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[LEGAL NOTICE NO. 48]

EMPLOYMENT RELATIONS ACT 2007

Wages (Mining and Quarrying) (Amendment)
Regulations 2024

IN exercise of the powers conferred on me by section 264 of the Employment Relations
Act 2007 and on the advice of the Employment Relations Advisory Board, I hereby make
these Regulations—

Short title and commencement
1.—(1) These Regulations may be cited as the Wages (Mining and Quarrying)
(Amendment) Regulations 2024.
(2) These Regulations come into force on 1 August 2024,

Schedule amended
2. The Wages (Mining and Quarrying) Regulations 2015 are amended by deleting the
Schedule and substituting the following—

“SCHEDULE
(Regulation 4)

MINIMUM HOURLY RATES OF REMUNERATION

Mining
Underground
Classes of workers 1 August 2024 1 April 2025
(6] $)
Clerk 5.07 5.57
Machinist 5.34 5.84
Miner 6.51 7.01
Assistant miner/scraper 5.34 5.84
Operator 542 5.92
Skilled worker 5.34 5.84
Technical services 5.34 5.84
Tradesman 5.717 6.27
Tradesman trainee 525 5.75
Unskilled worker 4.88 5.38
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Surface
Classes of workers 1 August 2024 1 April 2025
$) $)
Clerk 5.07 5.57
Machinist 5.16 5.66
Miner 6.33 6.83
Assistant miner/scraper 5.16 5.66
Operator 5.25 5.75
Skilled worker 5.16 5.66
Technical services 5.16 5.66
Tradesman 5.60 6.10
Tradesman trainee 5.07 5.57
Unskilled worker 4.71 521
Quarrying
Underground
Classes of workers 1 August 2024 1 April 2025
$) $
Clerk 5.07 5.57
Machinist 5.34 5.84
Miner 6.51 7.01
Assistant miner/scraper 5.34 5.84
Operator 542 592
Skilled worker 5.34 5.84
Technical services 5.34 5.84
Tradesman 5.77 6.27
Tradesman trainee 5.25 5.75
Unskilled worker 4.88 5.38
Surface
Classes of workers 1 August 2024 1 April 2025
($) $)
Clerk 507 5.57
Machinist 5.16 5.66
Miner 6.33 6.83
Assistant miner/scraper 5.16 5.66
Operator 5.25 5.75
Skilled worker 5.16 5.66
Technical services 5.16 5.66
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Classes of workers 1 August 2024 1 April 2025
$) $)
Tradesman 5.60 6.10
Tradesman trainee 507 5.57
Unskilled worker 4.71 5.21 7.
Made this 1st day of August 2024.
A.D. SINGH

Minister for Employment,
Productivity and Industrial Relations




