2695 

Rabaul 
Vudal Agricultural 
Co I I ege I 202 

Applications 
Close 

I .12. 78 

Qualifications: Certificate in agriculture, or equivalent, or such other qualifications 
acceptab.le to . the Pub.l ic Services Commission. Appropriate fie-ld experience • .. - ,; . , _-. . 

Duties: Undertake ~s directed any, or any combination of the following dut ies: Farm 
management advisory work at the village/smallholder level. Supervise and COt.msel rural youth' 

- organisaticins. · Advise and consult with Rural Organisation, e.g. _Rural Progress Societies. 
lriitiat~and. sup.ervi:;e l'l)inor rural development projects. Assist .in training at the junior 
staff, farmer--trainee and student level. Undertake ski II training sess ions of a husbandry 

· farm syst~'!l ,(iompl ex~ (e.g. harvesting and process i ngl. Submit techn i ca I reports on any of 
t_he .gb()ve opet9tions. Supervise and demonstrate the operation of farm and .p r-ocessing 
ma¢hinf:l~Y· ',Perform other,duties consistent with the above. 

:·· :: .. '-

QIA TVA J09 Rural Development 
Techp i CJ~n ~_rade 2 . . . · 
CField I-nstructor- Livestock) . ' ... . · ' . . . . ~ . . K2545-2695 

Rabau I 
Vudal Agricultural 
College 1203 I .1 2 . 78 

:~ ~ - , :.::-~rr~~ - :>~· .. :i'_ -; .. ·-::, ··, : ,_,.· 

Q'ua.l--i/.ic~fion~: . Certificate in agriculture, or equivalent, or such other: qualifications 
acceptable ito the Public Services Commission. Appropriate field experience. . . 

. . . . . ~--

Dut:les: ··· Fa_rrn management .advisory work at the village/smallholder level. Supervise and 
c;ounsel -rural yquth organi ,sations. Advise and consult with Rural Organisations e.g. Rural 
Progress Societies. lhitiate and supervise minor rural development proj(3cts. · Assist in 
trainingat·thejunior sfaH, . farmertrainee and student level. Undertake skill t rain i ng 
sessions of a husbandry' farm system complex, _(e.g. harvesting and processing). Submit 

. t .echnica·L report~ on any of The above operations. Supervise and demonst rate the oper_ation 
of · tarin~ arid:, prq¢e?S i rig l'fl_aChi nery. Perform other duties ·consistent w ifh the' ·,abo_ve .' '' 

_,,-· :• . . • .. . · . . .. ' . . 

,.;, . 

K2480-26?5 . Port tVbresby 1204 I .12. 78 

. . Q.u~Uficatlon;;:: ·satisfactory completipn of Grade 10 or the Public Service Cer:t·ificate or 
' · ' po·S~$ession :o(s'uch other educational qualifications as may be acceptable to the Pubfi'cservices 

Q)iru,ni;;sJcm~ Previous: <:;lerical expE!rience~ pre_ferably inc luding some experience in simi tar -
or alliec!,: work;; Q-t;ficf:)rs not. holding these ed(Jcational qualifications but who have relevant 
e'xperience ar:e>also eiigible .and those who. think they can do this work should apply. 

··,_··. ·- . . . . . . . . . 

D!Jtleis: Prepare salary, superannuation, provident Account and ret irement benef its fund 
ad\iices .•. Calculate entitlements for those a llowimces paid with sa lary and pr epare necessary 
advlCes~ Answer queries on salary, allowances and deduction from sa lary. Prepare corr espon­
dence in relation to: salary and allownaces paid with salary, deductions from salary, 
seperatior:Js, transfers. ·Maintain per!?onnel records and statistics. Ext ract deta ils of service 
fo'r- inclusion in reports to the Promotions Appeal Committee. Prepare salary estimates. 

-Train subordinate staff. Perform other duties as di rected, consistent with the above •. 

OIA MPA 311 Clerk Class 3 K2480-26.95 Port Mo resby 1205 . 1.12.78 

Qualifications: .Satisfactory completion of Grade 10 or the Pub I ic _Service Certi flcate or 
possess i ori qf si.:lch other .educat i ona I qua i if i cations as may be acceptab I e to the. Pub I i c Services 
Commission • . Prt:)vious clerical experience, preferably including some exper i ence in similar 
or allied work. Officers not holding these educational qualifications but who have rele.vant 
experienc~ are arso ·etigibl-e and those who think they can do this work should apply. 
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Department of Primary Industry - eon.:Un.~d 

Duties: Prepare salary, superannuation, provident Account and Retirement Benefits· Fund 
Advices. Calculate entitlements for those al fowances paid with salary and prepare necessary 
advices. Answer queries on salary, allowances and deduction from salary. Prepare correspon­
dence in relation to: Salary and allowances paid with salary, deductions from salary, 
separations, transfers. Maintain personnel records and statistics. Extract details cit service 
for inclusion in reports to the Promotions Appeal Committee. Prepare salary estimates. Train 
subordinate staff. Perform other duties as directed, consistent with the above. 

OIA MPA 313 CJerk Class 2 K2195-2480 Port Moresby 1206 I .12. 78 

Qualifications: Satisfactory completion ot'Grade 10; or the Public Service Certificate or 
possession of such other ~ducational qualifications as may be acceptable to the Public Services 
Commission. Previous clerical experience, preferably including some experience in ;similar 
or allied work. Officers not holding these educational qualifications but who have relevant 
experience are also eligible and those who think they can do this work should apply. 

Duties: Prepare salary, superannuation, provident Account and Retirement Benefits Fund Advices, 
Calculate entitlements tor those allowances paid with salary and prepare necessary advices. 
Answer queries on salary, allowances and deduction from salary. Salary and allowances paid 
wit.h salary, deductions from salary, separations, transfers. Maintain personnel records and 
statistics. Extract details of service tor inclusion in reports to the Promotions Appeal 
Committee. Prepare salary estimates.· Train subordinate staff. Perform other duties as 
directed, consistent with the above. 

OIA TIA 008 
Assistant Librarian 
Grade 2 1<2050-2195 Port Moresby I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or equivalent plus satisfactory relevant 
experience or completion of stage I of the Public Service Library Training Course or equivalent. 

Duties: Undertake more important non-professional library duties in a library providing 
professional services. Provide non-professional library services at a College library. Other 
dutieG as may be directed. 

OIA TIA 012 Assistant 
Librarian Grade I Kl680-1915 Port Moresby 1208 I .12. 78 

Qualifications: Satisfactory completion of Grade 10,. or equivalent, and aptitude for routine 
I ibrary duties. 

Duties: Check and sort consignment of books inwards and outwards. · Carry out inwards process 
of new books tncl~ding, as required, lacquering. cutting and . fitting of pockets and date . 
slips. Prepare books as required. Check and despatch consignments of books and periodicals. 
Undertake appropriate training as required. Carry out other duties as directed, consistent 
with the above. 

OIA FXA 003 Keyboard 
Operator Grade 4 K2835-3205 Port Moresby 1209 I .12. 78 

Qual itications: Successful completion of a course of training approved by the Publ i c Services 
Commission or successful completion of that prescribed by the Commission. Experience in 
secreta ria I work. 

Duties: Carry out confidential typing and stenographic duties. Fi Iter and screen visitors 
and phone ca II s. Provide secretari a I services, arrange engagements, movements, etc .. Perform 
other duties as directed. 
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Department of Primary Industry - c.ontin.ue.d . 

. *OIA ESA 011 Keyboard 
Operator Grade 2 
(Tabulation Typist) K2410-2545 Port f'Joresby 1210 

Qualifications: Successful completion of a course of trclining (,'lpproved by the Pub! ic Se ~~:ices . 
Commission o.r successful completion of tests prescribed by the eommission. Abi I ity to pebtorin 
more difficult typing duties. Abi I ity to supervise stafL · · ~.: ':·,< 

Duties: Layout and presentation <typing) of statistical t.9bles. Prepare data entry on ~:t:~;.'. , 
calculating machines and mainframe terminals . . Type 'cqmplex· statistical tables for rural ."1;~. 
statistics bulletin and other pub! ications. C?rry ;o~t $uch other duties as directed, 
consistent with the above. 

*G.I Assistant Secretary 
(Government) 
Clerk Class II 

DEPARTMENLOF PRIME MINISTER 

K79t.O Port Moresby 1211 1.12. 78 . 

Qualifications: University degreE) with major s-tudies in appropriate subjects~ or possession of 
such other educational qualificc;Jtions as may 'be acceptable to the Public Services Commission. 
Sound knowledge of PNG Constitutional Law and Legislati,on. Administrative experience and 
abi I ity. 

Duties: · Advise the Government in legislative and administrative matters relating to constitu­
tional development. Co-ordinate legal and administrative aspects of the Conptitution. Examine 
legislation for amendment, prepare instructions for First Legislative Counsel. Examine and 
advise on legal and constituional aspects of international matters. Prepare Briefs, statements 
and correspondence for the Prime Minister and Secretary on matters consistent with t he above 
duties. · · 

P. D. I Pr i nc i pa I Research 
Officer (Clerk Class 10) K7155-741 0 Port Moresby 1212 I .12. 78 

Qualifications: Satisfactory completion of Grade 12, or the Public Services Higher Certificate 
or possession of such other educati onal qualifications as may be acceptable to the Pub! ic 
Services Commission. University degree desirable. Analytical abi I ity. Abi I ity to I iaise 
with appropriate individualsand organisations to fulfil tasks. Sound executive and 
administrative abi I ity. Knowledge of Government policies and programmes. Officers with 
Grade 10, or the Public Service Certificat e or such other educational qualifi cations 
acceptable to the Publfc Services Commission, and who can demonstrate relevant training 
and experience and think they can do the work, should also apply. 

Duties: Contribute to national policy proposals. Prepare N.E.C. Submission on National 
Policy. Critically analyse Pol icy initiations of other departments and prepare. briefs, 
Represent the Department on major Committees on National Pol icy. Mediate between Prime 
Minister, private sector and individuals. Liaise with political staff, other senior 
government officials, private sector and i ndivlduals on policy development. 
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· Department of Prime Minister - c.oYL:ti..YLUed 

CPL. I Clerk Class 9 
(Senior Public Relations 
Officer) K6405-6655 Port Moresby 

November, 1978 

Advertisement Applications 
Number Close 

1213 I. 12.78 

Qualifications: Satisfactory completion of Grade 12, or the Public Service Higher Certificate 
or possession of such other educational qualifications as ~ay be acceptable to the Public 
ServiGes Commission. Sound knowledge of Government Policies and programmes. Experience 
in the Pub I ic Service Administrative procedures desirable. Abi I ity to I iaise with 
appropriate Government officials, private organisations and individuals . Officer with Grade 10 
or the Public Service Certificate or such other educational qualifications acceptable to the 
P~bl ic Services Commission, and .who can demonst rate relevant t raining and e~perience and 
think they can do the work, should also apply. 

Duties: Direct and oversight subo rdinates in fulfilment of duties. Process Prime Minister's 
Correspondence, Record Official Interviews and undertakings of the Prime Minister and ta ke 
necessary follow-up action. Liaise with political s-t-aff and appropriate bodies on matters 
consistent with the above. 

*MS. I Clerk Class 9 
(Assistant Sec ret a ry, 
Management Services) K6405-6655 Port Moresby 1214 I .12 ~ 78 

Qualifications: Satisfactory completion of Grade 12, or the Public Service Higher Certf.ficC:ite~ 
or possessioh of such other educational qualifications as may b~ acceptabl e to the Public · · 
Services Commission. Extensive experience of all aspects of financial, personnel and 

. general administ ration. Thorough knowledge of administration, Departmentaf. org'cmi satloh} 
financial, personnel -practices and procedures. Officers with Grade 10, or.the Public ·serv ice 
Certificate or such other educational qual lfications acceptable to t he P[Jblic Services 
Commi 'ssion, and who can. demonstrate rel evant training and experience and think t hey_can . do 
the work, should also apply. · 

Duties: Direct, control and supervi se the work of the Management Services Branch with 
particular reference to accounts, bud_get ary matters and such other associated f unct ions. 
Exercise statutory powers and respons ibilities in connection with Departmental Administration 
activities, particula ~ ly under the provisions of appropriate re levant legislations. Analyse 
and a'ssist the Deputy Secretary in relation to all aspects of departmental adm inistrati on . 

PD.2 Senior Reserach 
· _Office~ Clerk Class 9 K6405-:6655 Port Moresby 1215 I .12. 78 

Qualifications: Satisfactory compl et ion of Grade 12, o r the Public Service Higher ~ert ificate 
or possess ion of such other educational qualifications as' may be acceptabl e to the Commission. 
Appropriate Unive r s ity degree desirable. Analytical abi I ity. Knowledge of Government policies 

. and programmes . Off.i ce r s with Grade 10, or the Publi c Service Certificate or such other -
educational qualifications acceptable to the Public Services Comm issi on , and who can deman­
~trate rel evant training and experience and think they can do the work, should also apply. 

Duties: Contribute to development of Nationa l Pol i cy proposal s . Prepare Nat iona l . Executive 
Counci I Submiss ions on National Po l icy. Liaise with political staff, othe r senior government 
officials, private sector and individual s on pol icy development. Other duties as directed. 

MS.26 Clerk Class 6 
(Budget Officer) K3740-39 15 Port Moresby 1216 I .12. 78 

Qua I If I catIons: SatIsfactory comp I et I on of Grade I 0, or the Pub II c Servl ce Cart I fl cat~, or 
pos.~E3ssion qt. such other educational quail flcattons as may be acceptable to the Pub I ic Serv ices 
Commission_, ' Sound experience .in preparation of budget estimates. Abi I tty to analyse,_ 
prepare reports and make recommendations for variations In expenditure. · 
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Duties: Formul ate estimates of rev-enue and expenditure and t heir justification to the 
, Department of.Fin_ance. Submit quarterly estimates of out-tur n of the vote , together wi t h 
' draft of any further request for the Secretary advances. Maintain a constant rev i ew aod 
a detailed recor.d of Departmental expenditure to ensure that funds are be ing spent in a most 
efficient and economic manner. · 

MS.29 Senior Internal Auditor 
Grade r CCierk Class 6) K3740-3915 · Port Moresby 12 17 I .1 2 . 78 

Qualifications: Satisfactory completion of Grade 12, or t he Publ i c Service Higher Certificate 
or po~sess i on of· such other educational qoal ifi cat ions as may be acceptable to t he Public 
Services Commission. Sound knowledge of Finance and relevant legislation desirable. 
Appropriate training in accountancy desirable. Ab i I ity to carry out independent investigation 
and prepare reports. Officers with Grade 10, or the Pub I ic Service Certificate or such othe r 
educational. qualifications acceptable to the Public Services Commission, and who can demon­
strate relevant training and experience and th ink they can do the work, shou l d also apply. 

Duties: Under broad guide I ines review departmental operat ions to ensure t hat: funds are 
committed for legitimate purposes; staff carry out their duties; prepare reports and 
recommendations to the Secretary of appropriate steps to be taken to remedy t he situation. 
Investigate and recommend appropriate actions taken to m1 n1m1se any misappropr i ation of funds 
and assets. Carry out regular checks on attendance of staff and in cases of attent ion to 
supervisors. 

SA.2 Clerk Clas5 6 K3740-3915 Port Moresby . 1218 I .12. 78 

Qualifications: Satisfactory comp letion of Grade 10 or the Pub l ic Se r v i ce _Certiti cate o r 
possession of s uc h other educationa1 qual iticat i ons as may be ·acceptable to the Public Serv ices 
Commission. Aptitude for hospitatl ity and ceremonial duties. 

Duties: Under general directions perform the following: Purchase and maintain nationa l gifts, 
arrange repair and maintenance 6t Prime Minister's residence, State Reception Centre and Guest 
House. Assist in arranging national celebrati ons and ceremon ies . Arrange transport, medical , 
dental and postal requirements. Liai se with pol ice and Defence Force for guard of honours, 
lands security and traffic contro l. 

MS.8 Cl erk Class 6 
CEstab I i shment Oft i cerl K3740-3915 Port Moresby 12 19 I .1 2. 78 

Qual iti c~t i ons: Previ ous involvement in the conduct of organi sations and class i tication . 
Abi I ity to ana'l yse situations and prepare r eports . Sat i sfactory comp let ion of Grade 10; or 
the Public Se r v ice Certifi cate or posse.ssion of such othe r educationa l qualifications as 
may be ·acceptable to the Public Serv i ces Commission . 

Duties: Carry out investigat i on into organisat i on and c l ass i fication matter·s both those under 
Departmental Delegation and the one outside of Departmental. Assist senior off icers in p repa ring 
of establ i shmeril- tor proposals. · Carry out checks and inspections to ensure that establishments 
ar e s.atisfactory. Where necessary, report on remedial action required. Advise and assist 
other. area? of the Department on organisation and c l assif i cati on matters: L iaise with the 
Organisation and Methods Div i s i on of the P. S.C . and assist them in major reviews . Oversight 
maintenance of .assoc i ated records rel evant to the f unctions of the j ob. 

MS.9 Assistant Estab li shment 
Officer Clerk Cl ass 4 K2835-3055 Port fvbresby 1220 I .1 2 . 78 

Qua lifi cations: Sai"isfactory completion of Grade 10, o r t he Publ ic Servi ce Certif i cate or 
possess i on of such other ed ucationa l qua lifi cati ons as may be acceptab l e to the Pub li c Serv i ces 
Commi ssion. Experience in s i mi l ar o r a lli ed work. Ab l e to supe r v i se and train junior staff 
as appropriate. Office r s .not ho l ding these educational qualificat i ons but who have · re l evant 
experience are a l ~o e ligibl e and those who think t hey can do t hi s work ~hould app l y . 
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Dutie?: Compile monthly staff stat ; ,, ; ::-s arid a'ssociated surrmarises. Arrange advertisement of 
vacancies and liaise with Branch/DivL ioh.a l Heads, and P.S.C. Selection Branch in relations t o 
these matters. Maintain up to date records of duty statements, organisati o n charts, establish-
ment register and other retevant records •. . 'Make necessary amendments as appropriate. Process 
correspondence resulting from engagements of staff and forwarding to Bureau of Management 
Services. Assist in preparation of organisation propos a Is. Carry out other duties as 
directed consistent. with the above. · · . . 

· DEPARTMENT OF PRIME MINISTER (BUREAU OF STATISTICS) 

8S. 178 Training Officer 
Clerk Class 6 K374'0-3915 Port Moresby 1221 I .12. 78 

Qualifications: Satisfactory completion of Grade 12,.or the Public Service Higher Certificate 
or possession of such other educational qualifications as be acceptable to the Pub! ic Services 
Commission. .Experience in statistical operations and procedures. Prev ious experience in 
organising training courses. Officers with Grade 10, or the Public Service Certificate or 
such other educational qualifi cations acceptable,to the Public Services Commission, and who 
can demonstrate relevant training and experience and think they can do the work, should also 
apply. 

Duties: Organise general training courses In relation t o statisti cs work including select ion 
of documentation and arrangement of presentation methods and briefing of session leaders. 
Liaise with the Administrative College and i!lternational bodies, the conduct of courses on 
statistical operations and procedures, middle level sub-professional training and act as course 
co-ordinator during the term of the course. Conduct and supervise classroom trai n ing and on the 
job training, basic procedures dealing with sample maintenance, survey collect and compiling 
techniques., co·nduct of field surveys and application in ADP processing. Evaluate training 
progress and performance and report on the effectiveness o f training provided . Complete data 

, for use in training documentation. Develop and prepare co urse outlines, study materials and 
:;;.e).' instructional plans. Conduct career guidance interviews and counseJ staff as required. Liaise 
'Wj,with Section supervisors and plan deveLopment programmes advanced training staff. Other duties 
i; :·as directed. 

BS.402 Clerk Class 6 K3740-3915 Port Moresby 1222 I .12. 78 

Qualifications: University degree, preferably with a major in statistics. Experience in the 
work of a statistical office. Fami I iarity with statistical classi .fications an advantage. 

Duties: Investigate commodity classifications in use in the Bureau of Statistics. Prepare 
reports on investigations into c I ass if i cations and recommend changes where necessary. Ass i ?t 
with modif-ications to existing classific.ations and the implementation of new classifi cations 
where appropriate. Other duties as directed. 

BS.402 Clerk Class 6 K3740-3915 Port Moresby 1223 I .12. 78 

Quali f ications: University degree, preferably with a maj or in statistics. Ex perience i n the 
·work of a statistical office. Familiarity with statistical class i fications an advantage. 

Duties: Investigate commodity classifications in use in the Bureau of Statistics .· .. Prepare 
reports on investigations into c lassifi.cations and recommend . changes wher e necessary. Assist 
wi th modifications to existing classifications and the implementation of new classifications 
where appropriate. Other duties as directed. 

DEPARTMENT OF PRIME MINISTER (OFFICE OF INFORMATION) 

GL.2 Keyboard Operator 
Grade 2 K2410-2545 Port Moresby 1224 I .12. 78 

Qualifi cations : Abi I ity to type at 40words,permi nute and write and accurately transcribe 
shorthand at 80 words per mi.i1ute. ·Abilit'{to· type .and correctly set 'out . froin .shorthand notes 
r:.nrl hr=~nrlwri ++Pn rl r~ f+c: f"'\ f ;:=~~1 I fn rmc:: n f f"" t"\ rroc·nn nrl.o.n r-o c,.... h o ,4,, I r.-.r- + -:. h, • I -=- ..... .-+-.+,..,.-...... ,.,.. .... +,... ..... +..-.. 
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Department of Prime Minister (Office of Information) - c.on.:Un.ue.d 

Applications 
Close 

Duties: Carry out general stenographic and t yp ing duties. Carry out secretarial or other 
appropriate office duties as required. 

GL. 145 Keyboard Operator 
Grade I K2050-2195 Popondetta 1225 I .12. 78 

Qualifications: Abi I ity to type at least 35 words per minute. Abi I ity to type correctl y , 
correctly set out alI forms of correspondence, schedules, tabular stat ements, especiall y from 
handwr1tten drafts. 

Duties: Carry out general typing duties for field Government Liaison Officers. 

*224 Psychologist Class 2 
CCI i nica I l 

DEPARTMENT OF PUBLIC SERVICES COMM ISSION 

K4505-5090 Port Moresby 1226 I .1 2 . 78 

Qualifications: Appropriate Univers ity degree with major studies in appropriate subjects, or 
. equivalent, or possession of such other educational qualifications as may be acceptable to the 

Pub! ic Services Commission. P.S.C. 273/73 W.E.F .. 10/ 7/73. Proven capacity for Psychological 
- Research and knowledge o f advanced stat ist i cs. Experience of Se lection Techniques essent!af. 

Duties:· Advise on and organise assistance with appraisal, sefectio'n, placement and devel u t>;nent 
of Public Service Local Officer as required both in headquarters and in the various regions. 
Provide specialist assistance and advice on personnel practice in the Pub! ic Service and other 
organizations e·.g. on Labour twrnover, staff reporting, effect iveness of tra i ning etc. Review 
relevant overseas research cind conduct validation studies o f Psychological techniques in us~ in 
Papua New Guinea. Train sta ff in basic Psychologi ca l Research methods and techn iques. :, Deput­
ise for Sen i or Psychologist on Boards and Comm ittees . Advise other organisations on appropriate 
researCh techn iques . Vi s it out stations and Australian centres as r equired by above duties. 

15AAXA 04 7 Travel & Housing 
Clerk Class 6 3740- 39 15 Port Moresby 1227 I .1 2 . 78 

Qualifications: Satisfactory completion of Grade 10 or t he Publi c Service Cert ifi cate or 
possession of such other educat i ona l qualification as may be acceptable to the Pub! i c Services 
Commission . Previous clerical exper i ence, pre.ferable inc luding some experience in simi far or 
a I I i ed work. 

Duties: Underta ke admi nistrat ive arrangements for overseas and interna l travel of departmental 
st aff. Arrange payments of spec ial allowances to officers on overseas courses. Undertake 
administrat ive arrangements for the adequate housing o f departmenta l staff, As.s i st administ-
rative off i cer , as required in genera l administrative se rvices , Maintain all travel 
departmental votes . As author i sed , issue transport requ i si ti ons. Examine and prepare for 
payment all c laims relating t o departmental travel. Arrange a ll hotel and a irline bookings. 
Other duties as directed cons i stent with the above . 

15AAXA007 0 .1 . C. Accounts 
Cl erk Class 5 K3285-3440 Port Moresby 1228 ~ .1 2 . 78 

Qualifications: Satisfactory completion of Gr ade 10, or the Publ i c Serv ice Certi f icate or . 
possession of such other ed ucationa l qualifications as may be acceptab le to t he Pub! i c Services 
Comm i ssion. Experience in accounting procedures inc luding est i mates and budgeting. Knowledge 
of Treas ury Act, Regulation and Instructions. 

Duties: Li a i se with the Burea u of Management Serv i ces to ensure that accurate records of 
commitment and expend i t ure are maintained and reconci I ed month I y. · Dete rmine trends in 
expend iture .and comm itments; prov i de report s and comments to the Administrative Officer as 
required. Carry out financ i a l feas ibi I ity studies and cost benefit invest igat i on into actua l 
and proposed departmental act iviti es . Ass i st in the campi l at i on of the draft estimates and in 
the half-yearlyrev i ew. Dea l with queries, minutes and correspondence on depa rtmental 
finances •. Carr:yoi,Jtother duti es. ~ $ 9 i recf.ed .. · 



Papua New Guinea Gazette 56 November. 1978 · 
Vacancies 

Standard 
Position No. & Desi · Salary Scale (s) 

Con.:Unue.d 

Location 
Advertisement 

Number 

.Department of Public Services Commission - con~nue.d 

Administrative College - continued 

IASOOI Principal K8165 Port Moresby 1229 

Applications 
ltlose 

I .12. 78 

QUalifications: Honours degree in Arts, Economics, Law or a related description ability to 
administer an Administrative Col lege. Experience in a planning of programme and the conduct of 
Residence of Courses. Wide experience in Public Administration experience in Education train­
Ing programme desirable. 

Duties: Respqnsible for the efficient Management of the Administrative College including 
Pianning Directi on and control of: Residential Courses of general Education. Administrative 
ard Management training for Public Service pe rsonnel and approved public and private secto~. 
Short Courses, Conferences, Seminars and executive training for Senior Officers. Tutodal 
Services at tertiary level. Finance, Sui I ding, Equipment and Services. Research and preparat~ 
ion of training documents. Provide specialised advice on training overseas ·and practice an 
administrative and executive tra ini ng scheme. Supervise training, control. College: staff and 
students residence. Act as Chairman of the Board of Studies and member of the . AdVisory Group 
and ensure pol icy decisions are implemented. 'Liaise with similar t raining i'nstitutions in 
Australia and overseas. Ensure that adequate Library Services are mai.ntained at the 
Administrative Col lege. Other duties cons istent with the above. 

lAM009 Senior Lecturer 
General Management K5275-6655 Port Moresby · 1230 1.12.18 

Qualifications: Appropriate Diploma or University degree with major studies in appropriate . 
subjects, or equivalent, or such other educat ional qualifications as may be acceptable to the 
Publi c Services Commission. Appropriate higher degree or either post-graduate qualifications 
desirable. 

Dut ies: Manage and ~ontrol the work of the General Management Studies Section or a particular 
programme within the Sect ion. Plan, design and teach programmes in General Management or 
subjects within this area. Assist the Principal Le.cturer in providing professional guidance 
todevelop staff within the Sect i on. Counsel and guide students. Prepare and mark examinations 
and other forms of assessment . Part i c ipate in extra c urri cula activities for . students. 
eo~duct and report on r esearch in rel evant discipline. Advise on policy relating to the 
General Management Section. Perform other relevant duties as directed. 

I AM004 Lecturer 
'General Management K3740-4645 Port Moresby 1231 

Qualifi cations: Appropriate Diploma or University degree or equivalent. 
to the duties. 

I .12. 78 

Experience relevant 

Duties: Teach Administrative College Courses. Plan, design and teach programmes iri Generql . 
Management Studies . Counsel and guide students. Pr epa re and 'mark examinations and other 
forms of assessment. Participate in extra curr i cu.la act ivi ties for students. Con duct and 
re·port on research in r e levant disciplines. Perform other relevant duties as directed. 

l AM005 Lecturer 
General Management K3740-4645 Port Moresby . 1232 

Qualifications: Appropriate Diploma or University degree or equivalent. 
to the duties~ 

1.12. 78 

Experinece relevant 

Duties: . Teach Administrative College eourses. Plan, design and teach programmes in General. 
Management Studies . Counse l and guide students. Prepare and mark examinations qnd either 
forms of assessment . Part i cipate in extra curricula act ivities for students; Conduct .and 
report on research in rel evant di sc iplines. Perform other relevant duties as directed. 
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Department of Public Services Commission - c.on:Urii.ii>_d 

I AM006 lecturer, 
Genera I Management 

Admin1strative College- c.on~nued 

K3740- 4645 Port Moresby 1233 I. 12.78 

Qualifications: Appropriate Diploma or University Degree or equivalent. Experience relevant 
to the duties. 

Duties: Teach Administrative College courses. Plan, design and teach programmes in General 
Management Studies. Counsel and guide students. Prepare and mark examinations and other ·forms 
of assessment. Participate in extra-curricula activities for sTudents. Conduct and report on 
research iri relevant disciplines. Perform other relevant duties as directed. 

IAP007 Lecturer, 
library Studies K3740-4645 Port MJresby 1234 I, 12. 78 

Qualifications: Appropriate Diploma or University Degree or equivalent, and successful 
completion. of Stage 2 of the Public Service library Tra ining Course, or such other educational 
qualifications as may be acceptable to the Pub I i c Service Board. Some experience relevant 
to the duties. · 

Duties: Teach Administrative College courses. Plan and design teaching programmes In Library 
st"udies or subjects within this area. Counsel and guide students. Prepare and mark examinations 
and· other for.ms of assessment for Administrative College courses. Participate in extra-curricula 
activities for students. Conduct and report on research in relevant disci pi ines. Perform 
other reI evant dut .i es ·as directed. 

I AMO 15 lecturer, 
Fi nanc i a I Management K3740-4640 Port Moresby 1235 I .12. 78 

Qualifications: . Appropriate Diploma or University Degree or equivalent or such other ·educationa l 
qualifications as may be acceptable . to the Public Services Commission. Some experience 
relevant to the duties. 

Duties: Plan and design teaching programmes in Financ i al Management studies . Counse l and 
guide students. Prepare and mark examinations and other forms of assessment for Administrative 
College courses. Participate in ext ra-curricula act ivities f or students. Conquct and report 
on research in relevant disciplines. Perform other relevant duties as directed. 

I AD030 Lecturer, 
·· Extension Training · K3740-4645 Port Moresby 1236 I .1 2 . 78 

Qualifications: Appropriate Diploma o r University Degree or equiva lent o r such other 
educational qualifications as may be acceptable to the Pub li c Services Commission. Some 
experience relev?nt to the duties. 

Duties: Teach Administrative College courses. Plan and design teaching programmes in 
Extension Training Studies. Counsel an d guide students. Prepare and mark examinations and 
other forms of assessment for Administ rative Col lege courses. Part i c ipate in extra-curricula 
activities for students. Conduct and report on research in relevant disc iplines . Per form 
other relevant duties as directed. 

IAD006 .Lecturer K3740-4645 Port Moresby 1237 1.1 2 . 78 

Qualifications : Appropriate Diploma or University Degree or equiva l ent . Some exper ience 
relevant to t .he duties. 
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Department of Public Services Commission - Qon.tin.ued 

Administrative College - Qon.t{nued 

Duties: Teach Administrative Col lege courses. Plan and design teaching programmes in the 
P.S.H.C. or similar courses, or subjects within this area. Counsel and guide students . 
Prepare and mark examinations and other forms of assessment for Administrative College courses. 
Participate in extra-curricula · activities for students. Conduct and report on r~search in 
relevant disciplines. Perform other relevant duties as directed. 

I AMO 13 Lecturer K3740-4645 Port rvbresby 1238 I .12. 78 

Qualifications: Appropriate Diploma or University Degree or equiva lent . Expe rience relevant 
tothe duties. 

Duties: Teach Administrative College courses. Plan, design and teach programmes i n General 
Management Studies. Counsel· .and guide students. Prepare and mark examinations · ('lnd other forms 
of ass·essment. Participate in extra-curricula a·ctivities for students. Conduct and report on 
research in relevant disci pi ines. Perform other duties relevant, as directed. 

IADOI3 Lecturer K3740-4645 Port rvbresby 1239 I .12. 78 

Qualifications: Appropriate Diploma or University degree or equiva lent or such othe r 
educational qualifications as may be acceptable to the Pub I ic Services Commission. Some 
experience rel.evant to the duties. 

Duties: Teach Administrative Col lege courses. Plan and design teaching programmes i n Extension 
Training Studies . Counsel and guide students. Prepare and ma r k examinations and other forms 
of assessment for Administrative Col lege courses. Part ic ipate in extra-curricula activities 
for students. Conduct and report on research 

1
in relevant discip l ines. Perform other relevant 

duties as directed. 

I ADO II Lecturer 
I ADO 12 Lecturer 
(2 positions) K3740-4645 Port rvbresby . 1240 1.12. 78 

Qualifications: Appropriate Diploma or University Degree or equivalent or such other educational 
qualifications as may be acceptable to the Pub I ic Services Commission. Some experience relevant 
to the duties. 

Duties: Teach Administrative College courses. Plan and design tea ching programmes .in 
Development Administration. Counsel and guide students. Prepare and mark examinations and ofher 
forms of assessment for Administrative Col lege courses. Participate in extra-curricula activi­
ties for stu.dents. Conduct and report on research in re levant disci pi i nes. Perform other 
relevant duties as directed. 

IAP021 Lecturer 
I AP022 Lecturer 
(2 positions) K3740-4645 Port Moresby 1241 I. 12.78 

Qualifications: Appropriate Diploma or University degree or equ i valent or experience relevant 
to the duties. 

Duties: Teach Administrative College. courses. Plan and desigri teach ing ·programmes in Pub I ic 
Finance and/or Accountancy Studies or subjects within this area. Counsel and guide students. 
Prepare and mark examinations and other forms of assessment for Admi ni strative College courses . 
Participate in extra-curricula activities for students. Conduct and report on research in 
relevant disci pi ines. Perform other relevant duties as di.rected. 
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IAP020 Lecturer 

Department of Public .Service Commission - eontiYW.e.d 

Administrative Co 11 ege - eontinue.d 

K3740-4645 . Port fvbresby 

·Number Close 

1242 I .12. 78 

Qua l ifi cations: Appropriat~ Diploma or Univers ity degree or equiva·lent or such other 
educationa l qualifications as may be acceptable to the Public Services Commission. Some 
experience relevant to t he duties. 

Duties: Plan, des ign and teac h programmes·in Public Finance and Accountancy. Counsel and 
guide students. Prepare and mark examinat ions and other forms of assessment for Administrative 
College courses . Parti c i pate in extra- curricul a acti vit ies for- students. Conduct and report 
on research in relevant disci pi ines. Perform other relevant duties as directed. 

15ACAB 08A I 0, I I , I 3, 14 
Paymaster (Clerk Class 2) 
(5 positions) 

'BUREAU OF MANAGEMENT SERVICES 

K2195-2480 Port fvb resby 1243 I .1 2 . 78 

Qualifications: Sat i sfactory comp letion of Grade 10 o r the Public Service Certificate or 
· possession of such other educational qua li fications as may be acceptable to the Public Services 
Commission. Previous c lerica l experience, preferably inc luding some experience in similar or 
alI ied work. Off i cers not hold1ng these educati onal qualifications but who have relevant . 
experience are a l so e li g i ble and those who think they can do this work should apply. 

Duties: Act as paymaster. Prepare wages sheets, ca l culate ove rtime and sh i f t a ll owan ce claims. 
Prepare inputs to t he computer for repa id sa laries. 

DEPARTMENT OF TRANSPORT AND CIVIL AVIATION 

MIIBDeputy Principa l K5275- 5655 Madang 1244 I .12. 78 

Qual ifi cat i ons : Certificate .of Competency as Master (Fo reign Go ing) or First Class Engineer 
(fvbtor) or equiva l ent rank in De fence Fo r ce , and teach ing qualifications, or possess ion of 
such ot her qua li ficat i ons as may be acceptab l e t o the Pub li c Serv i ces Comm i ss ion. Expe ri ence 
in Nauti ca l Education . Proven admini st r ative abi li ty . Curr i cu lum development exper i e nc~ hi ghly 
desirab l e. 

Duti es : Assist the Princ i pa l i n the organi sat i on, superv1s1on and ma intenance of the eff i c i ent. 
operation of the Nauti ca l Tra ining Institute and in the supervi s ion and professional adv i ce 
and assistance g·i ·ven to staff. Accept r esponsibility tor the day-to-day admini stration of the 
Inst itute, disc i p line and welfa re o f students. Ass i st the Pri nc ipal in his efforts to maintain 
good re l ati ons beh1een the Inst itute, the staff , the Board and the Mar itime Indust ry. Advise 
and ass i st in the deve l opment of the Teaching Sy ll abus . Deputi se for the Principa l when 
necessary. Other duti es , inc luding teaching, as required . 

P .C.I 8 Sen i o r Project Off i cer · 
(Cl e rk Cl ass 8) K5275-5655 Port Moresby 1245 I .1 2 . 78 

Qua li f i cat i ons : Appropr i ate terti ary qua li f i cat i ons with major qua l. if,icat i on and studies in 
transportati on or a ny a lli ed f i e lds . · Ext ens ive techni ca l , administrat ive and execut ive 
exper i ences i n t he fie l d of transport . Proven ab i I ity to negot i ate , ~esearch and deve l op 
co-ordinat i on . 
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Department of Transport and Civil Aviation - eontinued 

Applications 
Close 

Duties: Review, renew and co-o'rdinate transport projects. Assess and evolve transport proposals, 
projects and policies. Prepare appropriate dates and submissions. Liaise with National Planning 
Office, Government Departments and Agencies whi 1st preparing projects or policies on Transport­
ation. Liaise and follow works Programmes with officials .of all Government Departments 
concerned. Assist Provinci.al Government in preparing long-term improved Transport systems 
and plans as per accepted projects. Conduct departmental liaison with Provincial Government 
on all matters pertaining to transportation proJects. Carry out other duties as directed. 

PC.6 Clerk Class 7 K4375-4645 Port Moresby 1246 I .12. 78 

Qualifications: Satisfactory completion of Grade 12, and some progress towards tertiary 
qualifications. Wide experience of a relevant nature, and proven abi I ity through assessment. 
Offic~rs with Grade 10, or the Public Service Certificate or such other educational qualifica­
tions. acceptable to the Pub'l ic Services Commission, and who can demonstrate releva,1t training 
and experience and think they can do the work, should also apply. 

Duties: Under firection by Executive Officer N.P.E.P.(Position No.PC.3l carry out research 
and investigations relating to ai I aspects of transport capital works. Co-ordinate 
departmental works programming requirements, in relation to toads, bridges, wharves and 
airfields. Prepare draft policy submissions in relation to all aspects of transport works 
programmes. Maintain I iaison with _Department of Works and s~ppiy on planning and construction 
of transport projects and continuously review progress. Carry out other duties as requested, 
consistent with the above. 

P.C. I I Clerk Class 6 K3740-3915 Port Moresby 1247 I. 12.78 

Qua I if i cations: Satisfactory comp I et ion of G>rade 12. Assessed ab i I i ty at Leve I in the 
National Public Service, and experience of a relevant nature. Officers with Grade 10, or 
the Public Service Certificate or such other educational qualifications acceptable to the 
Pub I ic Services Commission, and who can demonstrate relevant training and experience and 
think they can do the work, should also apply. 

Duties: Assist in minor transport studies in the provinces as required. Collate and compile 
reports, publications and other necessary papers as directed. Prepare correspondence and 
answer queries as required. Carry out other duties as directed consistent with the above. 

P.C.IO Clerk Class 6 K3740-3915 Port Moresby 1248 I .12. 78 

Qualifications: Satisfactory completion of Grade 12, preferably with progress towards 
attainm~nt of appropriate degree. Considerable experience in the transport economics field. 
Officers with Grade 10, or the Public Service Certificate or such other educational qualifications 
acceptable to the Public Services Commission, and l'lho •can demonstrate relevant training 
and experience and think they can do the work, should also apply. 

Duties: Assist in carrying out major transport studies in the Provinces as directed. 
Participate in minor aspects of transport development plans, in the Provinces as directed. 
Liaise with other departments and agencies to collect relevant transport data. Prepare, 
col late and update transport-related data in the Provinces. Liaise with modal divisions 
and assist in preparing modal transport plans as required. Other duties as directed. 

P.C.5 Clerk Class 5 K3285-3440 Port Moresby 1249 I .12. 78 

Qualifications: Completion of Grade 12. Appropriate tertiary qualifications. Wide 
experience in the relevant duties. Officers with Grade 10, or the Pub! ic Service Certificate 
or such other educational qualifications acceptable to the Pub! ic Services Commission, and 
who can demonstrate relevant training and experience and think they can do the work, should_ 
also apply. · 
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Department of Transport and Civil Aviation- c.on.:Unu.e.d 

Duties: Supervise the preparation and maintenance of' registers,of Works programme commitments 
and longer term plans. Assist modal divisions in preparationof long-term modal plans, five­
year programmes and project appraisal for N.P.E.P. Maintain close liaison with the Co-ordinator 
of Works in regard to the Capital Works Programme. Maintain close liaison with the Department 
of Works and·Suppiy. Maintain and monitor the recurrent expenditure and physical progress of 
all transport projects in the Capital Works Programme and advise modal divisions as necessary. 
In conjunction with other modal divisions, repres.ent the Department on appropriate Committees 
as required. Carry out other duties as required. 

P.C.7 Clerk Class 5 K3285:-3440 Port Moresby 1250 I .12. 78 

Qua I if i cations: 
field'of work. 

Satisfactory completion of Grade 10, and assessed as competent in the relevant 
Wide experience in statistical work. 

Duties: Co-ordinate the collection and collation of all relevant statistical information froni 
other modal divJsions, provinces and other relevant sources and continuously up-date such 
information as required. Maintain close I isiaon with Computer Center, with the modal divisions 
and with transport companies to ensure that in-put data and reports are received in correct 
form and in accordance with deadlines. Interpret computer reports, including edits, and ensure 
that correction procedures are followed as necessary. Analyse error factors revealed by' edit 
and other reports, ensure that deficiencies are corrected. 

*PC. 15 Librarian Grade 2 K2835-3055 Port Moresby 1251 I .12. 78 

Qual i.fications: Successful completion of Stage 2 of the Library Studies Training Course or 
possession of such other education a I qua ii f i cations as may be acceptab I e to the· Pub ii c Services 
Commission. Extensive and. satisfactory experience as an Assistant Librarian Grade 2. 

Duties: Provide professional services effectively and economically in a Departmental Library. 
Prepare, introduce and administer rules, regulations, practices artd procedures governing the 
operations of the I ibrary system. Arrange the ordering of periodicals and journals and the 
purchase of books for the library. Carry out duties necessary to provide public with periodicals, 
information, bulletins, studies etc. published by the Office of Transport. Carry out ful I 
duties of Departmental Librarian without supervision. Carry out such other duties as directed, 
consistent with the above. 

Mil D6 Seaman Grade 4 K2545-2695 Port Moresby 1252 I .12.78 

Qualifications: Satisfactory completion of Grade 8, preferably with passes in mathematics and 
science, or possession of such other educational qualifications or relevant experience for 
undertified seaman and mechanic as may be acceptable to the Pub! ic Services Commission. 

Duties: Under the direction of Senfor Lecturer (Engineering): ensure the efficient operation 
and maintenance of the main and auxi I I iary machinery of training craft, including the 
electrical system and pumps; be responsible for fuel I ing the vessel, and for upkeep and 
clean! I ness of the engine room; ensure safe dustody of spares, tools and portable equipment on 
board alI training craft; maintain accurate logs books, inventories, records, make reports 
as required; assist wi-th training programmes; carry out other duties as directed, consistent 
with the above. 

MSP.I I ·clerk Class 3 K2480-2695 Porf Moresby 1253 I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Public Service Certificate, or 
possession of such other educational qualifications as may be acceptable to the Public Services 
Commission, Experience In similar oral lied work. Officers not holding these educational 
qualifications but who' have relevant experience are also eligible and those who think they can 
do this work shou.ld apply. · 
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Department of Transport and Civil Aviation - covr.tivr.ue.d· 

Duties: Examine error -and except•ion report and ensure that each pay period: all errors are 
corrected, all corrections are checked, all corrections are rei nput to the system. Examine 
cost codes fortnightly to ensure accounts are debited to correct votes and advise Accountant 
accordingly. Determine. reason for each and every repaid salary and I f valid complete salary 
repayment register from No.5 Prepare report on number of er"rors attributable to Data Control 
at computer_centre and amount due to error in Staff and Salaries Section·. Advise paymaster o.f 
salaries to be repaid and special salaries to be paid each payrun. Carry out related duties 
as dir·ected, consistent with the above. 

P.C21 Clerk Class 2 K2195-2480 Port Moresby 1254 I • 12. 7.8 

Qualifications: Satisfactory completion of Grade 10. Completi on of probationary period, with 
confirmation of appointment. Clerical exper.ience of a relevant nature. Officers not holding 
these educational qual iflcati0ns but who have relevant experience are ~I so eligible and those 
who think they can do this work should apply. 

Duties: Perform genera-l clerical duties for Projects and Co-ordination. Prepare routine 
reports, · simple charts and graphs, etc. Maintain a fi I ing system in an orderly manner. Carry 
out other duties as directed, consistent with the above. 

P.C.I4 Drafting Assistant 
Grade I K2195-2340 Port Moresby 1255 I .12. 78 

Qualifications: Qualified tradesman with aptitude for drafting work or such exper ience or 
other qualifications which in the opinion of the Commission are equivalent. PSB 5/1/3 (3) 
f. 9 I - I I 9 we f 30. I 0 • 72 • 

Duties: Assist in the performance of simple ma~/plan comp ila t ion work. Assist with the updating 
of maps and plans showing the location and, p rogress of transport projects. Provide general 
drafting assistance as required. Carry out other duties as directed. 

DEPARTMENT OF WORKS AND SUPPLY 

LT~2 Clerk Class 8 K5275-5655 Po rt Mo resby 1256 I .12. 78 

Qualifications: Satisfactory completion of Grade 10 or the Pub lic Serv ice Certificate or 
possession of such other educational quali f i cat ions as may be acceptable to the Public Services 
Commission ·. Good administrative ability, capacity for harmonious inter- pe rsonnel working 
relationships~ .Abi I ity to ca rry out in-depth investigations and subm it reports. 

Duties: Direct and contro l the activities of the Localisation a nd Sta ff Development Branch. 
Act as an Executive Officer of the Localisation Committee. Research Depa r tmenta l Manpower 
requirements, · the availability of local officers, determine any constra ints on loca li sati o n 
and draft loca lisati on plans for s ubmiss ion to the Loca li sati on Comm ittee. Critically review 
the effect of localisation policies of functional operat ions and rev iew progress to ensure 
maxi mum uti I isation of staff resources , that targets are met and previ·ous ly determined 
'priorities remain va lid, s ubmit report recommending variation of policies a nd plans where 
appropriate. Carry out duties as directed, cons i stent with t he above. · 

*A.24 Chief Draftsman 
Grade I K4780-5090 Port Moresby 1257 I .1 2 . 78 

Qualifications: Qualified as Draftsman Grade One ( ll. Extens ive techni ca l drafting knowledge 
and experience and considerable manager ial capaci t y . 
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Department of Works and Supply ~ continued 

Duties: Responsible for the efficient management of the architectural Drawing Offi.ce. Organise 
in-service training for apprentices and drafting and technical design. Prepare and update 
continually an off.ice on Drafting and Design. Allocate subordinate staff to specific projects. 
Other duties, consistent with the above. · 

LT.3 Clerk Class 6 K3740-3915 Port Moresby 1258 1.12. 78 

Qualifications: Satisfactory completion of Grade 10, or Public Service Certificate or possession 
of such other educational qual itlcations as may be acceptable to the Public Services Commission. 
Experi.ence in Administrative and Clerical work including experience in Staff and Establishment 
work. Ability to ~upervise staff, conduct interviews and counselling sessions and to maintain 
harmonious working. 

Duties: Plan, prepare and implement procedures for the identification of staff with potential 
for development. Arrange and participate in staff assessment workshops as required. Oversight 
staff reporting systems. In conjunction with' I ine managers, Development Career Path Plans 
for individual officers consistent with overall career streams available within the Department. 
Report in Constraints on the advancement of the Loca I Officers due to inadequate Career streams. 
Continually review the progress of local officers to ensure implementation of Career Path Plans. 
In liaison with Line Managers modify plans as necessary. Oversight the checking of recruitment, 
applications for S& D.V. and H.D.A. Recommendations for Contract Renewalsto ensure consistency 
with Career Path Plans and Localisation Policies. Provide welfare, counsel I ing and career 
guidance service for Local Officers to ensure understanding, acceptance of and progress with 
their Career Path Plan. Ca.rry out other duties as directed, consistentwith the above. 

+*VW.AI Clerk Class 6 K3740-3915 Lae 1259 I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Public Service Certificate or 
pbssession of such educational qual Lfications as may be acceptable to the Public Services 
Commission. Extensive experience in general clerical and personnel work. Thorough knowledge 
of Public Service Act and associated legislation, determinations and instructions. 
Administrative and supervisory ability. 

Duties: With Administrative and Clerical Guide! ines: supervise the work related to staff and 
personnel matters, including N.P.S., in the Morobe Province. Exercise delegations under the 
Public Service Act and associated legislation and determination and deal with more complex 
staff matters. Prepare data for reviews and assist with several personnel administration. 
Supervise maintenance of staff and statistical records and preparation of periodical returns 
and reports for the Morobe Province. Col late and finalise draft salary estimates and annual 
and other reports. Supervise training of staff arid assist in departmental training programmes. 
Other dut.ies as directed, consistent with the above. · 

*VRQ. I Clerk Class 6 K3740-3915 Goroka 1260 I .12. 78 

Qualifications: Satisfactory completion of. Grade 10, or the Public Service Certificate, or 
possession of such other educational qualifications as may be acceptable to the Public Services 
Commission. Comprehensive knowledge of NWA Operations. Good knowledge and experience in 

.Government Accounting procedures and p.ublic relations. 

Duties:. Under I imited direction: prepare and maintain bar charts for' Provincial Government 
Works Programmes (including R.I.P.· programme or its' equivalent). Assist in the quarterly 
reviews of capital works and maintenance programmes and of administrative votes. Prepare and 
maintain a list of Provincial Government projects for which NWA carries out investigation, 
design and supervise and calculate amount to be paid by Provincial Government. Calculate 
monthly cash flows. Request authorisation and cash from Provincial Government. Liaise with 
Headquarters. Works Planning Branch re provision of "B" requisition, warrants, write-ups etc. 
for National Capital Works and Maintenance Programmes. Assist in preparation of monthly 
schedule of works. Provide information to Provincial Government Staff on construction progress, 
expenditure, commitment, etc. Assist in the preparation of annual estimates for administration 
and maintenance. Carry out other duties as directed. 
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Department of Works and Supply ·_ con.:ti..n.ue.d 

*VE.I Clerk Class 6 K3740-3915 Lae 

.. 
Novemqe_r, ~F? 

·: ·~ \:.: •. 

· -ti9.1:f:·'.·i · ·-•·-, ,l :z;.~a 
Qualifications: Satisfactory completion of Grade 10, or the PublicServi2,e"j:erl'ifidte, :·or 
possession of such other educational qualifications as ma y beacceptaq.·l~ · :tp .. :t{h(ty·b.IJc·.~~~r:'vi-C:e$ 
Commission. Sound knowledge of spare parts, construction materials, suppTy: s9t.irqes •aod .-.· , , 
storehouses procedures. Extensive experience in Government Supply Procedy;r.e~. ~nd :knowledge · 
of associ a ted I egis I at ion and instructions. Proven initiative and ab i li;t;~·-·t:<;> IJ a ise·, ·. · 
investigate and report on area supply movements. · · · ·: ·'' • .. ;. 

,: .... ' . : < .· ... . 

Out i es: Forward pI an In I i a i son with Senior Departmenta I He I d ··staff rn~t~ria I requirements 
~1ithin an Area. Control and supervise all Departmental supply actlviti'es :wit-hin the Supply 
Area includ ing assessment of priorities. Control and direct the operati(Jns of all · 
Departmerita I Storehouses. Arrange or recommend tenders and period contracts and Certi f i c.ates 
of Inexped i ency to meet the Department's requirements within the supply 9r~a. · Mairitairi.; .·. 
effective I iaison with Di v ision of Supply Storehouses within the Ar~a~ :Si:JRecv.lse and tnrin 
subordinate staff within the Supply Area. Maintain effective lia(sonwit-hP4blic>Works > 
Supply-Headquarters. Carry out other dut ies as directed consistentwi'th: the .above. 

<.' .· 

*VT . FI Clerk Cl ass 6 K3740-3915 Popondetta 1.12js 
. .. ··. ··,, 

Qua lificati ons: Sati s factory completion of Grade 10, o r Public :S~r-Ci~~- ··:~~rtifJca{~;/~~ii.~~:·.·.;- : . . 
possession of such othe r educational qual i fications as may beac'ceptab[e,'t:o''Jhe :i?ttbit¢ •0.' .. ·.· 
Se r vices Commission . Comprehens ive knowledge of Treasure Ordi nan'c~ .'an4:•'.RE!'9!JI~rtl~oii5i~ - ; . <·~·: 
Good know l edge of and experi ence in Government Accounting procedure~}=)'lu~·-i:lP'J' I_ ity :to <:;o'.(lt):'o_l 
staff. Accountancy qualification desirable. · · '.<0. : ·· · • .. . ' .. · . 

.. . ·;:.: . ~ . . · .. : 

Out i es: Within genera I guide I i nes: res pons i b I e for t he Certifying ' and . P,p-.y~ent . o f accb.oots : 
in t .he Northern Province, under Public Finance (Control, Audit) ·Act 197?) · qn:cJ . ass6ci~te.d ,. 
regul ations tor controlling the appropriate ledger and extractingtria•l ·balaryces.joe.nsu_r'e 
warrant author ity i s not exceeded . · Cont ro I, ope_rate, rei mbu_r.se , a·r)d · )~.~-.¢_qrf~:t_ _l -:¢-:_:··oa·n·~::.: .. . · _: __ , ___ ~ ·,.;. _ 
acco·unt inc l uding va lidation or cheques, authof-isation or tash -··;;h_$~-t--~ 1.o--r · pay~~nt-_::. :·--_/SUp@._r~~{-s~-- .. --_ ... . 
accounts activities for t he Northern Province . Act as at.ithori.sfngo.ffic(':)r; in respec+ <:)f.f he . 
funding of cash fund cer+i f i cates , payment of accounts, and contro1. oLwarnint al,lthor:ity> :' .:·· 
Compi l e monthly f inanc ial statement. Va lidate inward and outwardPrcfvin¢ip:l: adJus:6n.eM.'· .,·. · 
statements , and in area adjustments aq:ount . . · Ma.i nta in deparf.ment<;rl Trust :.A¢v;oun't,s ·arid.<('/.:', .. •­
produce assoc i ated expendi t ure statement. Maintai n project ~l -edgers; cqrWI¢te :r$vo+e. sta+~ment 
for project s in the Province, produce monthly expend i t ore statements .. Qarry ()ut :o.ther dut_ies 
as d i r ect ed , consi stent with t he above. . · · ' · · · --:_: ··· .,._ · 

* TV.fl Clerk Cl ass 6 K3740-39 l5 Lorengau 1263. 
. ' ·:. \ · ,_. 

Qua lifi cati ons : Sat i s f act ory compl et.io n of Grade 10, or the Publi,c Se;yice Cert i f' ica+e or 
possess i on of such other educat i onal qua lifi cat i ons as may be acceptabJe.· to fhe Public Services · 
Commi ss i on .. Comprehens ive knowl edge of Treasury Ord inance, good : ~nbwledge ofand experience 
in genera l accounting procedures . Ability t ·o ·train junior staf_f~ _ QLJa::lltications i .n ·ac.counta,ncy:. 

:·,-:;- : ·-·· 

Dut i es : Oi rect and contro l t he activit-ies of t he Finance Sect ion a nC! · ti naric~ial ·and costings, 
operat i ons within the Province . Exerc i se de l egat ions under theTr,~~sury Qr.d,in_ance_. Ensure · · ... . . 
effective contro l o f depa rtmenta l expenditure and review and ,ass ist :, ! n· f _i,nancial ·.planning, and :-· 
ma inta in effect ive liai son with quarter budget r eview _committee: txarriine .tinanclalsta+ements 
accounts and associ at ed doc uments and . prepare doc uments ·therewni: · _Ce_r:f ity the validity of ·. ·. . '. 
acCOL!nts and author i se payments. Compi l e expenditure arid revenue statmerits ;and policy ,proviricial 
budget pre f e re nces . Liaise with hi ghe r authority on general m'atters. · Llaiser whh appropriate · 
author i ties on ca pi ta l expend iture and progress and rev i ewprovir1Cii;ll forward plam1i.ng 
accord ing l y . Other dut i es as d irecte·d consistent with the{ abO've, · , ·' · · · 
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· Vacancies 

Standard 
Salary Scale (s) 

Con:Uruie.d 

Location 

Department of Works and Supply - eon:Unue.d 

*TQ.FI Clerk Class . 6 K3740-3915 Madang 

Papua . New Guinea Gazette 

Advertisement Applications 
Number Close 

1264 I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Public Service Certificate, or 
possession of such ~ther educational quai ifications as may be acceptable to the Public Services 
Commission. Comprehensive knowledge of Treasury Ordinance and Regulations, ' Good knowledge 
of and experience in Government Accounting Procedures plus abilit¥ -t o_.cont rol staff. 
Accountancy qualifications desirable. 

Duties: Within general guidelines: respons ible for the cer tifying and payment of accounts 
for the Madang Province under Public Finance (Cont ro l, Auditj Act 1973 and Associated 
regulations for control I ing the appropriate ledger and extracting trial balances to ensure 
warrant authority i s not exceeded. Cont rol, operate, reimburse and reconcile bank account 
including validation of cheques, authorisation o r cash sheets for payments. Supervise accounts 
acti'vities for the Madang Province. Act as Authorising Off i ce r: in respect of the funding 
of cash fund certificates, payment of accounts, and contro l of warrant autho r ity . Compile monthly 
financial statement. Validate inward and o utward provincial adjustment statements, and in 
area adjustments accounts: Maintain departmental Trust Accounts and produce associated 
expenditure statements. Maintain project ledgers; compl ete revote statement for projects in 
the Province, produce monthly expenditure statement s. Carr y out other dut ies as directed, 
consistent with the above. 

* TQQ1 Clerk Class 6 K3740-3915 . Madang 1265 I. 12.78 

Qualifi cations: Satisfactory compl eti on o f Grade 10, o r the Pub ! ic Serv i ce Certi f i c ate, or 
possession of suc h other qua lifi cati ons as may be acceptable t o the Publi c Ser vi c es Commissi on. 
Comprehensive. know I edge of NWA ope r ations . Good know I edge of and experi ence in Government · 
Accounting procedures and pub! ic relations . 

Duti es: Under limited direction: prepare and ma inta in bar charts fo r .P rovinc ial Government 
Works Programmes (including R.I:P. programme or its equiva lent). Assist in the quarterly 
revi ews o f capita l works and ma intenance programmes and of admi nistrative vot es. Prepare 
and ma inta in a I ist of Provinc i a l ,Gove rwnent proj ects f o r whi ch NWA ca rri es out investigation, 
des ign and supervision and ca I cuI ate amount to be pa id by Prov incia I Government ·, Ca I cuI ate 
monthly cash fl ows . Request authori sati on and cash f rom Pro vinc i a l Gove rnment~ Liaise 
with Headquarters Works Planning re provi s i on of " B" r equisiti on, war rants , wr ite-ups etc. 
f or Nationa l Capita l Works and Ma intenance Progr ammes . Ass i st in prepa-r ation o f monthl y 
schedul e of works . Pr ovide in fo rmati on t o Prov inc ial Gove rnment sta ff o n construction 
progress, expendi t ure, commitment etc·. Ass ist in the prepa r ati on of annua I estimat es f o r 
admini strati on and maintenance . Carry out other duti es as direCted. 

+*RV.AI Cl erk Cl ass 5 K3285-.3440 Kimbe 1266 I .1 2 . 78 

Quali f i cati o ns : · Sati s f act o r y comp l eti on of Grade 10, o r Publi c Serv i ce Ce rtifi cate , or 
possess ion o f suc h other educati ona l qua l ffi cat i o ns as may be accept a bl e to the ·Publ ic Services 
Commi ss i on. · Ext ens ive experi ence in gene r a l · cl eri ca l and pe r sonne l wor k . Tho ro ugh knowledge 
of Public Servi ce Ordinance and assoc i at ed l eg i s l ati on, dete rminati ons and inst r ucti ons . 
Admi ni str ati ve and_ superv i sory abi_l i t y. 

Duti es : With Admini strative and Cl eri cal guide lines : supervise the work r e lated t o st aff 
and pe r sonnel matters, inc luding N.P. S., in the West New Brita in Pr ov i nce . Exer ci se 
de legations under the· Publi c Servi ce Act and assoc i at ed leg i s l ati on and determina'tions . 
a nd dea l with more compl ex st a ff matters . Prepare data f o r r evi ews and ass i st with genera l 
personne l admini st r at i on. Supe r vise mai ntenance of st a f f and stati st i ca l records, and 
prepar ation of periodi cal r eturn s and repo rts for West New Britain Province . Coll ate and 
fina li se draft sa l ary estimates and annua l and ot her r epor ts. Supervise t r aining o f Staff 
and ass i st in departmenta l t raining p r ogr ammes . Ca r ry out other dut ies as directed, consistent 
with the above. 
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Vacancies 

Standard 
Salary . Scalee (s) 

ContiYW.e.d 

Location 

Department of Works and Supply - continued 

*VR.AI Clerk Class 5 K3285-3440 Goroka 

November, . 1978 

Advertisement 
Number 

1267 

Applications 
. Clos.e 

I .12.78 

·Qualifications: Satisfactory completion of Grade 10, or possession of such other educational 
qualifications as may be acceptable to the Public Services Commission. Extensive experience 
in general clerical and personnel work. Thorough knowledge of PSC Ordinar:ce and associated 
legislation, determinations and instructions. Administrative and supervisory ability. 

Duties: With administrative and clerical guide! ines: Supervise the work related to staff 
and personnel matters, including NPS in the Easter Highlands Province. Exercise delegation 
_under the Public Service Act and associated legislation and determinations and deal with more 
complex staff matters, Prepare data for reviews and assist with general administrative 
personnel matters. Supervise maintenance of staff and statistical records, and preparation of 
periodical returns and report for Eastern Highlands Province. Collate and finalise draft 
salary estimates and. annual and other reports. Supervise training of staff and assist in 
departmental training programmes. other duties as directed. 

*VQ.A2 Clerk Class 4 K2835-3055 Lae 1268 I .12.78 

Qualifications: Satisfactory completion of Grade 10, or the Pub I ic Service Certificate or 
possession o.f, such other other educational qualifications as may be acceptable to the Public 
.Services Commission. Previous clerical experience, preferably including experience in 
simi Jar or allied work. Officers not holding these educational qualifications but who have 
relevant experience are also eligible and those who think they can do this work should apply. 

Duties: Prepare routine correspondence and advice relating to leave and furlough allowances, 
overtime, increments, promotions and transfers for persons employed under other than Public 
Service Act. Maintain up-to-date accurate records and statistics for all persons employed 
under Labour Instruction 101. Prepare data for annual estimates and review. Prepare 
periodic returns and statistics. other .duties as directed; 

LT.5 & 6 Clerk Class 4 
(2 positions) K2835-3055 'Port Moresby 1269 I .12. 78 

Qualifications: Satisfactory completion of Grade 10, or the Pub I ic Service Certificate or 
possession of such other educational qualifications as may_ be acceptable to the. Public Services · 
Commission. Experience in simi Jar or allied work. ·Able to supervise and· train junior staff 
as appropriate. Officers not holding these educational qualifications but who haVe relevant 
experience are also eligible and those who think they can do this work should appl{. 

Duties: Assist in the identification of staff and the preparation of individual Career Path 
PI ans for I oca I officers. interview I oca I officers to discuss Career Path PI ans, pro vi de 
career information and assist with . welfare probLems. Prepare circulars, information 
bulletins and other papers to disseminate information relating to localisation and staff 
development matters. Check recruitment, applications for S & D.V. and H.D.A. and recommendations 
for Contract ·Renewals to ensure consistency with Career Path. Plans and Localisation Policies. 

· .Provide Secretarial services for Localisat ion Committee. Carr y out other duties as directed, . 
consistent with the above. 

+*RR.F2 Clerk Class 4 K2835-3055 Kavieng 1270 I .12. 78 

Qualifications: Satisfactory complet ion of Grade 10, or the Pub! ic Service Certificate or 
. possession of such other educational qualificati ons as may be acceptable to the Public Services 

Commission. Experi.ence in similar or allied work. Able to supervise and train junior staff 
as appropriate. Officers not holding these educational qualifications but who have relevant 
experience are also eligible and those who t hink they can do this work should apply. 

,.1. 
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Duties: Supervise and direct the activities of the Salaries Sub-Section and ensure the 
correctness of all cf'aims for payment of salaries • . Attend to verbal and written enquiries 
relati'ng to salaries and allowance matters • . Check paid salary sheets to ensure that these are 
properly acquitted and all unpaid monies have been repaid. Check all payment to personnel 
ceasing duty to ensure that computations are correct and that necessary stores clearances have 
been obtai ned. Undertake other duties · inconsistent with the above. 

*RR:EI Clerk Cl~ss 4 K2S35-3055 .Kavieng 1272 I .12. 78 

Q(Jal i fications: Satisfactory completion of Grade .10, or Pub I ic Service Certi fic~te or possession 
_of such other educational qualifications as may be acceptable to the Public Services 
Commission. Experience in simi la.r or allied wor~. Able to supervise and train junior staff 
as appropriate. Off_icers not holding these educational qualifications but who have relevant 
experience are. also eligible and those who think they can do this work should apply. · 

Duties: Under limited direction: supervise and direct purchasing activities of a cOIJlplex 
J?rovince. Co-ordinate all su~ply requests and action as appropriate: by local pyrchase · 
c\ rder; requisitIon on loca I D. O.S. storehouse; referring. to A .S.P .0.; prepare reports and 
correspondence related thereto and attend to alI queries. Maintain quotations registers 
a·fud f i I es. Maintain project f i I es. Co-ordinate supp I y movement activities within the 
Pfovince. Initiate replenishment action for; maintenance stocks; project materials; fixed 
p·lant and hospital engineering spare parts. Carry out weekly review of all outstanding and 
completion of supply. Train and supervise subordinate staff. carry·out other duties as 
directed, consistent with. the ab~ve. 

*RT.EI Clerk Class 4 K~$35-3055 Kieta 1273 I .12.78 
. ) 

Qualifications: Satisfactory comp\etion of Grade 10, or .the PubliC Services Certificate 9r 
possession of such other qual ifica~ions as may be acceptable to the Public Services Cdrnmission. 
Experience ·\n similar or all led wor_k. Able to supervise and train junior staff as appr<Dp~,iate. 
Officers no~ holding these educational qoalific~tJ?ns but who have relevant experience are 
a! so e I igi b l'e and those who think th\:ly can do this work shou I d apply. 

Duti e~: Under limited direct ion: sllpervi se and direct. purchasing activities of a compil ex 
Province. Co-ordinate alI supply requests and action as appropriate: by local purchas~ 
order; · requisition on local D\O.S. Storehouse; referring to A.S.P.O. Prepare reports 
and correspondence related ther~to and attend to all queries. Maintain quotations registers 
and files. Maintain project flies. Co-ordinate supply movement activities within the 
Province. Initiate replenishment action for: maintenance stocks; project materials; f)xed 
plant and hospital engineering Sf>are parts. Carry out weekly review of all outstandin.g <11nd 
completion of supply. Train and supervise subordinate staff, Carry out other duties as· 
directed consistent with the abo~. 

*VE.22 Clerk Class 4 K2835-3055 Lae 1274 1.12.78 

Qualificatiqns: Satisfaqtory completion of Grade 10, or the Rubl ic Service Certificate, dr 
possession of such-, other \educational qualifications as may be ~cceptable to the Public Serri~te$ 
Commission. Able. ~o supervise and train junior staff as appro~riate. Experience in similar 
or all led work. Of\ficers not holding these educational qual if\cations but who have relevant 
experience are alsq ,ellgible and those who think they can do t~is work should apply. 

Duties: Sup .. ervise A!W,a O'ffica purchasing cell activities • . Carfy o. ut·replenishment purchas'ing 
programmes for: main~nance stores; project stores; fixed pi nt spare parts stores. 
Prepare repqrts an(} col\:r~spondence related to duties I & 2. At end to queries from · 
requisitioni\ng offic6)rs~ Expedite urgent requests. Provide renief for A.'S.P.O. as required .• 
Train and supervise shlbo~d,inate staff. Carry out other duties ds directed consistent with rthe 
above. · · · 
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*XT. I Foreman Artisan 
Grade I K2765-2980 Vanimo 

November, 1978 

Advertisement 
Number 

1275 

Applications 
Close 

I .12. 78 

Qualifications: Qualified as Foreman (Artisan Grade 2). Extensive relevant construction 
experience with supervisory experience suitable for control of staff and a programme of work. 

Duties: As required by a Counci I or Group of Counci Is: Act as an Engineer Advisor and take 
charge where necessary of counci I staff responsible for construction, operation and maintenance 
of a range of projects under the Rura I Improvement Programme; · for examp I e: investigate 
proposed projects for feasihi I ity and cost estimates; offer ski lied advice to counci l.s to 
en·sure they are awar.e of the best technical alternative and technical cirteria, and that value 
for money can be obtained. Carry out the counci I requirements even where they may not appear 
to be the best alternative from an Engineering viewpoint; plan and allocate resources 
to projects. Undertake physical work tasks when practicable; train and instruct counci I 
staff in all matters, .relating to construction of R.I. Projects. Obtain technical information 
from National Works Authority Province organisations as required. Seek input of ·NWA 
technical resources for- ditticult or larger pr,ojects.on approval of council to such action. 
Carry out other duties as directed, consistent with the above. 

*LG.28, 29 & 3; 
Technical Officer Grade I 
(3 positions) K2765-2980 As required 1276 I .12. 78 

Qualifications: Qualified for an approved engineering certificate or such other qualifications 
acceptable to the Commission. A minimum of one year practical experience in relevant 
engineering work. 

Duties:. Supervise and extend technical. advice on construction of civil engineering projects 
undertaken by Counci Is, such as wharves, minor bridges, culverts, and vi I lage water supplies. 
As directed, carry out feasibi I ity surveys for roads, bridges, wharves and village water 
projects. Prepare field sketches. Under direction, assist in design of engineering projects, 
prepare drawings, materials I ists and estimates of cost. As directed, set out construction 
pegs for road works to be undertaken by Counc i Is. Train Counc i I staff in the practice of 
civi I engineering construction work. Assist and advise Health Inspectors on matters pertaining 
to water supp.l ies and sanitary structures. Maintain I iaison with Counci I executives and 
advisers. Required to camp on-site of major projects such.as bridges, wharves, \'later supplies 
in locations isolated from main centres. Other duties, consistent with the above, as directed. 

*LG.65 Technical Officer 
Grade I K2765-2980 Port Moresby 1277 I. 12 .78 

Qualifications: Qualified for an approved engineering certifi cate or such other qualificati.ons 
acceptable to the Commission. A minimum of one yearjpractical experience in relevant 
engineering wo r k. 

Duties: As required by a Council or Group of Councils: Act as a Technical advisor and take 
charge where necessary of council staff responsible for construction, operation and maintenance 
of a range of projects under the Rura I Improvement Programme: for examp I e: investigate 
proposed projects for feasibi I ity and cost estimate; offer ski I led technical advice ·to councils 
to ens~re t hey are aware o f the best technical alternative and technical c riteria, and . that 
value for money can be obtained; ca rry out the council requirements even where they may not 
appear to be the best alter11ative from a t echnical viewpoint; plan and allocate·resources to 
projects; undertake physical technical work tasks when practicable; train and instruct 
counci I staff in Technical matters. Obtain technical information from NWA Provincial 
Organisation as required. Seek input of NWA technical resources for difficult or· larger projects 
on approval of counci I to such action. Carry out other duties as directed consistent with the 
above. 
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Department of Works and Supply - eontinue.d 

*GP.25A Printer Grade 2 K2765-2835 Port lvbr esby 1278 I .12. 78 

Qual ificati6ns: Experience as a Printer Grade or. equivalent in proof r eading work and 
satisfactory completion of an eligibility test for Printer Grade 2 (Pr oof Reading) approved 
by the Pub I ic Services Commission. 

Duties: Read and check alI typesetting work. Responsible for the checking of proOfs in stages 
from first proof to final machine proof. Assist in preparation of copy f o r typesetting with 
strict adherence to style of office. Supervise and train apprentices and Assist Readers. 
Other duties as directed. 

*GP.26, 26A & 268 Printer 
Grade I 
(3 positions) K2480-2625 Port Moresby 1279 I .12. 78 

Qualifications: Satisfactory completion of an apprenticeship, or minimum of six years as a 
printer Assistant, or equivalent and satisfactory completion of an eligibi I ity test f o r 
Printer Grade I C*. Approved by the Public Services Commission or such other quali f ications 
and experience as may be acceptable to the Pub I ic Services Commissi on. *Letterpress 
composing, offset composing, photo-typesetting, letterpress machin i ng, offset machining or 
book-binding as appropriate for the position. 

Out i es: Revise proofs. Assist Proof Readers. Copy HoI d. Other duties as directed. 

*MOi. Y ff}k'C I er i ca I Ass i sta nt 
Gr a deti 21;, K2050-2195 Port Moresby 1280 I .12 . 78 

Qual if.ications: Qualified ~s ' for Clerical Assistant Grade I. Ability to satisfactorily 
perform alI the duties I isted. Sound experience in registry procedures. 

Duties: With a minimum of supervision, perform higher grade clerical worlt§'s~82iate9.•W,;iJ:fr .·. , ).;~; 
Registry duties. Maintain files on Supply and Contracts B;-anch. Classify inco~ing.·;paper:s·/ i.·) • 
and documents and maintain a re-submit ~iary. Registration of alI incomi ng correspondence ' . 
and attachment to ex isting files or creating new files as shown by class i fication mark ing. 
Ensure prompt m6vement of files to action officers. Maintain In and Out-going·cor respondence 
Register. Prepare f II es for Arch iva I action. Perform other duties as directed, consistent 
with the above. ~· · 

•1-f,..-,~~:,:)~1;~·{1,~ ~ 

Port Moresby 1281 I .12. 78 

~ · :...~··· ' j ~~:,;.\#·' ' . -, .· 

Qualifications: Qualified >a. .c·Fe.r:h:::·al Assistant Grade I. Ability to satisfactorily 
perform all duties listed.,'ound experience in registry procedures. 

Outies:;With a mi .. ni~~mof Supervision, perform higher grade cle~ical work associated with 
Registry duties. Maint ain files on local Government branch. Class (fy incoming pa pers and 
doc uments and maintain ·a re-submit diary. Registration of all I ncoming Correspondence and 
attachment to existing files or creating new files as shown by cl assi f ication n:arking. Ensure 
prompt movement or f i I es to the action off i cer:s. Maintain In- and Out -"go i ng correspori.dence 
Register. Prepare files for arc hiva l act i on. Pe rfo r m other duties as d i rected, consistent 
with the above. 

*MO.V3 Clerical Assistant 
Grade 2 K2050- 2 195 Port Moresby 1282 I .12. 78 

Qualifications: Qualified for appointment as Cleri cal As s i st ant. Insert- Ability to 
satisfactorily perfo rm alI the duties I isted. PSB 5/ 22/ 17-17/3/73. 
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Standard 
Salary Scale 

Department of Wor.ks 

Applications 
~lose.. 

Dut·ies: Search for fi las listed on the dally search list. Dally fl)e papers on fLies found, 
following laid-down procedures. · Dally cross-reference papers on each file, and -from fll_e to 
file. Dally mark out papers to action officers• Oai ly carry out other duties consistent 
with the_ above-mentioned as directed. · As required. · 

*MO.X2 "clerical Assistant 
Grade 2 K2Q50-2195 Port tvbresby 1283 I .12. 78 

Qualifications: PSB 5/22/17-17/7/73- Qual,ifled for appointment as Clerical Assistant • 
. Ability to satisfactorily perform all the duties listed. · 

~uties: Col i'ect inwards telegrams from telex.operator and register. Decode if 'necessary. 
~liver to relevant action officers. Dally Register outwards telegrams and arrange delivery 
to :te I ex operator. Da i I y carry. out other dut les cohsi stent with the above, · as di reefed. . 
As 1\,equ ired. · · · ·· · · · · · 

EX.7 Keyboard Operator 
Grade 4 Port tvbresby 1284 I .12.78 

Qualifications: Successful completion of a course of training approved by the Public· services 
Commission, or successful completion of a test prescribed by the COmmission. Experienced 
In secreta ria I work. 

Duties: Under limited Supervision: ' Perform secretarial duties to rei ieve the First Assistant 
Secretary (Supply) of .'detalled offi¢e routines by: undertaking stenographic and typing duties; 
receiving and distributing incoming papers and preparing straight forward replies; ._ channelling 
and reviewing . out-going papers, ma.lntalnlng records and fiLes; ll<!lslng,. as necessary, between 
the supervisor and his subordinates or other offlc$rs; keepl .ng the supervisors appointment 
book aQd scheduling his appointments and meetings; making travel arrangements forsupervlsor; 
screenill.g telephone calls . for _the supervisor; undertaking minor clerical __ and other office 
fyping dUties such as operating a small filing or recording system, collecting documents, 
performing receptionist duties, preparing simple operations on adding orcal¢ulatlng mach.lnes 
and maintaining and amending publications and instructions, Undertake works for the super­
visors subordinates staff when time permits or as directed by .the FlrstAssJstant Secretary 
(S'upply), 

*EIA Keyboard Operator. 
Grade 4 K2835-3205 

.· .. :.· 

Port ·Moresby 1285 1.12,. 78 

Qualifications: Successful completlonof.a course oftr<!ining approved by the Public Services 
Commission, or successful completion of tests prescribed bythe Corrmlsslon, .Experience in 
secretarial work. · · · · 

Duties: . Perform secretarial and stenographic dutl_es of a confidential nat~re'~ •· Type correspon­
_di:mce and documents with d~e regc;~rd to punctuation and layout·. Take. ar\dtra,n~crlbe minutes · 
at meetings, conferences, e:tc. Other(lutles as dlr:ect13q·. ·· · . ·· :: , ,: 

. . . ,'· : 

CIVIL -A.VmlON AGEN.CY 

*DCA 1677 ·Technlcal 
l,nstructor Grade 2 K3055 _::.3205 . . Port Moresby , · 1286; :> .l.l2 •. 78 

Qualifications: Ari approved diploma or certlflcat~- f~o~ · a ·-~~~ognl~~"dtO~I'~~.~ -b/;J;ri~titJfion 
or such. other educatlona I qua II f l caflons and experience as .may be acc~phibi e ~to ~ the-·:Pub-llc 
Services Commlsslo,n. Aptitude for, experience in instructional dutJes; - . 

<~h~/~6~~Ubt·::~~~~1#~£;d;~~:$;.~~~i~~~.~~~~~~~f:~~t~~;~~0;~~g,~~r;~1~~;\~~~~~&·~~~.~~~~i~§J(~-~r.t\;sri;s~':w!.~ 
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Vacancies 

Standard 
Po.:sition No. &'Designation · Salary Scale (s) 

Continued 

Location 

Civil Aviation Agency- c.on.:U.n.ued . 

*DCA 1678 Technical 
Instructor K2545-2695 Port Moresby 

Advertisement Applications 
Number Clos.e 

1287 I .12. 78 

Qualifications: An approved diploma or certificate from a recognised Col lege or Institution 
or such other educational qualifications and experience as may be acceptable to the Public 
Services Commission. Aptitude for, or experience in instructional duties. 

Duties: Prepare .and deliver lectures and conduct practical demonstrations in mechanical and 
allied subjects to departmental apprentices. Design, fabricate and maintain training aids 
and equi·pment. Design, prepare and supervise practical exerci.se an9 examinations in mechanical 
and allied subjects. 

Department of Works and Supply 

*RQ.F3 ClSrk Clciss ~4 K2 835-3055 Rabaul 1288 1.12 .• 78 

a~a1ifications: Satisfactory completion of Grade 10, or the ~ublic Service 
Certificate or possession of such other educational qualificatioh~ as may be ·· 
acceptable to the Publi~ Services Commisiion. Experien~e in similar or . allied 
work. Able to super~ii~ and train junio~ staff as approp~iate. · 

Officers not holding th~~e educational qualifications but who have relevant 
experience are a.lso eligible and those who think they can do this work should 
apply. 

Duti.es: Sup~rvise and direct the activities of the Salaries Sub,-Section and 
ensure the correctness o:f all claims for payment of . salarles. Attend the 
verbal and written enquir.i!es relating to salaries and allowance matters. 
Checik p~id salary sheets to e nsure that these ar~ properly ~~quitted and 
all unpaid . monl.es have been repaid. Check all payment to personnel ceasing 
duty to ~nsur~ that ~omputa~ions are correct and that and neceisary Stores 
clearances ~ave been obtained. · Carry out other duties as dir~cted, cbnsist~nt 
with the above. 
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PUBLIC SERVICE (INTERIM ARRANGEMENTS) ORDINANCE 1973 

Si:.CTION 51 

NOTIFICATION OF PROMOTIONS AND TRANSFERS 

The following promotions and transfers have been made tvith ·effect from the· respective 
dates shown below. All promotions and transfers notified below are final and are 
not subject to appeal. 

Adv. No. 

211 

212 

214 

1897 

340 

48 

737 

1559 

1557 

1382 

142 

159 

155 

157 

152 

153 

Gazette No. · 

PS.9 of i3/7/78, 

PS.9 of 13/7/78 

PS.9 of 13/7/78 

PS .7 of 4/5/78 

PS.lO of 3/8/78 

PS.9 of 13/7/78 

Position No. Date of Effect Names of Officers and 
(Former Department Where 
Applicable) 

DEPARTMENT OF DECENTRALISATION 

GL.9Z 29/9/78 Kamo M. MANA 
(P/M - Office of 
Information) 

GL.89 29/9 / 78 Arnold ISORO (Office 
of Information) 

GL.85 29/9/78 Heni GORO (Office of 
Information) 

DEPARTMENT OF FINANCE 

AS .SS 19/9/78 El;izabeth LEKOT 

X.31 12/9/78 Eliakim TOBOLTON 

MS,32 21/9/78 John MANGOR 

DEPARTMENT OF FOREIGN AFFAIRS & TRADE 

PS . l7 of 15/12/77 MC.20 7/2/78 Paul KESAI 

PS .• S of 2/3/78 X. 29. 6/9/78 Denis KEPORE 

PS •. S of 2/3/78 X. 27 6/9/78 Kuma AUA 

DEPARTMENT . 01~ 'LABOUR & INDUSTRY 

PS . 4 of 2/2/78 FS.SS 14/9/ 78 Neri TEMATA 

PS.9 of 13/7/78 . FS.20, i7 14/9/78 Michael KAVA 
Tamat IRARUE 

DEPARTMENT OF LANDS, SURVEYS & ENVIRONMENT 

PS . 9 of 13/7/78 DH.44 15/9/78 Nian P ALANGA 

PS .9 of 13/7/78 PN.S 22/9/78 Gamini B. ILO 

PS.9 of 13/7/78 DH. 25 22/9/78 James DANDEY 

PS.9 of 13/7/78 EC.l3 26 /9/ 78 Ovia NOU- TABORO 

PS.9 of 13 /7/78 US.33 25/9 / 78 Tiakoro SIUKE 
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Adv. No. 

178 

2157 

2158 

166 

176 

1819 

1975 

199 

205 

2178 

207 

208 

1170 

1839 

225 
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Gazette No. Position No. Date of Effect Names of Officers and 

PS.9 of 13/7/78 

PS.8 of 1/6/78 

PS.8 of 1/6/78 

PS.9 of 13/7/78 

PS.9 of 13/7/78 

PS.6 of 13/4/78 

PS.7 of 4/5/78 

DEPARTMENT OF MINERALS & ENERGY 

A.l7 20/9/78 

BMR.4 29/9/78 

GS.84, 85 29/9/78 

MB.83-85,86,87 26/9/78 

GS.38 29/9/78 

DEPARTMENT 'OF PRIMARY INDUSTRY 

OIAFRA.Ol9, 
020, 021 28/9/78 

r DEPARTMENT OF PRIME MINISTER 

59, 67, 72, 78 15/8/78 

; (Fo:r:;mer Department l.J'here 
Applicable) 

Reguel NINGO 

Boida OMORU. 

Reguel NINGO 
Elizabeth LESA (Bureau 
of Management Services) 

Ken B. PUTIWA 
Nongko KAMA 
Giang GEMBET 
Kwekweina MAIWORI 
Mariko TAKO 

Paul LEO 

Kiou J . '·.MAKEU 
Potuku TOKIOS 
Kapa LA'A 

Boaz B . CALE:B 
I. Homoka EGUTA 
Ilu RIBUNG 

DEPARTMENT OF PRIME HINISTER (BUREAU OF STATISTICS) 

PS.9 of 13/7/78 

PS.9 of 13/7/78-,, 

~S.55 25/9/78 

.· .DEPAR'fMENT OF PRIME MINISTER 
· (Office of Information) 

MS.l 25/9/78 

Nick SUVULO 

Smith S. ·Moreh 

PS.8 of 1/6/78 IN.l7 2/10/78 Stephen B. WAINE 

PS.9 of 13/7/78 IN.23 2/-10/78 Ality BALOILOI 

PS.9 of 13/7/78 P.94 ihoi78 Rabura AIGA 

DEPARTMENT OF PUBLIC SERVICES COMMISSION 

PS.2 of 12/1/78 15AAXA.046 26/9/78 Larikapu HARE 

PS.6 

PS.9 

(DEPARTMENT OF PUBLIC SERVICES COMMISSION) 

BUREAU OF MANAGEMENT SERVICES 

of 6/4/78 15ACXA.009 21/9/78 Paul LONGRULREA 

of 13/7/78 15ACXM.001 25/9/78 Gedai GABINA 

(Miss) 

• • 1· , : _-..... 

226 . PS.9 of 13/7/78 15ACEF.001 Geoffrey KEDEKE 
15ACEM.001 Ignatius MARAYAKAN 
(2 positions) 15/9/78 

227 PS,9 of 13/7/78 15ACBS.001 21/9/78 Oiley KULA 
15ACBE.001 John SAMBUKOI 
(2 positions) 

1426 PS.4 of 2/2/78 15ACAH.003 9/6/78 Marget TOMADEK 
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Adv. No, Gazette No. Position No. Date of Effect Names of Officers and 
(Former Department Where 
Applicable) 

Di:PARTMENT OF PUBLIC UTILITIES 

234 PS.9. of 13/7/78 POA.l 15/9/78 Roger LIONEL 

241 PS.9 of 13/7/78 Aos.6 20/9/78 Boio PAUL 

236 PS.9 ofo 13/7/78 PH0.4 28/9/78 Eunice KIWO 

237 PS;9 of 13/7/78 PHO. 7 28/9/78 Stephen HAO 

238 PS.9 of 13/7/78 PHA.3-9 28/9/78 Guma RAVU 
Gahusi LAHUl 
Joseph SOLOMON 
Waru G. KAURI 
Peter :R. MANUP 
Sam POTARI 

23g PS, 9 of 13/7/78 PHD.8 28/9/78 Aloysius RABU 

DEPARTMENT OF TRANSPORT & CIVIL AVIATION 

250 PS.9 of 13/7/78 AT.S5 27/9/78 Long HARRY 

DEPARTMENT OF WORKS & SuPPLY 

2251 PS.8 of 1/6/78 RVF.l 12/9/78 John M. NGUNIA 

2253 PS.8 of 1/6/78 VQ.Fl 12/9/78 Apelis MANIOT 

2255 PS.8 of 1/6/78 TT,Fl 12/9/78 Jack GUANABO 

2256 PS.S of 1/6/78 TR.Fl 12/9/78 Harold J. PETER 

2258 PS.8 of 1/6/78 VR.Fl 12/9/78 Ipao AUWO 

2259 PS.S of 1/6/78 RTF.1 12/9/78 John NAVOGI 

2260 PS,8 of 1/6/78 RR.Fl 12/9/78 Joseph PANO 

2261 PS.8 of 1/6/78 TQ.A1 12/9/78 Henry SAUL 

2262 PS.S of 1/6/78. TV.Al 12/9/78 Sylvanus JORUTE 

2263 PS ,8 of 01/6/78 TT .Al 12/9/78 Tony KULAS! 

2264 PS.8 of 1/6/78 VT.A1 .12/9/78 Henry NINGO 

2265 PS,8 of 1/6/78 TE.l 12/9/78 Varia BANE 

2266 PS.8. of 1/6/78 RT.Al 12/9/78 Hosea LIBAI 

2277 PS.8 of 1/6/78 TT.FS 12/9/78 Methew GAY 

2279 PS.8 of 1/6/78 T.E7 12/9/78 Emmanuel SPAKIO 

2280 PS.8 of 1/6/78 VT.F3 12/9/78 Cliff GORE 

2281 PS,8 of 1/6/78 TQ.F6 12/9/78 Esekia TIRIAU 

2283 PS,8 of 1/6/78 RV.F2 . 12/9/78 Jesse K. WALTON 

2284 PS.8 of 1/6/78 VR.F5 12/9/78 Ahana KAMAKE 

265 PS.9 of 13/7/78 QF.l 12.9.78 Tauedea ODA 

274 PS,9 of 13/7/78 RT.Ql 12/9/78 Clement MARE 
275 PS.9 of 13/7/78 TR.Q1 12/9/78 Hanson TUHESI 
276 PS,9 of 13/7/78 RV.Q1 12/9/78 Patrick MUI 

277 PS.9 of 13/7/78 VQ.Ql 12/9/78 Andrew KUVIA 
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WITHDRAWAL OF NOTIFICATIONS OF VACANCIES 

DEPARTMENT OF DECENTRALISATION 

in Gazette PS.6 of 13th April, 197S position L.6Senior Finance Officer Class 8, 
Advertisement No. 1698. 

DEPARTMENT OF DEFENCE 

In Gazette PS.S of 5th August, 1976 position A.89 Clerical Assistant Grade 4, 
Advertisement No. 146 • 

. In Gazette PS.l7 of 15th December, 1977 these positions are withdrawn: · 
D.40 Clerical Assistant Grade 3, Advertisement No. 682, A.61. 
Keyboard Operator Grade 3, Advertisement No. 685. 

DEPARTMENT OF COMMERCE 

In Gazette PS .2 of 12th January, 1978 these positions are withdrawn: . 
C2Jll - '13, 15 Financial Adviser C~ass 8, Advertisement No. 1121," C2i2. 
Business Development Officer Grade 20 Advertisement No. 1129. 

DEPARTMENT OF EDUCATION 

In Gazette PS .11 of 14th September, 197.8 position ES.l05 
Education Officer Class 4, Advertisement No. 507. 

In Gazette PS.8 of 6th February, 1975 position TT8 - 10 
Education Officer Class 4, Advertisement No. 1178. 

In Gazette PS.4 of 1st April, 1976 position SE.2 Secretary, Ad~eZ:tisement No. 1547. 
-·· · .. 

In Gazette PS .1 of 6th January, 1977 posi.tion P .40 Clerk Class 3., Advertisement No. 
1011. 

In Gazette PS.7 of 5th May, 1977 these positions are withdrawn: 
ES.40 Education Officer Class 4, Advertisement No. 1639 
M.490B Clerk Class 3, Advertisement No. 1859 
AR.7 Clerical Assistant Grade 2, Advertisement No. 1862. 

' · 

In Gazette PS.6 of 13th April, 1978 position Clerical Assistant Grade 2, 
Advertisement No. 1732. 

DEPARTMENT OF FINANCE 
, ·. ' 

In Gazette PS.5 of 2nd March, 1978 these positions are withdrawn: 
A.l92 Clerk Class 3, Advertisement No. 1545 
A.194 Clerk Class 2, Advertisement No. 1548 
A.196 Clerk Class 2, Advertisement No. 1549 
A,l99 Clerk Class 2, Advertisement No. 1550 
A.209 Clerk Class 2, Advertisement No. 1551 
A.l88 Clerical Assistant Grad~ 2, Advertisement No. 1553 
A.328 Clerical Assistant Grade 2, ·Advertisement · No. 1554 

In Gazette No. 37 of 8th May, 1975 these positions are withdrawn: 
FP.37 Clerk Class 7, ·Advertisement No. 2480 
MS.6 ClerkClass 5, Advertisement No. 2489 

·· A.34 . Glerk Class 4, Advertisement No. 2496 

-, -._ 

. - . . . . . ~ 

in Gai~tte PS.lO of 7th October, 1976 these posit.fon are withdrawn: 
A.304 Clerk Class 5, ,Advertisement No. 425 
A.285 Clerk Class 5, Advertisement No. 426 

· A.272 Clerk Class 5, Advertisement No. 427. 
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DEPARTMENT OF FINANCE 

In Gazette PS.S of 3rd March, 1977 these positions are withdrawn: 
FP.4S Clerk Class 4, Advertisement No. 1469 
FP.25 Clerk Class 4, Advertis~ment No. 1470 

In Gazette PS.7 of 5th May, 1977 these positions are withdrawn: 
A.lOOA Clerk Class 6, Advertisement No. 1866 
A.235 Clerk Class 6, Advertisement No. 1867 
A.l85 Clerk Class 6, Advertisement No. 1869 
A.259 Clerk Class 3, Advertisement No. 188i 
A.l27A Clerk Class 3,Advertisement No. 1882 
A.212 Clerk Class 2, Advertisement No. 1889 

In Gazette PS.7 of 4th May, 1978 these positions are withdrawn: 
I.l5 Clerk Class 6, Advertisement No. 1887 
I.l9 Clerk Class 5, Advertisement No. 1890 
I.l6 Clerk Class 4, Advertisement No. 1894 

November, 1978 

In Gazette PS.2 of 12th January, 1978 position A.l80 Clerk Class 2, Advertisement 
No. 1085. 

In Gazette PS.l2 of 5th October, 1978 position B.lS Clerk Class 8, Advertisement 
No. 873. 

DEPARTMENT OF. HEALTH 

In Gazette PS.ll of 14th September, 1978 position MS.204 'clerk Class 7, Advertisement. 
No. 573. 

DEPARTMENT OF LABOUR & INDUSTRY 

In Gazette PS.lS of 6th March, 1975 position ET.l7 Assistant Supervisor 
Advertisement No. 2094. 

In Gazette PS.ll of 14th September, 1978 these pos1t1ons are withdrawn: 
T.2 Assistant Director Clerk Class 10, Advertisement No. 605 
T.8 Research Officer Class 8, Advertisement No. 608 
T.4 Assistant Planning Officer Class 6, Advertisement No. 611. 

DEPARTMENT OF LANDS SURVEYS & ENVIRONMENT 

In Gazette PS.l2 of 5th October, these positi.on are withdrawn: 
PN . lA(T) Clerk Class 11, Advertisement No. 908 · 
PN.7 Clerk Class 19, Advertisement No. 909 
PN. l9,22, 37, 44, Clerk Class 9 Advertisement No. 910 
PN. 25, 28, 31, 49, 52, 34, 40, 43, 53 Clerk Class 8, Advertisement No. 911 
PN.8, .20, 23, 38, 47, 26 Clerk Class 6, Advertisement No,. 912 
PN.32, 35, 41, 44, 50, 53, 56 Clerk Class 6, Advertisement No. 913 
PN.9, 12, 24, 39, 48, 27 Clerk Class 4, Advertisement No. 915 
PN.33, 36, 42 , 45, 51, 54.,.".57 Clerk Class 4·, Advertisement No. 916. 

DEPARTMENT OF PRIMARY INDUSTRY 

In Gazette PS.9 of 13th July, 1978 position OIAEPA 002, 003, Rural Development 
Officer Gr~de 3, Advertisement No. 186. 

In Gazette PS .11 of 14th September, '1978 position OIAMPA 326 Clerk Class 4, 
Advertisement No. 688. 

DEPARTMENT OF PRIME MINISTER 

In Gazette PS .10 of 3rd August, 1978 position AG . 3 Clerk Class 8, Advertisement No. 411. 
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OFFICE OF INFORMATION 

In Gazette PS.9 of .13th July, 1978 position P.l47A Technical Officer Grad~ 1, 
Advertisement No .. 210. 

CORRIGENDUM 

In Gazette PS.ll of 14th September, 1978 under the heading 'Vacancies' Sub-Heading 
"Department of Works & Supply" position T.3A-Engineer Class 5, EP.2 Engineer Class 4, 
Advertisement No. 828 & 832. These psotions should have been advertised with an 
asterisk and not as advertised previously. 

In Gazette PS.lO of 3rd August, 1978 under the heading 'Vacancies' Sub-Heading 
"Department of Foreign Affairs & Trade" position MC.4 Clerk Class 7, Advertisement 
No. 355 this position was renumbered to MC.2 

In Gazette PS.ll of 14th September, 1978 under the heading 'Vacancies' Sub-Heading 
"Department of Works & Supply" position I~P.3, WP.4, WP.7 and I~P.l3 should have been 
advertised within and without the Public Service. 
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