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Employment Regulation 1980

MADE under the Employment Act.

Dated

200 .

CERTIFICATION OF APPOINTMENT OF AUTHORIZED OFFICER.
A certificate of appointment under Section 8(2) of the Act shall be—

(@) in the case of a labour officer—in Form 1; and

(b) in the case of a medical officer or a medical assistant—in Form 2.

RECORD OF ORAL CONTRACT OF SERVICE.

(1) A written record under Section 15(1) of the Act must, in addition to any other terms
and conditions of service that may be stated in the record, contain all the matters set out in Section

14 of the Act.



Employment Regulation 1980 s. 3.

(2) Notwithstanding Subsection (1), where the employee is an illiterate person who is
employed outside the province in which he is engaged, the record under Section 15(1) of the Act
of the terms and conditions of the oral contract must, if the employee so requests or a labour
officer so directs, be in Form 3.

(3) A record under this section must be retained by the employer for a period of six years
from the date of termination of the employment of the employee to whom the record relates.

Penalty: A fine not exceeding K100.00.

3. ATTESTED CONTRACT.

For the purposes of Section 21(2) of the Act an attested contract of service shall be in
Form 4.

4. TRANSFER AND NOTICE OF VARIATION OF ATTESTED CONTRACT.

A transfer and notice of variation, under Section 25(3)(c) of the Act, of an attested contract
shall be in Form 5.

5. NOTICE OF DEATH OF ATTESTED CONTRACT EMPLOYEE.

A notice under Section 27(a) of the Act to a labour officer notifying the death of an
employee employed under an attested contract shall specify—

(@) the full name of the employee; and

(b) the place and date of death; and

(c) the number of his contract; and

(d) the number of his dependants resident with him (if any).

6. PIECE-RATE CONTRACT AND REGISTER.

(1) A Piece-rate Register to be kept by an employer under Section 31(1) of the Act shall be
in Form 6.

(2) The Secretary may set the guidelines to be followed in the preparation of a written
piece-rate contract.

(3) A Register under Subsection (1) must be retained by the employer for a period of six
years from the date of expiry or termination of the contract to which the Register relates.

Penalty: A fine not exceeding K100.00.

7. REPATRIATION AND FINAL PAYMENT.

(1) A statement under Section 45(b) of the Act setting out the arrangements made for the
repatriation of an employee and his accompanying dependants, shall be in Form 7.

(2) A statement under Section 84(1)(a)(ii) of the Act containing all particulars of current
and deferred wages due to an employee on termination or expiry of that employee’s contract and
of all leave and money instead of leave received by the employee shall be in Form 8.
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8. RECORD OF WAGES, ALLOWANCES AND DEDUCTIONS.

(1) A record of wages, allowances and deductions to be kept by an employer under Section
83(1) of the Act shall be in Form 9 and must be retained by the employer for a period of six years
from the date of its preparation.

(2) Where the Secretary is satisfied that by the use of machines or other means an
employer is able-

(@) to record and retain for the period specified in Subsection (1) substantially the same
information as the information provided for in Form 9; and

(b) to make available, at reasonable times, that information to a labour officer,
he may, in writing, exempt that employer from the requirements of Subsection (1).

(3) Where, under an award or agreement registered under the Industrial Relations Act
1962, information additional to the record in Form 9 is ordered or provided for, the Secretary shall
determine the form in which that information is to be recorded.

(4) Where—
(@) a dispute arises as to any particulars of the information required to be contained in
Form 9; and

(b) the employer fails to produce that form or a record under Subsection (2) or (3), as
the case may be, properly maintained,

a statement by the employee as to those particulars shall be sufficient evidence of the particulars
as stated unless the employer satisfies the Secretary or an Arbitration Tribunal, established under
the Industrial Relations Act 1962, to the contrary.

(5) An employer who fails to keep a record under this section is guilty of an offence.
Penalty: A fine not exceeding K100.00.

9. RECORD OF SERVICE AND LEAVE ENTITLEMENTS.

(1) An employer must in relation to each employee, not being a casual employee or a
piece-rate worker, keep a record of that employee’s service and leave entitlements in accordance
with Form 10.

(2) Where—
(@) a dispute arises as to any particulars of the information required to be contained in
Form 10; and

(b) the employer fails to produce that form properly maintained,

a statement by the employee as to those particulars shall be sufficient evidence of the particulars
so stated unless the employer satisfies the Secretary or an Arbitration Tribunal, established under
the Industrial Relations Act 1962, to the contrary.

(3) A record under Subsection (1) must be retained by the employer for a period of six
years from the date of its final completion.

(4) An employer who fails to keep a record under this section is guilty of an offence.
Penalty: A fine not exceeding K100.00.

4
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10. CLOTHING AND OTHER ARTICLES.

(1) Subject to Section 73 of the Act, the clothing and other articles to be issued by an
employer to an employee are as set out in Schedule 2 and the reference in Sections 11, 12 and 13
to an item by number, shall be read as a reference to an item of clothing or other article so
numbered in that Schedule.

(2) The clothing and other articles referred to in Subsection (1) shall be of good
construction and serviceable material to the satisfaction of a labour officer and shall be issued in
accordance with Sections 11 and 12.

(3) An employee or employer who is aggrieved by a determination of a labour officer
under Subsection (2) may appeal to the Secretary whose decision is final.

(4) Any wet weather clothing issued by an employer to an employee, otherwise than in
accordance with this Regulation, to facilitate the performance by the employee of his duties,
remain, unless any other law provides to the contrary, the property of the employer and deductions
shall not be made in the wages of the employee in respect of the clothing so issued.

11. INITIAL ISSUES OF CLOTHING AND OTHER ARTICLES.

(1) A male employee employed under an attested contract or oral contract shall be issued
with Items 1 to 6 and either Item 7 or 8.

(2) A female employee under an attested contract or oral contract shall be issued with
Items 1 to 6 and Items 9 to 12 and where the employee is engaged as a saleswoman or in clerical
work, the employee shall in addition, be issued with Items 13 and 14.

(3) The Items under Subsections (1) and (2) shall be issued—

(@) in the case of an employee under an attested contract—at the time of attestation of
the contract; and

(b) in the case of an employee under an oral contract-within 28 days of
commencement of his employment.

(4) Notwithstanding Subsection (3)(b), an employee under an oral contract whose place of
employment is at an altitude above sea-level that exceeds 300 m, shall, on the day that he
commences employment, be issued with Item 1.

12. ADDITIONAL ITEMS, ETC, INHIGH ALTITUDES.
(1) If the place of employment is at an altitude above sea-level that—

(@) exceeds 300 m, but does not exceed 1,200 m the employer shall, in addition to the
issue under Section 11, issue to a male employee Item 16 or 17 and to a female
employee Item 18; and

(b) exceeds 1,200 m, the employer shall, in addition to the issue under Section 11,
issue double the entitlement under Paragraph (a).

(2) If the place of employment is at an altitude above sea-level that—

(@) exceeds 450 m, but does not exceed 900 m the employer shall issue to the
employee an additional blanket; and
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(b) exceeds 900 m, but does not exceed 1,700 m the employer shall issue to the
employee two additional blankets; and

(©) exceeds 1,700 m, the employer shall issue to the employee three additional
blankets.

(3) The issues under Subsections (1) and (2) shall be made in accordance with Section
11(3)(a) or (b), as the case requires.

(4) An employer who, by means of appliances approved by a labour officer, ensures, at his
own expense, that the quarters occupied by an employee are adequately and safely heated between
the hours of 5 p.m. of each day and 7 a.m. of the following day need not issue to that employee the
additional blankets provided for under Subsection (2).

13. ISSUE OF REPLACEMENT CLOTHING AND OTHER ARTICLES.

An item of clothing or other article issued under this Regulation shall be replaced by the
employer on a fair wear and tear basis.

14. EMPLOYMENT AGENT’S LICENCE.
A licence under Section 112 of the Act shall be in Form 11.

15. REGISTER, ETC., TO BE KEPT BY EMPLOYMENT AGENT.

(1) The records and a register to be kept under Section 117(a) of the Act by an employment
agent shall be in Form 12 and must be retained by him for a period of six years after their final
completion.

(2) The returns under Section 117(b) of the Act shall be in Form 13 and must be prepared
in respect of the period of 12 months ending on 31 October of each year and forwarded to the
Secretary so as to reach him not later than 30 November of that year.

(3) A person who fails to comply with the provisions of this section is guilty of an offence.
Penalty: A fine not exceeding K100.00.

16. MOSQUITO NETS.

(1) Whether or not a mosquito net issued under Section 123 of the Act is suitable for the
purpose, is as determined by a labour officer.

(2) An employer or employee who is aggrieved by a determination under Subsection (1)
may appeal to the Secretary whose decision is final.

(3) An employer who deducts from the wages of an employee the cost of a mosquito net
supplied under Section 123 of the Act is guilty of an offence.

Penalty: A fine not exceeding K100.00.

(4) An employer who fails to replace a mosquito net supplied under Section 123 of the Act
on a fair wear and tear basis is guilty of an offence.

Penalty: A fine not exceeding K100.00.
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17. NOTIFICATION OF ORDER, ETC.
(1) Where—
(@) a court makes an order or an award under the Act; or
(b) an attested contract is varied, transferred or terminated,

the Clerk of the Court making the order or the award, or the labour officer approving the variation,
transfer or termination of the contract, shall notify in writing the Secretary, the employer, the
employee and the labour officer in charge of the province in which the employee, is employed, of
the matters specified in Subsection (2).

(2) A notice under Subsection (2) shall specify-

(@) the provision of the Act under which the action was taken; and

(b) in the case of an order or an award—
Q) the terms of the order or of the award, as the case may be; and
(i) the reasons for making the order or the award.

18. GENERAL PENALTY.

A person who contravenes or fails to comply with any provision of this Regulation is
guilty of an offence, and where no other penalty is imposed is liable to a fine not exceeding
K100.00.

19. FEES.

The fees specified in Schedule 3 are payable to the State in respect of the matters specified
in that Schedule.
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PAPUA NEW GUINEA.
Employment Act 1978.

Form 1 — Certificate of Appointment of Labour Officer.
Act, Sec. 8(2). Form 1.Reg., Sec.1(a).



Sch. 1 Employment Regulation 9999

[ Fut! neme) has beeh appointed a Labour Officer fol the putposes of the above Actl.
Sectetaty for Laboot and Thdostry.
Vide Natichal Gazette Mo. ... of ... 20,

10
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PAPUA NEW GUINEA.
Employment Act 1978.

Form 2 — Certificate of Appointment of Medical Officer/Medical Assistant.
Act, Sec. 8(2). Form 2.Reg., Sec. 1(b).

11
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With Lthe apploval of the Secietaty fol Heallh [futf ncmee) has beeh appointed a
medical officerinedica| assistant * for the pulposes of the above Acl.

Sectetaty for Laboot and Thdostry.
Wide Matichal Gazelte Mo. ... of ... 20..

*¥Z1nke ool whichevel is ihapplicable.
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PAPUA NEW GUINEA.
Employment Act 1978.

Form 3 — Record of Terms and Conditions of Service.
Act, Sec. 15. Form 3.Reg., Sec. 2(2).

13
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1 Ermpataypar.

Eull haroe:

Postal address:

2 Empalapaa,

Full haioe of exoployee:

MNaune of emmployec’s fathet:

Address of emmployee:

Mlaiital statos:

Mumobet of accompanyi g dependants:
Maune of hext-of-kin:

Relatiohshi p io hext-of-kin:

Address of hext-of-kin:

3. Empaimymenr Dater s,

Mauoe and lecation of place of emwplopoent:
Propased petiod of exoployment:

Matate of work:

Bepaitiatich entillemment:

Place of repatiatich:

Place of tectuitoent fol the pulposes of Sectich 40 of the Act:
+. Worge Datords.

Totlal wage pet pay pericd [cmecumr cmef pory s o)

A greed dedocti chs—

[a) clothingand cther atticles
[B] accowmuncdatich

(€] food

1) othet [srecify)
Totlal deductichs

Cash payment per pay petiod
5. Offer of Empsloryment.
The offet of eroplownent was mmade at [place] inthe . . . Disticlen . ..
20. .., by (nceme m futl)

*The emmployer,

CEl el S

*The emmployel’s wolkel-bechmier
*An emplownent agent Licehce Mo, . . . authotized by the employer

*4n appointec of 1the employel undet Seclion 150 of the Ac and accepled by the
employes at (ploce) inthe . Cistict on L. 200

&. Meticed Certgficote.

L, [ncevee n fulf] medical praciilicherAnedical azsisiant® appoi nled ondet Section & of
the Actcetify that on ... 20 . . . a1 [plene] [ eraimined the emmployee hawed ih this
contract and found him—

la) ioedicallyfit,and

14
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[b)  physically able 4o pefolm the class of wolk specified in this conltact; and
(€]  inuoy opinicn, of eoplayable age.
His spleen size [Hackelt) was . . . .

Dated . .., 20...

[Srgmcstre)
7. ther ferms cme comeitions af the conlroct abe—
g. Carlificate as Iz Consent.

L, [merne m fulf],
*4 wolke - ecroiter
*4 0 emplownent agent Licence TNo.

*An appoinies of the anployes undet Sectioh 150 of the Act

celtify that this contact was diawh op by 1oe and 1o my belief the infoumaticn
cohlained ih i s loe ahd cottect ahd fulthetcettify that L an satisfied that the
employee uhdelsiands 1he lelirs and conditions of this contract and 1hat he freely
cohsented 1o ehtel 1nlo it

Dated . .., 20,
[ fgmcerra)

*Zinke oul whichever 1s 1happlicable.

15
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PAPUA NEW GUINEA.
Employment Act 1978.

Form 4 — Attested Contract of Service.
Act, Sec. 21(2). Form 4.Reg., Sec. 3.

16



Employment Regulation 9999

1 Comtroct Detesfs.

Confract Me:

Peticd of selvice uhdel the cohtlact:
2 Empeataper.

Eull haroe:

Postal addiess:

3. Ernpaloyas.

Full hawoe of eimplayee:

Nauoe of employec’s fathet:

Mauoe and lecatioh of hawme il lage:
Marnital statos of emoployee:

Mokt of accownpanyi hg dependants:
Maune of next-of-kin:

Relaticnshi p 1o hext-of-kin:
Residential address of hext-of-kin:
+. Worge Datorids.

Tolal wage [crmouml e fery frarioe)

Agreed dedoctiohs fol—

(2] clethingand cthet atticles

(B accwmunedation

(] food

1) othet [srecify)

Totlal deductich

Cash payment pel pay peliod
5. Ermployment Defor s,

=P

Maune and lecatich of the place of exoploymoent. . . .
Altitode of place of employent in mmetles: . . .
Occupatioh: ...
Matate of wotk: . ..
Offet of eimploymnent was wade at: . . .
The offel was imade by—

*The emmployer

*The eioployel’s wolkel-vecroiter

*An ewnplownent agent Licehce Mo

*4n appointec of the employet undet Section 150 of the Acl.
Date of offer:
Drate and place of acceplance of offet by employes:

Fol the pulrposes of Section 40 of the Act . . . the place froun which the anployee was

brought is:
The agreed place of pay-off is:

17
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&. Carlificcte o bo Comtrack
L, [fu!f mems),
4 wolkel-lecloiler of
*An emoplopnent agent Licehce Mo, . . . avtholized by . ..

*4n appoinlec undet Section 150 of the Adl of

the employel, 2 patly 1o 1his conliacl, cettify thal 1his contract was diawn ap by me
and Lo my belief the infolmation cohtained in it is rue ahd collect.

Dated . .., 20..
[Stgmcrarra. )
1. Meftco Cartglicote.

L, (fulf ncee) 2 oedical practitichel! 1 ioedical assislant® appointed uhdet Section & of
the Actoeify that oh .. .20 .. . a1, . . [enamned the exmployes huned in this
canltact and found him 1o be—
(2] oedicallyfit;and
[b)  physically fil 1o peifolin the class of work specified 10 this contract; and
[c)  ihumy opinich of employable age.
Cated . .., 20...
[Stgmceare.)
g Carlificate by Loboar Qfficer.
L, [fu nemae) a Labour Officer appoinied onder Seclich  of the Act—
la) cetifythat—
(i} the emoployee ficely cohsented 1o ehlel inle this cohllact; and
[11)1he emmployee’s cohsent is hol doe 1o imisteprese ntatich ol imslake; ahd
[#1)  the emmplopee uhderstands the tetins ahd cohditiohs of this contiact and
his rights and dioties uhdet i1; and
[1v] 1he teltios ateih accotdance with the Act; and
[v] the emoployee 15 nol boond by any previcus contract; and
(Bl cetifythat the above mmedical cettificale is 2 cettificatle of 2 oedical
plactitionel! wedical assistam?* appeinted ondel Secticn & of the Act.
OR
[B)  cetifyihal 2 woedical plactitionel ol a ioedica | assislant is hol available 1o
cohduct 2 medical exum hation for the potposes of Section 131(1) of the Act bol Tam
heveliheless satisfied as 1o 1he appatent mmedical ahd physical fithess and age of the
cnployee.
Dated . . ., 20,
[Srgrctirrea.)
2. Approve! ome’ Alfezfafon.

L, [fut! mceme ), 2 Laboor Officer appainted onder Seclion & of the Act applove and
attest 1his cohttact'applove ahd attest this contlact without a iedical celtificate®.

Dated . .., 20...
[ fgmcara. )

18
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10, Eighatote!matk A huobd mpressich®, of employee.

11. Distributicn of Coptes.

ORIGIMNAL 1o eoployel 1o be kept at place of emmployinent,

COPY to be handed by the allesting Labout Officel 1o 1he ainployee,
COPFY 1o allesting Labout Officel 1o be sent 1o the Secietaly,

COPY 1o afleslihg Laboul Officel as his tecotd.

*¥Z1nke ool whichevel is ihapplicable.

19
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PAPUA NEW GUINEA.
Employment Act 1978.

Form 5 — Transfer of an Attested Contract of Service and Notice of Variation.
Act, Sec. 25. Form 5.Reg., Sec. 4.

20
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The Labour Officer at (poce)
Subject 1o appleval by 2 Labout Officer, Attesled Conllact of Selvice Mo,

altested a1, . .on ..., 20 . .. belween [smpioper) and [emplopes) is Lanstetted from
the abovementiched emmployel 1o [Rew emyrioper) of [postol adefress) with effect flan
andincloding ... 20 ... other vanatiohs being:—

Dated ..., 20...
[5igrerture gf Fromgferning Empiloper.)

Dated ..., 20,
(5 grcatzire of Mew Emptower.)

L, (fulf ncme) a Labour Officel appointed ohdet Sectich & of the Act spoke persohal |y
1o 1he above-huoed employee al [place) oh . 200

1 wn satisfied 1hat he undetstands the natuve and effect of this transfer and that he
Flml_}l cohsehls 1011 ahd thal his sighatotefmatkd homb phint * affied below ih my
plesenceon ... ,20. . ., =sighifies his uhdetstanding and consent.

[Empripes’s s ignotareimondlhamb prmn*
L apptove this tansfer.
Crated . .., 20...
[Stgmeira)

*3ike ol whichewer 15 ihapplicable.

21
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PAPUA NEW GUINEA.

Employment Regulation 9999

Employment Act 1978.

Form 6 — Piece-rate Register.

Act, Sec. 31(1).

Form 6.Reg., Sec. 6.

Name of | Date of | Type of | Rate of | Achievement | Record | Date of
piece-rate engagement. | work unit of of paymen
worker  or performed | work. paymen | t.
representativ and details t.

e of a group of unit of

of piece-rate work paid

workers. for.

22
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PAPUA NEW GUINEA.
Employment Act 1978.

Form 7 — Statement of Repatriation Arrangements.
Act, Sec. 45. Form 7.Reg., Sec. 7(1).

23



Sch. 1 Employment Regulation 9999

1 Emplayel’s naoe and postal address:

2 Enployee’s hane:

3 Attested Contract Mo

+. Travel attahgaoehls (defai's gf shops, muole g romsport one persans o
camlecr):—

5 Transpoll expenses K . . ..

& Ratiohs [oariis of arrmgements omyf coslx).
1. Accounpanying dependants being tepattiated ave [omees cme! refetiom i 1o
ampapaa ) —
Cated ..., 20...
[Srgnetsire),
*Eimployet.
*Palihel.

*Celegaie undel Section 150 of 1he Acl.
* A nthoti zed Bioplopment Ageht.

*¥Z1nke ool whichevel is ihapplicable.

24
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PAPUA NEW GUINEA.
Employment Act 1978.

Form 8 — Statement of Wages, etc., Due under Attested Contract.
Act, Sec. 84(1)(a), (2). Form 8.Reg., Sec. 7(2).

25
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Full hawoe of exmployer: . ..
Eull hamoe of employee: . ..
Allested Conttact Ma. . ..
Cantract—
¥Expi bed.
*Tetiminaled.
*Ended by death [fmeffoctle dote gf cecth).

5 Credits—

<.

la) defetred wages dedocted
[B] unadjusted under pawnents
[c] onpaid meheyinslead of leave

) othet [szpecif)
Total Credils
Debits—

la) vefonds of defeited wages
[b]  unadjusted cvelpawnents

[c] unvecoveted advances

[d)  othet [xpecify]
Total Debits

Final wnoun payable [Tk Cree'fis fexs fok
Debire)

Lacwe Detorls
NWumobet of leave days taken:
Dates oh which leave waslaken:

Payoenis instead of leave: K
Carlificcta,

L, [fu!f mems),

*The eroployel
*A paltner
*4 delegale undet Sectich 150 of the Acl

*An avthoh zed eroployioe il agent Licehce Mo . .

DcL‘li'F_}l that the above infoumation is cotred .
Dated . .., 20..

26
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10, Cartifccte of Lobour Qfftcar.

L, [fu nemae), 2 Laboor Officer appointed uhder Secticoh 8 of the Act cettify that the
sumof K. .. was

[a)  paidio the abovenentiched eioployes in oy plesence
ar

(bl paid,inthe absence of the amployes, inlo the Mative boheys Trost Accoont
oh20.. . a1...,

and [ forther certify that the amoont so paid was the coltect final ancunt doefan
ovelpawoent of K . . . fan ohdel-paymment of K. %

Dated . .., 20..

[Stgmctare.)
*3ike ol whichewer is inapplicable.

27
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PAPUA NEW GUINEA.
Employment Act 1978.

Form 9 — Record of Wages, Allowances and Deductions.
Act, Secs. 57, 83(1). Form 9.Reg., Sec. 8.

28
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Nauoe of eioplayes:
Recold in tespect of week ending

Heouls of duly and meal breaks per day of wotk:

Paid houls:

5 Waiges—

[a) fol time worked
[B] allowances
Tolal pay
Deductiahs—

[a] tax

(b othet [zpaecpfe]
Totlal deductichs

T Mel pay (rofel pory fexs ok efeelictons )

29

i

Ll s

[Stgmctare.)

Sch.1



Sch. 1 Employment Regulation 9999

PAPUA NEW GUINEA.
Employment Act 1978.

Form 10 — Record of Service and Leave Entitlement.
Reg., Sec. 9. Form 10.

30
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MNaune of emoployee:
Address of emoployee:
Neat-of-kin of employee:
Cate of comuoencament by employee:
Date of tetiminatioh:
Reaschs fol telimhatioh:
Grade al tetmination:
The dale on which the gltade was achieved:
Annoal leave—
[a) leave due [eferpes):
[b) leave laken [dote cmy number gf dops oben):
(€] panid: K
[d) balance of leave doe [wfery=):
Absehoe ahd sick leave—
(a) date of absehce'sick leave®:
(b) veaseh for o vermalks:
I<) numbet of days ol hools laken:
[d) paid/het paid®*: K
(€] balance of sick leave days due:
Lohg selvice leave—
[a) date doe: ol

[b) date anh which leave was taken, hombel of days taken and uancunt paid.

*Zinke oul whichever 1s 1happlicable.

31
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PAPUA NEW GUINEA.
Employment Act 1978.

Form 11 — Employment Agent’s Licence.
Act, Sec. 112(5). Form 11.Reg., Sec. 14.
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Employment Regulation 9999

Licence Mo. . . [if ranawcel oF temsfer shote e aumber gf previoas ficence)
L, [fu! memae], the Secrelarpla delegate of the Sectetary®, license [ful! neme

cmed posfel cnfefrass af ficansea), whose sighalule appeals below, 1o ac1in accordance
with the Acl, a5 ah Eioplepoent Agent, in his ewh Lghtthelding this licence oh behalf
of [nome ome! ponton crferass qfcmpcmy. porinarshie or cssscteation) ¥

3.

+.
5.
&

7.

This licehce is subject 1o the fol lowing conditichs—
Date of issoe ..., 20,
Fee K
Renewal/Transfe1®
[Stgmctare.)
[Sprec tmen s ignolure gf emplaymeant agent)

Dale of allestation of specimen sighatote . .., 20...

[.5f greatzire of Aesting Laboar Offtcer).

*¥Z1nke ool whichevel is ihapplicable.
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Sch. 1 Employment Regulation 9999

PAPUA NEW GUINEA.
Employment Act 1978.

Form 12 — Employment Agent’s Register.
Act, Sec. 117. Form 12.Reg., Sec. 15(1).
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Employment Regulation 9999

Emplayiment agent’s Licence Mo
Name of emoplopment agent:

Naoe of applicant:

Poslal addiess of 2 pplicant:

4 pplicant’s humber oh Registel:

Type of occopatich sought by applicant:
Actich oh the offer—

[a) withdtawn by applicanten ..., 20..; or
(b temoved fioun Registet by emmployment agent on ..., 200 fol [Reamn],

e

al
I=) applicant referted 1o Matichal Employment Selvice al. . . oh ... 20, ; al
[d) applicant engaged as [sccupertion) by [ncme gf amptoyar) on ..., 20,
Dated . .., 20..

[Srgrctirrea.)
PART B.—REGISTER OF VACANCIES NOTIFIED TO AGENT.
1. Maumoe ahd Licence Mo. . . ., of emmployment agent:
2. Dale oh which hotification of vacancies was teceived:
3. Mane of hatifying emmployel:
4. Addiess of the cimployel:
3. Ooccopaticn:
&, Docopatichal Code Mo
7. Number of emmployess tequi ved—
[a] mmales:
[b) females:
2. Actich oh notificatich—
la) hotification cancelled by emmployetonh .. ., 20 . . ob humbet of vacahcies
veduced by emmployet to (aumber on ... 200
[b] hombet of applicants:
Ic) details of applicants engaged [nuwebe Fomy dares):
Dated . .., 20...
[Srgrctirea.)
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Sch. 1 Employment Regulation 9999

PAPUA NEW GUINEA.
Employment Act 1978.

Form 13 — Return by Employment Agent.
Act, Sec. 11 7(b). Form 13Reg., Sec. 15(2).
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Employment Regulation 9999

Retatn frowm (! neme):
BEmployiment agent Licehce Mo.:

anth ending:
PART A—APPLICANTS WHO, AT WY OFFICE AT (o) O THEIR OWTY
MITIATTY E OFFERED THEIR LABROUR.

opation [Ococopational Momber who PMNomber Nomber MNomber
ght. Code. offered. ErEaged. Inpsed. Corrent.

bl E M E bl E M E ]

Cated . .., 20...
[Stgmcrarra. )
PART B —VACANCIEE NOTIFED TO MY OFFICE AT [paercea).
Cccopation | Oocnpationa ™omber MNomber MNomber MNomber
. I notified. fAlled. Inpsed. current.
Code.
] |M|F|MIE|M|F|MIF|M|F|MIF|M|F|WF.|

Dated ..., 20,
[Stgmctare. )
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Sch. 2

Employment Regulation 9999

SCHEDULE 2 - CLOTHING AND OTHER ARTICLES.

Item No. Item Description
1. Blanket

2. Towel

3. Bowl

4. Cup

5. Spoon

6. Kitbag or box

7. Rami

8. Short trousers

9. Blouse length
10. Skirt denim

11. Dress length

12. Under-briefs

13. Brassieres

14. Sandals

* Blouse and skirt
16. Shirt, woollen
17. Jersey, woollen
18. Cardigan, woollen

*Alternative issue instead of Items 9, 10 or 11.
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Employment Regulation 9999 Sch. 3

SCHEDULE 3 - FEES.
Act, Sec. 151(b).Reg., Sec. 19.

[N

K
1. For issue of an employment agents’ licence K3,000
2.  For renewal of employment agents’ licence K3,000.00
3. For attesting an attested contract of service 5.00
4, For a notice of transfer of an attested contract (for 5.00
each contract)
5. For preparation of the original of any form 5.00
For each additional copy prepared with the original 2.00
7. For providing a copy of any form 2.00

1 Schedule 3 Amended by S.R. 2002, No. 23; Item 1 replaced by the Employment (Amendment) Regulation 1998 (No
33 of 1998); Item 2 replaced by the Employment (Amendment) Regulation 1998 (No 33 of 1998).
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Employment Regulation 1980
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